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Canadian Auto Workers Local 222 — Celebrating 70 Years Of Service To Our Members 


Trend To Prop Up Import 
Auto Industries Must End 


ongratulations goes out to our 

members and the bargaining com- 

mittees at the St. Marys Cement and 

Minacs International units of our 

Local Union, as we have successfully 
negotiated and ratified new collective agree- 
ments at both locations. 

The recent unprecedented restructuring 
by Ford Motor Company is a direct result of 
the increasing levels of imports from Japan 
and South Korea. What is extremely troubling 
is that our industry continues to go down a 
slippery slope and our current Prime Minis- 
ter refuses to meet with the CAW. The CAW has 
consistently called on Stephen Harper and his 
government to establish a national automotive 
policy to deal with the serious inequity of the 
import problem and this government has ig- 
nored the Union’s request to date. 

Within General Motors and our auto parts 
units, the Union and our members are doing 
everything within our power to secure prod- 
uct and investment in order for us to survive, 


CAWSSTCA 


but the government continues to remain silent 
in addressing the root cause of the problem, 
that being our current trade policies that allow 
imports to saturate our market. As a Union we 
have been doing more than our part, with our 
Buy Domestic campaign that we started when 
I was fortunate to become President and also 
by educating the public throughout all of our 
communities on the importance of our indus- 
try and the associated economic impact. 

Currency manipulation also plays a role as 
manipulation of the yen has given a huge cost 
advantage to the Japanese automakers over the 
years. The Japanese government has engaged 
in massive interventions and continues to act 
aggressively in the world’s currency markets 
to ensure that the yen remains weak. This has 
created a huge subsidy for Japanese auto ex- 
porters. This subsidy amounts to thousands of 
dollars per vehicle, more than $8,000 U.S. for 
a luxury sedan in the key U.S. market, which 
is the destination of upwards of 90 percent of 
our Canadian production. 
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Without a doubt the 
manipulation of the yen 
unfairly disadvantages 
the traditional North 
American-based —au- 
tomakers who remain 
loyal to the communi- 
ties they build in. 

For decades _ the 
members of CAW Local 222 have done their part 
by producing world class quality vehicles and 
vehicle parts in a very efficient and profitable 
manner, but all levels of government must show 
they understand that policy changes are urgently 
required to ensure that our industry continues 
its vital contribution to the Canadian economy. 

Canada must make fair automotive trade its 
top priority. Active trade measures are urgent- 
ly needed to form balanced automotive trade 
with key Asian economies, including those of 
Japan, South Korea and China. Closer to home, 
Canada needs to open up discussions with our 
NAFTA partners about ensuring automatic 
trade fairness with the rest of the world, while 
creating new measures to ensure the equita- 
ble development of the industry in each na- 
tion. The federal and provincial governments 
must re-affirm their commitment to ongoing 
co-investment in the auto assembly and parts 
sectors. Program guidelines and access to in- 
vestment programs must be clarified. 

The Federal government must modify the 
Bank of Canada’s mandate to ensure that it 
adopts monetary policies that support our 
most important export industries, and to ac- 
tively intervene to moderate excessive appre- 
ciations or depreciations of the dollar. Also 
the federal and provincial governments must 
continue their active involvement in and sup- 
port for the Canadian Automotive Partnership 
Council. 


In Solidarity. % 


CHRIS 
BUCKLEY 
LOCAL 222 
PRESIDENT 


The Chevrolet Camaro Convertible, which will be manufactured by CAW Local 222 members, was the star of the 2007 North American 


International Auto Show in Detroit. 


] GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


GM Vice President’s Visit To,'= 
Oshawa An Important One . 


s we have previously announced, 
over 1,000 people have signed up 
for retirement in 2007. We were 
able to get the Company to agree 
to provide a $70,000 incentive for 
each of these people. There have been a lot 
of questions about when they will be able to 
retire, with a few of the people on the list indi- 
cating their desire to go early in the year. 

The Company is honouring the incentive 
retirements as their staffing needs dictate. At 
this point that means that as WFG non-trades 
maintenance are not required, they are being 
allowed to retire, but most production work- 
ers will be working until the end of the year 
when the Car Plant consolidation begins. 

Tim Lee, the Vice President of Manufactur- 
ing who is responsible for all the Oshawa Car, 
Truck and Stamping plants, visited Oshawa 
on January 9, 2007. Steve Drinkwalter, Keith 
Osborne, Ron Svajlenko, Chris Buckley and I 
had the opportunity to meet with him prior to 
his plant tours. He seemed very positive about 
the future of the North American automobile 
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industry, saying that we don’t really know how 
great we can be. However, he was also very 
clear that his mission is to make the GM North 
American plants the most lean and efficient in 
the world or to close them down. 

At the time of writing this article, nomina- 
tions are open for the upcoming elections for 
many in-plant elected positions, including all 
those on the Shop Committee. I congratulate 
all those who allow their names to stand for 
elected positions. It takes a great deal of com- 
mitment and courage to hold positions to rep- 
resent the membership of our unit, particu- 
larly during these difficult times. 

Most people believe that 2008 negotiations 
will be one of the most difficult in the history 
of our local union as the UAW locals are lin- 
ing up to bargain concessions in an effort to 
attract product and save their plants. It will 
require experienced and fearless negotiators, 
who are more interested in doing what is best 
for the membership than protecting their po- 
litical careers. 

I wish the best of luck to all candidates, 
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HOY 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


and hope that they will 
demonstrate they have 
the membership’s best 
interests in mind by 
running clean, profes- 
sional campaigns based on proven results 
rather than mudslinging. 

I would like to thank you for your support 
during the last three years as I have served as 
the Oshawa-Wide Chairperson. We have faced 
some difficult issues and decisions over the 
past three years. We have also seen some very 
positive things, like the allocation of the Cama- 
ro and the Camaro convertible in Oshawa, the 
launch of the new pick-up, and the agreement 
to allow thousands of our senior workers to 
retire with a $70,000 incentive. Despite the 
significant challenges that face our local over 
the next few years, I look forward to using my 
experience to continue to provide the positive 
leadership that is required to the benefit of the 
membership for the next three year term. 


& FIRST 
VICE PRESIDENT 


International Trade Agreements 
Still The Best Hope 


For The Future 


t the time of reading this article we will be entrenched in 
Union elections. Issues concerning us all will be debated 
on the Shop Floor and you have the democratic right to 
choose the candidate that best represents your issues and 
viewpoint on what direction you feel the Union should be 
taking. Best of luck to all the candidates that are running for each 
respective position and hopefully after these elections are over we 
can move forward and take on the issues as one unified Union. 
Retirement dates are being set for our members who have de- 
cided to retire in 2007 so they can start making plans as they begin 
another chapter in their lives. The negotiated $70,000 incentive was 
definitely the deciding factor in their decision and this in turn was 
made possible by the support of you the membership of the shelf 
agreement. 
I would like to clarify something I wrote in last month’s article in 
the Oshaworker. | thanked our non-trades maintenance members 


KEITH 


OSBORNE 
SECOND 
VICE PRESIDENT, 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #11 
COMMITTEEPERSON 


for their support of the shelf agreement and 
how it resulted in securing jobs for our junior 
members. All our members made sacrifices 
by ratifying this agreement and we all realize 
this. GMS is a hard pill to swallow and we will 
have to develop ways to make it work for us 
and I am confident that with intense negotia- 
tions and determination we can. I know one thing and that is that 
unless we can get our governments in both the United States and 
Canada to develop an International Auto Pact, no shelf agreement or 
competitive agreement can save the auto industry in our respective 
countries. 

I can be reached by phone at 905-644-3376 or pager inside the 
plant at *97-3376 or inside the plant at 1-800-361-6793 PIN 3376, 
or by mike radio at 905-744-3376. Until next time... 


)_CARPLANTAND TRLLINK AREA CHAIRPERSON’S REPORT = 
New Product Allocation 


Is A Priority 


n Tuesday, January 9, 2007 sev- 

eral high-ranking Company of- 

ficials from Detroit paid a very 

important visit to the Car Plants 

in Oshawa. Included in this en- 
tourage was a gentleman by the name of 
Tim Lee. He is the person who is extremely 
influential as to which plant, anywhere in 
North America, that new product (cars) 
will be built. 

Jim Hoy, Chris Buckley, myself, Keith 
Osborne and Ron Svajlenko had an oppor- 
tunity to meet with Tim Lee, Larry Zahner, 
Dan Hermer, Tony Costa, Jim Deluca, and 
our message to the Company was that we 
have the best workforce in the world as our 
Membership has proved this time and time 
again. 

We want any and all new product alloca- 
tion the Company can send our way and we 
want the Plants running to full utilization. 

We also talked about the auto industry 
in general. Tim Lee responded by saying he 
acknowledges our excellent workforce and 


he said he looks at Oshawa as a “can do 
operation” and his vision for Oshawa is to 
run the plant at full utilization (three shifts) 
and hopefully in the future Oshawa will be 
the place that all other locations will come 
to see just how GMS works. 

He made it very clear that if we had not 
agreed to the terms of the Shelf Agreement 
and GMS in all probability the Camaro and 
flex manufacturing would have been allo- 
cated to a plant in the U.S.A. 

I attended the wrap-up meeting at 5:45 
p.m. in the West Paint Shop where the Com- 
pany officials from Detroit made comments 
such as “It was a great day, employee en- 
thusiasm is great and the workers have re- 
ally raised the bar very high, Oshawa is as 
good as advertised and a real power house, 
great job.” 

Then Tim Lee spoke. He raised some 
issues on GMS, waste, the right tools for 
the job and we need to move fast on the 
implementation of GMS, the $300 million 
investment in the Paint Shop and at the end 


he said it was a great 
day. I asked him 
about product allo- 
cation and he said he 
did not come to Os- 
hawa on this trip to 
make an announce- 
ment on product al- 
location. My opinion is that we are the best 
and if we continue working together we will 
be awarded more product allocation! 

On Thursday, January 11, 2007 the Com- 
pany announced that Plant #2 would be laid 
off for the weeks of January 29 and Febru- 
ary 19, 2007. 

Elections for the Shop Committee are 
being held in the plant starting February 5, 
2007. Please keep it clean and orderly. My 
opinion is that if a leaflet is not signed it is 
not worth the paper it is written on. Good 
luck to all candidates! 

As always, In Solidarity. 


STEVE 
DRINKWALTER 
CAR PLANT 
& TRELINK AREA 
CHAIRPERSON 
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FINANCIAL SECRETARY’S REPORT 


Miscellaneous Expenses 


he heading “Miscellaneous” in the financial statement usually 

found on page five in the Oshaworker, has brought forward 

some inquiries from members about the fluctuations in the 

amounts paid out, which can vary from approximately $8,000 to 

$60,000 or sometimes more, depending on what is purchased 
that month. 

We are about the only Local I know of that puts a financial statement 
every month in its local newsletter, which we will continue to do. Below 
is an example of purchases made or invoices paid for the month of No- 
vember and the money brought back in for coats, sweaters, shirts, etc., 
which we sell at cost. 


Expenditure Receipts 
Service, Dorothy Anne $ 270.60 
Dayco Distributing Ltd 444.60 
Tinkham & Associates 1,855.00 
Procolour Limited 163.59 
Petty Cash 78.00 
CAW Family Education Centre 687.54 
Petty Cash 9.55 
Toronto Environmental Alliance 40.00 
Petty Cash 40.00 
CAW Auxiliary #27 60.00 
CAW Auxiliary #27 194.94 
Thistle Printing 1,242.60 
Union Pro Sportswear 50,388.00 
William Davids 523.60 
PCSES 2,040.00 
Union Pro Sportswear 6,737.40 
Receipts Journal 80.00 
Receipts Journal 1,546.96 
Receipts Journal 34.00 
Receipts Journal 51.00 
64,832.32 1,711.96 


When you take the expenditures of $64,832.32 and subtract the re- 
ceipts of $1,711.96, you come up with $63,120.36 which is reported 
on page five, under Miscellaneous. To explain some of the highest ex- 
penditures, Union Pro Sportswear is for the retirement watches because 


of all the GM retirees; PCSFS is the fundraiser of 
salmon from the unionized fishermen on the west 
coast, which we sell at cost and get the money 
back. Tinkham and Associates is the accounting 
firm we use for running GM elections. 

We are going to change how expenses are reported, but it will take 
time because the computer at the Union Hall is programmed the current 
way for years. A new program has to be set up and implemented, and 
at that point the expenses will be put in the Oshaworker with the new 
format. 


IMPORTANT GM UNIT 
ELECTION NOTICE 


Due to the additional layoff 
the week of February 12 
in Car Plant #2 
the Shop Committee Run-off Election 
will be held on Monday, February 26. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


See postings in the plants for 
exact times and locations. 


The Run-off advance poll will be held on 
Friday, February 23 at the Union Hall 
from 7:30 a.m. to 5 p.m. 


= CAW LOCAL 222 EXECUTIVE BOARD 


CAW=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Jim Hoy 
Second Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Editor 
Joe Sarnovsky 


Trentway-Wager Transit Division 
(Whitby) 

Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 
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Doug Crough e Doug Beers e Joan Harrison 


Ernie McKean (Lear Corporation) 


The Oshaworker is published by Local 222 of the National Automobile, 

Mills Pontiac Buick GMC (Oshawa) Aerospace, Transportation and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 nome Seiten 
Pe es 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


Local 222’s e-mail address is: local222@idirect.com: “hor BI 
FeaCALM 
ALETaS 


Local 222’s web site is at: 
www.cawlocal.ca/222 


Trustees Board Member At Large 
(Balance of Local) 
John Johnson 
Board Members At Large 


Tony Moffat (PPG) Female Board Member 


At Large 
Angie L 
Ed Ochej (AGS Automotive) nel neee 
Jim Kelly (TDS logistics) 


Larry Williams (Johnson Controls) 


Editorial Board 
@ Chris Buckley @ Charlie Peel @ Bill Mutimer @ 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Production by Thistle Printing Ltd. # «*, a i) 
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CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of November, 2006 


OPAL RECEIVES sce cpctrsdoanswadenasiiecsnssasecat tours tecsersedoncecebscsiins $ 971,491.21 
NGtal EXQGNSE cionsht com ectdve sendeentenetoienco 965,748.08 
Sur pls (WOK) iis ccoprsecrruconrccenticcommidmectnxdaneccin $ 5,743.13 


CAW Local 222 


Balance Sheet As At November 30, 2006 


ASSETS 

CURRENT ASSETS 

CAST ceacsessenscaunintvans nina nmaneneintion 389,582.94 
Bank......... . 417,662.61 


Total Bath: :csccccssavevssvccosceseesisiilasszsssssasstzaceastsvsseeccasecscsoresssisacetieess 807,245.55 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investments ....... . _1,072,185.48 
TOTAL CURRENT ASSETS .........cccccccsssssssssssssscsssssssssessssssssssssssssssseeens 1,969,240.59 
Fixed Assets 

1 F-11 (cP  O IO VOOR 615,195.00 
Buildings .....csssssssccsssssssssseccssssssssssecesssssssssssseesssssssessesssssssssessseeesnsee 2,829,533.00 
GUL PPM CIN say cssvccacacavsnvenayaananvenvanna vuseosescseasiasea tecess sieensseaneermaanaaniats 92,627.61 
Total: Fixed ASS€tS ..........cccccccccccscsssscesssessescseessscessscssesestesestssssseseseenes 3,,537,355.61 
TOTAL ASSETS 5,506,596.20 
LIABILITIES 

CURRENT LIABILITIES 

Acerined) Via bilities: scsisssassissssavercavonsvisesecoesevensesasstisacasesessessaseasnastenives 1,533,436.68 
Vacation Payable ss.ssssss.e.crnscceovsesnennsinsovarrennsoncersecnceracescesssedeeasssassatssient 312.16 
UI Payable — Lost Time .... 351.89 

CPP Payable — Lost Time.. 787.88 

Income Tax Payable.............0. . 13,619.79 

Income Tax Payable — Lost Time... 3,338.03 

Receiver: General Pavan le si55 iss. caseecsevesvevcevsevvce coos tcescececcceszezesossseessazsats 18,097.59 
EHT Payable «0... 3,911.89 
Union Dues Payable. 2,013.84 
1.\\((0 ee 2,552.85 
Charitable Deduction 2,138.79 
WCB Payable... . —2,315.33 
Retired Members Fund wo.cccccccccsscsesscscsscsccscscsssscsssscsssscsescseessseesseees 39,229.70 
Recreation Fund siississwssssveavsvecceevsevesscvossteassaseacseasasdsascscereeearadaaseausians 5,811.10 
TOTAL CURRENT LIABILITIES ............0cccscccccccccccsssssssssssssssssssssssssssssen 1,604,564.95 
TOTAL LIABILITIES .......ccccccccccccccsscssssssssssssssccessvsssssssssssssssssessesssseeee 1,604,564.95 
EQUITY 

NET ASSETS 

NGL ASSES cisssssasicasstvnassessanadi derntoxonven cvvcectonevesagatavensovegesneamerdardeandein siaeds 3,555,831.78 
SUE UUIS Se ssxscuccasansasovassvsnssanae vee cenaseaeastosreanccseencemecceccececteeseceectecasqeszaate 346,199.47 
TOTAL NET ASSETS.......cccccccccccccccsssssssssssssssssscsssssssssessssssssssssssesssseeee 3,902,031.25 
TOTAL EQUITY . 3,902,031.25 
LIABILITIES AND EQUITY........cssssssssssssssssssssssssssssssssessseseeeesesessssssen 5,506,596.20 


CAW Local 222: Income Statement 
November 1-30, 2006 


REVENUE 

INCOME 

Membership? Dues, scc.ccsesissssssssssssstssssnsseecavvaviqevssvssnvnnnesccseccesteatiraaetinnanes 777,735.15 
Initiations ........... 510.00 
S.U.B. Receipts ...... 19,035.70 
Greenshield Recoverie 2,435.83 
Hall Maintenance........... 2,533.24 
Staff Wage Recoveries .... 161,649.40 
Miscellaneous Collections.. 1,258.00 
Oshaworker.............00006+ 6,925.00 
Recreation.. —8,711.24 
ROihtisscctectdccsccccecdecesszessizs 7,073.20 
Soft Drinks and Vending..... 233.50 
Telephone Income......... _ 813.43 
TOTAL REVENUE: iceicunnnniinnatisinnnannamumnertnaaa 971,491.21 
TOTAL REVENUE isi scasssssssssssstasissasssaasasastinusinanecaanernsenpamatanesneness 971,491.21 
EXPENSE 

OFFICE AND BUILDING 

Ennployee Salaties sccecsiscceei iin iver anerentiiecneensnn staan 115,632.68 
WIEXPONSE: cesscsssestesecionsduvavimmnenanananonnceieiss 814.40 

CPP Expense 1,455.92 

WCB Expense.. 245.39 

EHT Expense .. is 3,118.59 

Other Benefits..........ccccssssessecsssesessessesseetssesesseeseens 26,713.45 

Employee Benefits and Insurance ........cccssessesseseeeesesesesseseeseeeeeeeeesnees 32,347.75 
Hall Expenses ......cesccceeeeees 3,666.09 
Miscellaneous purchases 63,120.36 
Building Maintenance... 13,908.81 
Realty Taxes... 17,220.45 
Soft drinks and vending . 1,048.93 
TelepHONes scctcccsecdsscasessssarisiieens 8,303.38 
Office Supplies and General Expens 11,625.01 
Officers Expense ......ccccceeeee . 5,672.45 
Professional........:ccccccee . 33,341.23 
Total Office and Building... eee 305,887.14 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,065.00 

Per Capita - CAW Assessment.. 429,995.01 

Per Capita — CAW Council...... 7,967.71 

Total Pet: Capita: dzcsecsssssxsssivsesveesesesvusyspvapvivsivvsbavaasaadiseeseantaanaaexeneepeepasis 439,027.72 
Lost Time: Wages anid Benefits ....:.ssssssssssssssssssevssvssessecseceesssnsssscncsnessannane 44,298.55 
Lost Time Expenses M&E&H ........cescescesstesteesteseeeeees 59,376.72 

Lost Time Expenses — Hotels.. 39,704.88 

LOSt Time Expenses sicscsiesscssscsscevsssssossesyensssateravnssernrvesteveaiavetsseessessansess 99,081.60 
Misc. Election Costs 3,679.85 
Equeation ...c.ccccccccceeceeeseeeeeee 1,649.70 
Investors Grp Trust — Staff Pensions ..........scesccceseseeeeseeeseseesteaeenees 29,824.60 
Oshaworker — Printing ...........0. uw. - 25,058.40 

Oshaworker — Postage... 11,043.48 

Total OshawOrker ......c..ccccccscssesesscsesscscssescssescstssesvssesessssesesssseesesesseseseeses 36,101.88 
Publicity wu... 725.00 
Recreation Funds 0.00 
Refunds.......... 27.61 
Strike fund............ 434.43 
Welfare and donations... oe 5,010.00 
Total Organizational... 659,860.94 
TOTAL EXPENSE yséssssssesssssssessesvavssssecersvosavasvcsesstosvs y0tsceeasiasasssasacevesses’ 965,748.08 
NET INCOME ss cscediisssssdencsvssccasiasevsasraatevavaenaaaaiavinvanandasessessieaiieed 5,743.13 
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Looking Forward To Local’s 
70th Anniversary 


uring the early hours of Saturday morning, December 1, 
2006, I had the wonderful opportunity to represent the Local 
at a charity shopping spree held at Braemor Garden Fresh 
Market on Stevenson Rd. The Optimist Club of Oshawa raised 
over $4,500 to help children and families in need during 
their 20th annual food and toy hamper drive. One of my daughters, 
Sarina was on hand also and helped Ivan Downy of the Salvation Army 
load up his cart. All who participated had great fun running around 
the market for a limited amount of time filling up carts with groceries. 
Afterwards, John Milosh of Johnny’s Original Eatery hosted a breakfast 
for all participants. If you would like to learn more about the Optimist 
Club or would like to become a member, please visit their website at 
www.oshawaoptimist.ca. Many children and families benefited from this 
great charitable event and I was thrilled to be able to take part. 

As an Executive Board Member I attended the Retirees Christmas 
dance on December 15, 2006, where everyone had an enjoyable eve- 
ning. The food was exceptional as always, which was prepared and 
served by the Family Auxiliary and everyone kicked up their heels. A few 
retirees tried to teach me how to line dance (I have two left feet!) and I 
had the opportunity to help hand out the door prizes. It was a wonderful 
event and I was glad to see old friends and meet new ones! 

On March 2, 1937 our Local received its Charter from the UAW. For 70 
years the CAW has been enforcing and fighting for workers rights. There has 
always been a strong tie between the CAW and our communities and our 
CAW Members have always contributed immensely to all those in need. 


JOAN 
HARRISON 
At the CAW Local 222 Union Hall, on March 31, TRUSTEE 
2007 there will be a celebration, to commemorate 
70 years of Union and community coming together! There will be lots 
of historical information on hand and this would be a great time for all 
CAW members to come down to the Hall and see what our past members 
have achieved for us. Many of our parents and grandparents were UAW 
members who made great sacrifices for us. Instead of fighting amongst 
ourselves we should be fighting to hold onto what our forefathers and 
mothers gained for us over the last 70 years. 

Look for the ad in this issue of the Oshaworker and look for more 
specific details in the March issue of the Oshaworker. For this event 
we need Retirees who would like to share their past experiences at 
the Hall on March 31. We also need some student volunteers as well 
and they will receive community hours for their time. Retirees and stu- 
dents can contact me at 905-725-7315 or email me at joandharrison@ 
hotmail.com. 

We'd also like to invite all members who possess memorabilia and/or 
artifacts that may be of interest, to contact us so that these items may 
be put on display at the Hall during this special event, which will be 
carefully catalogued and returned after the event. Until March Ist, if 
you are a GM employee; please contact Phil Goodwin between 6:30 a.m. 
until 2:00 p.m. at 905-644-2373 and let Phil know what you have to 
contribute. All other members please contact Ed Ochej at 905-571-2121 
extension 6402 and Ed will be glad to help you. 

Until next time, have a quality day! 


LETTERS TO THE EDITOR 


Sharon’s Kids Say “Thanks” 


To the Editor: 

2006 was another great year with donations totalling over $42,000. 
Thanks to the generous CAW Local 222 members for their ongoing 
financial support of this charity. Thanks to the Retired Workers Local 
222 CAW for their generous donation of $500! Your donations made it 
possible for my team to shop for 52 families and 158 children under 
the care of the Durham Children’s Aid Society. You helped these chil- 
dren have a merrier Christmas. These families received gifts of toys, 
new clothes and a food hamper with enough to feed them for a week. 

Iam grateful for the use of the CAW Local 222 Hall and for the use 
of the free storage space for the gifts for a week until delivery day. 

On behalf of the Durham Children’s Aid Society and the children 
we serve, a heartfelt thanks. Together, we can make a difference, 
one child at a time. 

The “Sharon's Kids” charity stands for people lifting up people 
who are in less fortunate situations. It is about family, dedication, 
and volunteering. The CAW membership is very generous in the 
support of “Sharon’s Kids” and I am very proud and happy to pro- 
vide an environment in which they can give to the children in this 
community who need us. 

To everyone who contributed to its success, thanks and Happy 
New Year! 

Sharon E. Clark, 

Founder, “Sharon’s Kids” (1968) 

CAS Volunteer, 

GM Retiree (2001) 


6 ¢ THE OSHAWORKER FEBRUARY 2007 


Cancer Relay For Life 


To the Editor 

Every year, the Canadian Cancer Society hosts 
the Relay for Life in communities all across Can- 
ada. This year, Clarington is holding its second 
Relay for Life. The event will be held on Friday, 
June 22nd at Clarington Central Secondary School 
in Bowmanville. 

Last year’s event was a great success considering it was being held 
for the first time in Clarington. Between the local sponsors and team 
pledges over $54,000 was raised to assist the Cancer Society in help- 
ing those fighting this terrible disease in our community. 

The Relay for Life is an opportunity for members of the community to 
get together and have fun, while raising money for cancer research. The 
core of the event has a team of 10 members taking turns walking, running 
or strolling around a track. But it’s off the track where the heart of this event 
takes its form. Teams are allowed to pitch tents to rest in throughout the 
night. They are encouraged to decorate their tent sites in any theme they 
choose. As the night progresses, the tent village and the participants on the 
track start to form an inspiring sense of community. During the night judges 
award prizes, generously donated by local businesses, to the best in various 
categories such as ‘Tent Decoration,” “Highest pledge raised” etc.. 

If you would like information on donations, volunteering or reg- 
istering a team for the Relay for Life, visit www.cancer.ca or call 
1-866-622-6796. 

Graham Chalmers 

GM WFG Machine Shop 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Woodbridge Enjoyed Success 
With Truck Launch | 


was sent an interesting email on January 

10, 2007. It’s an email that every person 

in North America should have received. 

Due to the size of the article I won’t be 

able to print it in whole, so what I’ll do is 
give you some interesting points from it. 

© Starting with one of our own cars made 
here in Oshawa, the Chevy Impala beat the 
Toyota Camry in Initial Quality according to 
J.D.Power. 

© Consumer Reports just announced that the 
Ford Fusion and Mercury Milan scored 
higher then the Toyota Camry and the Hon- 
da Accord this year (2006). 

@ The National Highway Traffic Safety Admin- 
istration announced that Toyota recalled 
more vehicles than it sold in the U.S. last 
year. 

© Did you hear about Toyota making an 
“elaborate apology” for their “worrisome 
series of recalls” that has “tarnished its 
reputation for quality.” 

This is the one I liked the best. Did anyone 
hear about a Toyota manager’s quote that stat- 
ed: “We used to do quiet recalls called service 
campaigns, to deal with defects but we’re not 
going to hide anything anymore.” 


© In Japan, prosecutors are looking into pos- 
sible negligence on the part of Toyota for 
shirking recalls for the past eight years. 

@ In North America the Big Three invest $16 
billion into research and development an- 
nually which out paces any other industry. 

@ Foreign companies do employe 3,600 peo- 
ple in American R&D; does anyone realize 
that 65,000 Americans work in R&D facili- 
ties in the state of Michigan alone? 

© It’s reported by the Wall Street Journal that 
Ford and GM spend more on R&D than 
Pfizer and Microsoft. 

Those are just some of the highlights of 
an article written by Roger Simmermaker. If 
you'd like to read the article in its entirety you 
can visit his web site at www.howtobuyameri- 
can.com. 

On the Woodbridge front we have had a 
lot of challenges and more than likely will 
see more to come. Like any corporation in 
the auto sector we’re being forced to make 
changes. Faster line speeds, fewer number 
of workers, shortened rest periods in most 
cases, the ever-growing insecurity and stress 
of job security. 

We saw the Truck parts return to Whitby 


in mid-2006 which was 
to alleviate the short 
work weeks we were 
experiencing. This was 
welcomed with open 
arms in the plant. 
Then, just when we 
thought truck was go- 
ing to save us from the four-day work week, 
GM (car) deregulated their line speed, which 
put us back to square one. We have all heard 
the rumours about Woodbridge Corporation 
wanting to move the Truck business back to 
Tilbury, which is slated for May 2007. With 
all the hard work from our membership and 
the extraordinary launch we had, Corporate 
is now rethinking that decision. The cost of 
making the foam in Tilbury was once cheaper. 
The cost advantage is now starting to lean in 
favour of Whitby. 

This is something that we also should be 
extremely cautious about in our industry. It’s 
starting to become a race to the bottom for 
parts suppliers. Who is going to give up what 
in order to keep their jobs? 

Being a Tier Two supplier plant we are now 

see WOODBRIDGE - page 8 


WOODBRIDGE FOAM 
UNIT 
CHAIRPERSON 


Seeking Union Memorabilia To 
Honour 7/0 Years Of Service 


his year marks the 70th anniversary of CAW Local 222. The 

committee looking after the events on March 31, 2007 is 

asking if there is anyone who would like to donate memo- 

rabilia from the Mackie/TDS logistics’ beginning. Contact 

myself or Ed Ochej at 905-571-2121 ext 6402 to lend it to 
the memorabilia room. This room will be set up for everyone to visit. 
Your items will be given back to you afterward. We will be putting 
together a history of our unit as well with all pertinent dates so if you 
could help out it would be appreciated. 

It looks like it’s going to be a very trying year with the layoffs that 
have started already and will be continuing through the year. It looks 
like things are going to go this way for a while. Several members have 
asked about E.I. and what is needed for their claims. To help with 
that ask your union rep the questions first and if they don’t have the 
answer then they will bring it to myself and together we will get the 
answers for you, or the alternative is to go to the Hall and see one of 
the service reps and get them to help. Please keep in mind that when 
there is a large layoff that thousands are laid off and the reps are 
pretty busy so please be patient with them. 


There has been a lot of talk as to what is ue 
going on with new business and the awarding : 
of contracts, so what I will be doing is putting Me 
out an information letter in the plant to ex- JIM 
plain what is going on and has taken place to KELLY 
keep you better informed. We had a unit meet- Ce ra 
ing on January 28, 2007 and will have another 
in March to keep things up to date so you will 
be aware of any information that I get involving you the membership, 
layoff, shut downs and changeovers. This is going to be a stressful 
time for many with the uncertainty and how much time we will have 
off. To these questions I say just ask if you are unsure of anything or 
where to get help for problems, and please don’t listen to rumours 
about what's happening because you could get yourself all stressed 
out over nothing which doesn’t help you or your families and it’s bad 
for your health. 

One thing that the union stresses that is so important: If you don’t 
know something, ask for help. That’s what we're here for and what 
we have chosen to do. So until next time. 


CHAIRPERSON 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Hoping For More New Product 


In The New Year 


will start with an apology for missing the January Oshaworker, 
I was away on vacation from December 16-23, 2006 and with the 
other activities that we were involved with at the time, I just forgot 
to get it submitted before the deadline. So welcome back and a 
belated Happy New Year. 

The year has started with mixed emotions as on one hand we are 
happy to secure the contract from Honda to produce the doors for the 
Ridgeline truck. Although it is not a high volume vehicle it is a very posi- 
tive step for the future of our plant and will add very much needed jobs 
for our members as we move forward this year. 

As with any of our customers we will continue to produce world class 
parts for Honda, with the hopes that further contracts may become avail- 
able. On the other hand we have seen many of our members laid off 
for the weeks of January 1 and 8, 2007, which is very difficult for many 
of our members to face after the holiday period. With the demand for 
the Grand Prix (376) and the Buick (365) declining the possibility of 
future down time is always present and you should try to prepare for 
that possibility. 

We have a few grievance meetings scheduled in the near future, a me- 
diation session is set for February 12, 2007 with Mediator Jules Bloch 
with many outstanding issues. Our Team Leader Grievance #304 that 
relates to bumping into other zones is finally set to go May 1, 2007 and 
will be heard by Arbitrator Gail Brent. 

One issue that has been highlighted of late is the payment of holi- 
day pay and the qualifications we must meet to receive this pay. If one 
qualifier is missed at the Christmas holiday period (without reasonable 
excuse) the associate will lose two days pay. If one qualifier is missed on 
a four-day weekend (without reasonable excuse) the associate will be 
paid for only the one holiday. A reasonable excuse to the company will 
be showing that you could not work on that qualifier. This could be due 
to many reasons but the company will determine if they will accept the 
reason. One of the reasons they do accept is sickness/illness if you were 
unable to work on a qualify day. The company will accept this reason 
as long as you were seen by a medical Doctor on that day and he will 
verify that you were ill and unable to work on that day. Seeing a Doctor 
the next day or after the fact has not been accepted by the company as 
they claim that the Doctor cannot verify if you were sick on the day in 
question. 

So if you are unable to work on a qualifier you should see a Doctor 


on that day or if your absence is not due to medi- 
cal you must obtain some form of proof that the 
reason you were not at work was unavoidable and 
out of your control. With that the company should 
look at each situation based on its own merits. 
Our congratulations go out to JCI Lakeshore 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 

Plant Chairperson Kevin Beltrano and his Com- UNIT 


mittee, their entire membership and Local 444 CHAIRPERSON 


in Windsor. Not only were they successful in bar- 

gaining a new three year contract; with the help of the CAW National of- 
fice and CAW Local 444 and its President Ken Lewenza, they were able to 
secure a future for their membership and that plant, as it was scheduled 
to be closed in the summer of 2007. Once again putting your faith in the 
Union and fighting back proves you can achieve great things. 

Some of the highlights of their new CBA which will expire on Nov. 
29, 2009 are as follows: Wage increases of one percent, 1.5 percent 
and two percent, bringing their wage up to $24.15 by the last year of 
the CBA (plus cola currently at $0.29) for a production operator and 
$33.88 for Maintenance Technician. Increases to their pension plan, 
their shift premium for the midnight shift and they also corrected the 
problem with vacation pay and percentages paying, whichever is greater. 
They made improvements to benefits, bereavement and tool allowance 
for the trades, added some recall language along with increases for the 
Social Justice Fund and the Paid Education Leave fund. But once again 
what is more important, from a plant that JCI had given notice that they 
were closing in 2007, Kevin and his Committee along with CAW Local 
444 secured the return of their work for the next four years providing 
job security for their members, their families and the community. That’s 
why we belong to the best Union in Canada the CAW. 

On a very sad note we lost one of our members, Brother Brad Os- 
borne passed away suddenly December 22, 2006. Brad, who worked 
most recently in the Floor Console Zone shift #2 before he became ill, 
will be greatly missed by all of his co-workers at JCI. Our condolences 
go out to all of the family members, Brad had a number of family mem- 
bers and relatives who also worked at JCI. Our thoughts and prayers are 
with you all during this most difficult time. 

As always if you have any concerns or issues please see your Union 
Representative or contact the Union office at 905-665-4269. 

In Solidarity. 
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Woodbridge Enjoyed Success With Truck Launch 


— continued from page 7 


in a very vulnerable postion. Depending on 
what happens in the next round of bidding, it 
will affect this plant. Regardless of who gets 
the bid, where do you think they're going 
to recoup their costs? You guessed it, from 
their suppliers and so on. It’s the proverbial 
dog eat dog situation. 

We have had a time study rep in the plant 
doing studies in the finishing area. He will 
also be back in to do more in the near fu- 
ture. I can’t stress enough to stay on your 
jobs and follow your job instructions. 


FEBRUARY 2007 


Don’t give them a second because they 
will take it and we won’t get it back. 

This March we have an extremely impor- 
tant arbitration. The corporation has taken 
away benefits (health and dental) from our 
ITD members. This is our second date, with 
the first two days being back in September. 
I will keep everyone posted as the date gets 
closer. 

I would like to thank Vicky Oberding, 
Tammy Boyd, Michelle Dorman, Peggy Go- 
odrich and the whole membership for their 


tremendous support and success during the 
Christmas Fundraiser. We raised $4,500 for 
six needy families within our community and 
donated $850 to a local women’s shelter. We 
took three car loads of food, clothing and 
toys to Lakewoods PS. where we were met 
with tears of joy from the principal, Linda 
Warren. We received a very heartfelt letter 
from her. Again, thank you all for your over- 
whelming support. 

In Solidarity. 


DRT Management Challenges 


Contract, Grievances Result 


t has been very busy time for our a 
bargaining committee. Our represen- 
tatives have been gaining a vast amount 
of experience in the use of our griev- 
ance procedure, and there doesn’t 
seem to be any end in sight to the problems 
we are experiencing in the workplace due to 
management's positions on many issues. 

I have set up training for our committee- 
people during the next few months. Our new 
Health & Safety representatives will receive 
certification training during the first week in 
February and the regularly scheduled meet- 
ings are now back on track. 

The management-union objectives com- 
mittee meetings that we bargained are now 
scheduled for the coming year. Please con- 
tact your representatives with any issues you 
feel need to be brought up at these meet- 
ings. 

The changes in our health care benefits 
that were bargained will be implemented 
within the next few months. You will be noti- 


fied in advance of the change date. Until that 
time our members have the same coverage 
and carrier as before. 

Our Local Union is celebrating its 70th 
anniversary and I would ask the members 
who may have any Transit memorabilia to 
contact me so that we may use them for the 
anniversary activities planned for March 31, 
2007. 


Health & Safety Report 
- By Ray Kelly 

I would like to take this opportunity to in- 
form the DRT membership of some changes 
to help make a safer workplace. 

One of these changes is a new circle 
check sheet to be placed in the M7 book 
located in all buses. The items on this list 
must be checked by the first operator to re- 
move the vehicle from the DRT yard. It is the 
responsibility of that employee to make sure 
the vehicle meets all the requirements and 
standards and to report recent body damage 


JOHNSON 
DURHAM REGION 
TRANSIT 


HEALTH & SAFETY 
REP - OPERATIONS 
& SUPPORT 


UNIT 
CHAIRPERSON SERVICES 


and/or defects that affect the safe operation 
before entering service. 

Something else of importance is the near 
miss reporting. If we reduce the number of 
near misses in turn it will reduce the num- 
ber of injuries. To help in this program just 
fill out an incident report no matter how mi- 
nor it may seem and drop it into the union 
box at the garage or to your health & safety 
rep. 

Stay Safe. 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Tough Times Still Lie Ahead 
In The Auto Parts Industry 


would like to start by congratulating 

those who ran for elected positions 

and were acclaimed. I feel that it shows 

support for the job they have been do- 

ing representing the membership on 
a consistent basis. As of writing this article 
there are still positions to be decided and I 
know that those standing for these positions 
will do a good job. 

To my current committee and alternates, 
it has only been with your support and ad- 
vice that I can say my current term was an 
excellent experience. As we move into dif- 
ficult times in the auto parts industry, to 
you I say thanks and good luck, for those 
returning I look forward to working with 
you again. 

I would like to thank the membership 
for your support over the last three years, 
especially with the layoffs and loss of busi- 


ness we have endured. Without your efforts 
to improve Oshawa’s quality, downtime and 
yields I don’t think we would be in the posi- 
tion we are today to attract future business. 

I look forward to representing our mem- 
bership again over the next term as chal- 
lenging times lay ahead. Thanks for your 
confidence in me, I will do my best. 

We are currently going through some 
growing pains in regards to the special as- 
signment positions created throughout the 
plant. 

We have been in discussions with the 
company and the members involved to try 
to set some type of guidelines in regards to 
a code of conduct, work rules and overtime 
Opportunities, to name a few. 

Myself and your elected committee truly 
believe that not only have we created extra 
jobs but we are improving our productiv- 


ity and in doing so are 
lowering our costs as- 
sociated with bidding 
for new parts. That 
is why we as your 
elected committee 
fully support these 
special assignments 
as our own members 
are those best suited 
to the continual im- 
provement of our plant. 
We have experienced some additional 
layoffs into the New Year and are expect- 
ing more weeks in February and March as 
our customers do what they call inventory 
control. March break week may be an op- 
portunity for a week off. 
In solidarity. 


TONY 


MOFFAT 
PPG CANADA 


UNIT 
CHAIRPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Striving For Solidarity At Lear 


To Ensure Job Security 


s of writing this article, there has 
been no word back from GM re- 
garding Lear's bid on the 551 (a bid 
Lear had submitted prior to Christ- 
mas). It would be safe to say that 
the process will be similar to the previous Ca- 
maro bidding process. There will be a handful 
of competitors, including Lear Whitby bidding 
for this new work. I would anticipate GM to 
come back to Lear and all other competitors 
and claim that everyone has bid too high. All 
companies will then be requested to submit 
another bid and then the “squeezing the rag” 
process will be underway. 

After having discussions with Mike 
Walkowski and Keith Lock, the committee was 
set to start Shelf Agreement talks with the Lear 
Corporation commencing the week of January 
22, 2007. This date is subject to change due 
to the fact that this date was projected as of 
writing this article January 12, 2007). Once 
again your committee would ask for your sup- 
port through these trying times. I have faith in 
the committee that you, the membership, have 


elected as your representatives and would ask 
for your total support during this process. We 
will always need to show our strength within 
our membership by means of unification. Do 
not let the rumour mill misguide you with in- 
correct information and hearsay. This type of 
conduct only breaks the membership’s unity 
and takes away from our strength during the 
negotiating process (referring to the Shelf 
Agreement talks). It is times like these that 
we as a membership need to be unified more 
than ever in order to be successful in secur- 
ing new work. It is the intent of your commit- 
tee to achieve this quest without sacrificing 
all that we have worked so hard to achieve 
through the years of collective bargaining at 
Lear Whitby. We have intelligent members in 
our unit, I have faith you will be able to see 
through the rumours or incorrect information 
which only leads to dismantle the shelf agree- 
ment negotiating process or break down the 
membership’s unity. As we all know this type 
of conduct is easily identified because it al- 
ways seems to be the same people. 


Please refer to your 
appropriate area repre- 
sentative for correct and 
accurate information. If 
there is any information 
that needs to be relayed 
to the membership dur- 
ing these talks, we will post updated notices, 
as we did during the Camaro bidding process. 
Once again, there will be no agreement made 
until the proposal is put before the member- 
ship for debate and vote. I feel confident with 
the support of our membership and the hard 
work put forward by your elected representa- 
tives, we can achieve the goals of securing a 
future and job security which is the member- 
ship's number one priority. Your committee is 
up for this commitment and will do everything 
within our control to ensure that Lear Whitby, 
the best seat builders in the world, will be 
building seats for years to come. 

In Solidarity. 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


New Year Off To 


A Better Start At AGS : 


n December 21st we had the Texas draw for the K’s Kay- 

tering hockey team, which consists of many AGS workers: 

Third prize of $35 for the Beer Store went to Wayne Fra- 

ser, our Union Health and Safety Co-Chair; second prize of 

a $70 K’s food voucher went to Bruce Marshall who works 
on the Pack Line; and first prize of a Glass Turkey went to Graham 
Wright from AGS Corporate, who was the head of the Company’s bar- 
gaining team at the last negotiations. It really hurt me to have to hand 
that over to him but he won it fair so I had to do it. Maybe we can 
win it back in May 2009. Thanks to all in the Local that supported 
the team. 

January 3, 2007 the Company recalled four employees and on 
January 8th an additional six were recalled. It seems lately in each is- 
sue of the Oshaworker | talk about recalls so I'll keep writing these 
articles and eventually we'll have everybody back! 

On January 4th General Motors representatives were in to ob- 
serve another Assembly run at rate of three hours. The employees 
exceeded all targets which is great news for all. The employees in- 
volved have now been treated to free breakfast twice for a job well 
done. We appreciate the gesture but the Company has been advised 
by the Union on both occasions that they are breaking the Collective 
Bargaining Agreement on page 81 in the Letters of Understanding. If 
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OCHEJ 
the Company wants to give out incentives it has | AGS AUTOMOTIVE 


to be given evenly to a// employees. If you are 
offered gifts or incentives please say no and 
notify the Union of such gestures. Actions like this cause dissension 
among employees. The company is to have meaningful discussion 
with the Union prior to awarding the employees. If this discussion 
would have taken place we would have insisted that all employees 
be given the gift. 

On January 10, 2007 Bob Orr, our new National Staff rep, came 
in for a plant tour. Bob will be working out of the National office in 
Kitchener and will also service the other AGS units, all of Lear and 
Budd Automotive. I also took this opportunity to review our griev- 
ances that have been elevated to the National level and to talk about 
some of our internal issues. A nice enough fellow with a great name 
it’s just too bad that he’s a Leaf fan. 

In March, Local 222 is celebrating its 70th anniversary. I’m on the 
Committee to help organize the celebration. I was hoping to put out 
a display of Skinners/Houdaille/AG Simpson memorabilia. If anyone 
has any items such as old Collective Bargaining Agreements, buttons, 
shirts, jackets etc. that I could borrow it would be well taken care of 
and returned after the event, call me at 905-571-2121 ext 6402. 

In Solidarity. 


UNIT 
CHAIRPERSON 
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By John Redko, President 


s usual our Christmas Dance was 

at full capacity. Everyone was in 

a festive mood. Thank you to 

our own Recreation Committee 

and a special “thank you” to the 
Family Auxiliary for their hard work and 
gracious contribution to the enjoyment of 
our retired members, “kudos.” 

Thanks also to our own Executive 
members who helped out and the volun- 
teers involved. It takes a little bit of effort, 
but it’s worth it. 

Brother Joe Worona from our Environ- 
ment Committee invited Steve White from 
Home Hardware (non professional) to 
give his own opinion in regards to how 


long one should keep water in plastic 
containers. Apparently after two weeks or 
so, there is a leaching process that begins. 
Take care to check the ingredients on the 
label in regards to how many parts per 
million are shown per units. It seems your 
ordinary tap water is much purer than in 
water bottles for sale. Read the labels. 


Celebrations 

CAW Local 222 70th anniversary March 
31, 2007, CAW Family Auxiliary, 70th An- 
niversary April 21, 2007. 

CAW Local 222 Retirees Chapter, an 
election schedule has been printed. This is 
to cover all committee elections and con- 


By Bernie Heming, Secretary/Treasurer 


RETIREES’ 

CHAPTER 

PRESIDENT 
ventions for the year 2007. 


The events will appear on 

the chalk board and will not be printed in 
the Oshaworker. Attend your meetings 
to be aware. The Chapter room is a going 
concern every week day, come on down. 


In Passing 

Brother James Smith has passed on. In 
listening to his family at the service, he en- 
joyed life fully and never complained. His 
joy was to get on his bike and take off. Rest 
easy, safe journey, Brother Jim, our con- 
dolences to the family. 

Attend your meetings, read the flyers on 
the bulletin board. 


ur Membership Meeting was held on Monday, January 8, 
2007 at the Union Hall. There were about 60 members 
present. The meeting was called to order at 1:00 p.m.. 
All members of the Retiree Executive were present. 

We welcomed Steve White who spoke to us on the is- 
sue of the safety and quality of bottled water. Steve was well received 
and enlightened us with many facts in regards to bottled water. 

We welcomed three new members to our chapter: Mark Bours- 
ma, Vance Marin and Dan Garvey. 

The minutes of the previous meeting were read and approved. 
The Financial Report for November 2006 shows an opening bal- 
ance of $48,665.37 and a closing balance of $39,229.70. We had 
an income of $1,312.00 and expenditures of $10,747.67. On the 
expenditure side the three bills from Perfect Pen added up to 
$2,096.97 and a donation of $1,000 to the OSCC for a Christmas 
party for their drivers. There were four executive recommenda- 
tions to the General Membership: 
© $1,000 to the Friends of the Second Marsh for their Wetland 


Stomp. M/S/C 
$5,000 towards expenses of the celebra- 
tion of the 70th Anniversary of the found- 
ing of the Local 222. M/S/C 
$10,000 towards a building fund to help 
with the expense of repairing the roof of 
the Local 222 Union Hall. M/S/C 
$1,000 to the Family Auxiliary #27 with a 
thank you for all they have done for us in 
the past year. M/S/C 
Resolutions Committee: Don Nicholls presented a resolution 
on the Status of Women as its central theme. M/S/C 
Organization Committee: Bev McCloskey reports the bus to 
Seneca will leave on March 1st, will cost $25 (Casino Trip). 
Environmental Committee: Roy Fleming reports that he was a 
member of the Oshawa Water Commission 50 years ago. Roy is also 
puzzled where the small birds are this winter. 
see BERNIE - page 12 


HEMING 
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CHAPTER 
SECRETARY- 
TREASURER 


We SHALL REMEMBER 


Albert W. Bradford 
Hugh R. Cameron 
Roland W. Clarke 
Elsie G. Grant 
Charles R. Gay 
Ross W. Hooker 
William Johnson 
Knud Jorgensen 
Leslie Kababik 
Robert A. Kerr 
Alexander D. MacDonald 
George A. McBride 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Howard E. McComb 
Gordon R. Moore 
Lloyd M. Peel 
Conrad P. Regimbal 
Daut H. Secerbegovic 
James L. Smith 
Stanley Sobanski 
Wincenty Szemiot 
Edwin A. Toms 
Leon Wiatrzyk 
Lorne E. Wright 
Thomas M. Young 


Retired 
Retired 


December 19, 2006 GM 
December 29, 2006 GM 
October 17, 2006 GM 
December 9, 2006 GM 
September 29, 2006 GM 
October 6, 2006 GM 
January 8, 2007 Duplate 
October 2, 2006 GM 
December 27, 2006 GM 
January 6, 2007 GM 
December 23, 2006 GM 
December 12, 2006 GM 


December 30, 2006 
September 22, 2006 
December 16, 2006 
August 12, 2006 
September 28, 2006 
January 4, 2007 
September 29, 2006 
September 29, 2006 
January 2, 2007 
December 27, 2006 
December 16, 2006 
January 2, 2007 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
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Gy Go Go Gs Go Co Gs Gs Go Ga Ga Go 
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here is always something doing with or at the URGC property 

in Newcastle. Sunday morning trap shooting if not too cold, 

indoor target in a clean air conditioned building. For indoor 

target, that is what I want to remind you or tell you, there is a 

key card system for your convenience that will begin in 2007. 
As of now, the URGC is making available to interested people the op- 
tion of purchasing an access card at a cost of $40 to members in good 
standing. Members will have access to the club facilities. A protocol 
governing their use is being developed and will form a user agreement 
between the Club and members. Step up and purchase your card, you 
could shoot any available time, say off night shift or say early in the 
morning. If I was a target shooter I would be first in line. 

Now the sad news or is it the true cost of belonging to a conservation 
club with many things going on most of the time, but a dues increase 
reflects rising costs. The costs associated with operating the URGC fa- 
cilities have risen across the board: property taxes, insurance, heat, 
electricity, more and more. In addition, the club has been advised by 


Plenty Of Wildlife To Enjoy, 


Pay Your URGC Dues 


the Canadian Shooting Sports Association that 
our club member coverage has increased for 
this year. As a result, annual dues the URGC has 
to pay including CSSA insurance has been set at 
$200 for a single member and $215 for a family 
membership for 2007. Please submit your 2007 
dues now. Dues are still $2 and can be paid at the Club’s Newcastle 
property any Tuesday evening or Sunday morning, or can be mailed 
to the Target Chairperson Paul Young, 6 Springfield Lane, Courtice, 
ON LIE 119. 

Write these dates down: April 22, Gus Mandryk Shoot; May 27, 
Weed Drag, June 10, Trap Championship shoot, September 14 Turkey 
Trap shoot, Novemeber 18 Executive Handgun shoot. 

Come visit, if you are not a shooter. You will be welcome to come 
see and enjoy the club facilities and enjoy the wild plants, shrubs, trees 
and the well cut grass. 


see PLENTY - page 13 


Bernie Heming - 
— continued from page 11 

Election Committee: Report of the 
election result for the NDP Convention, 
January 26-28. The delegates are: John 
Redko, Don Nicholls and Bill Stacey. 

In February we will hold elections 
for the election committee. 

New Business: Art Field moved we 
donate $200 to the Little Britain Food 
Bank for a dinner for their volunteers. 
M/S/C 

Russ Rak moved that we contact 
Brother Buzz Hargrove to find out what 
progress he has made in regards to Ca- 
nadian Hourly Rate Employees Pension 
Plan. M/S/C 

Ed Dwyer won the $50 Attendance 
Draw. 

The meeting closed at 3:00 p.m.. 

In closing, I would like to inform 
everyone that the Local 222, the Chap- 
ter and the National are in the process 
of arranging an all day celebration of 
the founding of Local 222, 70 years 
ago, in March of 1937. The Celebra- 
tion will take place on March 31 in the 
Union Hall. We hope many of you will 
participate. Look here for details next 
month. 

I can be reached at 905-579-6802 
or bheming@rogers.com.# 
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By Gord “Chief” Lindsay, 
Publicity Chairperson 
ell we're slowly getting back 
to normal, all the decorations 
are put away and most likely 
all the resolutions. Hope ev- 
eryone had a good holiday. 

We are hoping to have a banner year 
with all the things the retirees have planned. 
One of the things planned is our Local’s 
70th anniversary on March 31, 2007. All of 
our other activities are still going. Tai Chi 
every Tuesday 11:00 a.m. to noon in the 
main hall, line dancing every Wednesday 
from 10:00 a.m. to 11:00 a.m. and euchre 
every Tuesday starting at 12:30 p.m.. 

Contact Sister Bev McCloskey at 905- 
720-1474 if you have never attended be- 
fore and would like to attend the Labour 
Day weekend in Port Elgin. Again, this is 
for first-timers only. 

The Surfing Seniors Big Three computer 
program crew are always looking for all re- 
tirees to get acquainted with the program. 
It’s a great way to learn the basics of the 
computer. Look for the registration form 
on page 13 of this month’s Oshaworker. 

Brother Les MacDonald and his crew 
held a pool tournament, the Pre Jingle Bell 
Festive on December 13, 2006: “A” Flight 
champs Brothers Jim Meikle and John Mc- 
Fadden, runners-up Brothers Paul Chopik 


ETIREES’ 
KORNGER 


and Bob Clark; and 
“B” Flight Champi- 
ons Brothers Ron 


GORD “CHIEF” 


Willerton and John ae 
Kurry, and runners- CHAPTER 
up Brothers Dave PUBLICITY 


Tullock and Paul CHAIRPERSON 


Hulaj. Congratula- 
tions fellas. 

The winners of the January 10, 2007 
After New Years Ball pool tournament: 
“A” flight champs Brothers Don Davis 
and Mike Walls, runners-up Brothers Ron 
Willerton and George Hughes, “B” Flight 
champs Brothers Tom Kay and Bill Stacey 
and runners up Brothers Les MacDonald 
and Bob Bittorf. Good turnout and great 
games. Congratulations to the winners. 
Thanks to Sister Jackie Finn President of 
the Family Auxiliary for catering these 
events. Sister Jackie is a master with slices 
of bread/margarine/and sandwich spread. 
Great work Jackie. Thanks also to Brother 
Don Revoy for his help. 

Sister Norma Glober would like to thank 
the two elves who came out to help at the 
Christmas Dance and handed out some 
goodies. A big thank you to the Pres Broth- 
er John Redko and Secretary Treasurer 
Brother Bernie Heming.¥ 


Plenty Of Wildlife To Enjoy, 
Pay Your URGC Dues - continued trom page 12 


Pickerel fishing, Bay of Quinte, late season, jigging with lead-filled I do not hate any birds, but these gulls that used to eat the dead fish 
baits in 25 to 50 feet of water with wonderful results. I did not know _along the lakeshore are now scavengers, bumming food anyplace. You 
there are some spots in the Bay of Quinte 60 to 80 feet deep. You have __will find them eating the food that is placed out to feed the winter 
to find one of these very deep spots, try to anchor, jig with a steady _ birds. 
hand and hopefully you'll get a large pickerel, up to 30 Ibs, that is a The Christmas Bird Count, I do not know for I did not take part. 
giant pickerel, too big to eat, course very little colour, maybe almost When I receive the bird count from December 17th I will let you know. 
black if feeding on a sand bank, almost a light grey. These very large There were at least 25 birders doing this count in this area, a lot of 
pickerel are the spawners and could be 10 to 20 years old. Sincecom- _ looking and recording. 
mercial fishing has stopped or almost stopped in this part of the Bay of There is an easy way if you wish to count or observe birds. On 
Quinte, the pickerel have had a chance to live and grow. February 16 to 19 there will be the Great Backyard Bird Count, with 

This late fishing from a boat is too cold for me but Bill Nicholls your bird book on your lap and your glass. It is fun, then you com- 
and his fishing partner had a wonderful catch of pickerel, for know _ pare notes to see who had the most birds at their backyard feeder. 
Bill brought me some pickerel fillets. That is better than a few frozen Sponsored by Wild Birds Unlimited, you can find out more by going to 
fingers and getting out of bed before breakfast. Matt Halik and partner _ that internet at www.birdsource.org/gbbc/howto.html. 
still perch fish in Lake Simcoe out of their boat, when the ice comes, If you are out and about in the city outskirts, look for a wild tom 
fishing from a heated fish shack or on a mild winter day jigging from —_ turkey walking on the road with his small harem of hen turkeys. What 
an open hole on the ice. I shiver as I think of ice fishing. [hope you —_a beautiful sight. Life is different for wild turkeys, they will walk on the 
have your 2007 fishing licence. If you are over 18 years old and under __ road, so tame, but when you try hunting them in the wood how they 


the age of 65 years young, you need a fishing licence. can hide. 
Gulls, there are a million at the Lake Ontario Oshawa lakeshore. See you at the Newcastle property. 
SS eS | 
I = S > I 
! CAW Surfing Seniors — ! 
e e e 

I I 
| Computer Training For Retired Workers | 
I . ‘ 1 
1 4, February 2007 Registration Form 
1°, | | DROP OFF OR MAIL TO: TRAINING LOCATIONS: I 
1 ee ot CAW Local 222, DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) I 
1 _ at 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 905-579-6041 or I 
I CO gta or CAW Local 1090, DTS Pickering, 1410 Bayly Street, Unit 4, Pickering - (east of GO Station) 
, 140 Hunt Street, Ajax, ON L1S 1P5 905-686-7118 I 
First Name: Last Name: 
I I 
}_ Retiree Number. Local #: 222 or 1090 Home Phone: I 
I I 
| Street Address: Apt. No.: I 
I I 
1 City: Prov: Postal Code: I 


FEBRUARY OFFERINGS 


Refresher Course and Introduction to the Internet 


I MORNINGS (8:30 a.m. - 11:30 a.m.) I 
: [_] Refresher Course Mon. & Wed. Feb. 19, 21, 26, 28 LJ Introduction to the Internet Tues. & Thurs. Feb. 20, 22, 27, March 1 
, AFTERNOONS (12 noon — 3:00 p.m.) , 
I [_] Introduction to the Internet Mon. & Wed. Feb. 19, 21, 26, 28 L] Refresher Course Tues. & Thurs. Feb. 20,22,27,Marchi 
i EVENINGS (6:00 p.m. — 9:00 p.m.) 1 
I [ ] Refresher Course Mon. & Wed. Feb. 19, 21, 26, 28 [| Introduction to the Internet Tues. & Thurs. Feb. 20, 22, 27, March 1 I 


iComplete course offerings include: 1. Intro to Computers, 2. Intro to Internet, 3. Word Processing, 4. Working with Digital Images, 5. Refresher Course.4 


, GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 1 
I Program Funded by the Big Three, Retired Workers Fund. 1 
1 For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext.791 1 
I or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 I 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Continues To 
Give Back To The Community 


ongratulations to Brother Gary Lilley 
who recently retired from the CAW Na- 
tional office where he was Director of 
Recreation. 

Auxiliary 27 had the privilege and 
honour to have been selected to cater to his huge- 
ly attended retirement party at the CAW Local 222 
Union Hall. 

Subsequently, Brother Lilley so generously chose to donate $500 to 
our Auxiliary and Gary speaks highly of the work our Auxiliary does in the 
community. We need various items in our kitchen and that’s how the mon- 
ey will be used, on behalf of myself and the membership I want to extend 
to you a very happy and healthy retirement, enjoy, you deserve it Gary. 

Once again good attendance at our first meeting of January 2, 2007. 
We donated $100 to the Liver Foundation, 50/50 winner Sister Verna 
Parker and box of chocolates went to Sister Lynn Rak. 

Upcoming events are as follows, your 70th Birthday Banquet will be 
Sandra McCormack, executive director of Denise House and Saturday, April 21, 2007. More on this later, plans well underway. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Melanie Guy are presented with the Family Auxiliary’s donation Members Only social evening Tuesday, March 20, 2007, 7:00 p.m., fun 
of personal necessities and gifts plus a cheque for $400 by night of cards, etc., refreshments served, come out that evening mem- 
Auxiliary executive member Marian Ross. bers. 


see AUXILIARY - page 15 


STCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


°7Dentistse | Call 905-579-8730 for your appointment! 


Open: Monday 9:00 a.m. - 5:00 p.m. 
1 Oral Surgeon i Tuesday 9:00 a.m. - 5:00 p.m. 


e 1 Periodontist © Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 


e 1 Endodontist ¢ 
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Auxiliary Continues To 
Give Back To The Community 


— continued from page 14 


Congratulations and birthday wishes to the 
following: Sisters Betty Love turned 85 on Janu- 
ary 21, 2007, Earleen Fogal turned 70 on Jan- 
uary 28, 2007 and Marg Sheridan celebrated 
her 60th on January 28, 2007. 

Sympathy and condolences go out to the fol- 
lowing, Sister Lill McEachern and family on the 
loss of her daughter Susan Joseph; Sister Linda 
Bazowsky and family on the loss of her mother 
Yvonne Cory; Sister Betty Rutherford and family 
on the loss of her grandson Todd. 

Brother Chris Buckley, it was certainly a 
pleasure to read your article printed January 7, 
2007 in This Week newspaper. You never miss 
an opportunity to drive the message home re: 
Auto industry vital to our economy, no truer 
words. We must continue to educate people 
throughout our communities on just how im- 


portant our auto industry is even to those who 
are not directly employed by it. Like Chris said, 
we must continue to lobby all levels of govern- 
ment to join with us and address the unfair 
trade policy that allows millions of imported ve- 
hicles and vehicle parts to eat away at our mar- 
ket share. Let’s all act now before it’s too late. 

I’ve been asked to be on the special 70th 
committee regarding Local 222’s celebration of 
70 years serving their membership. I am very 
pleased to be a part of our Local’s special day. 

If you have any memorabilia from the early 
days we would appreciate it. You can contact 
Brother Phil Goodwin at 905-644-2373 from 
6:30 a.m. to 2:15 p.m. and discuss it with him. 
A deadline has been set for March 1, 2007. 

See you at our next meeting February 20th, 
8:00 p.m..9 


At the Family Auxiliary #27 Christmas party 


December 19, 2006 
Left, Lois and Steve Nimigon. 


Sister Betty Rutherford giving Santa a 
big hug at the CAW Family Auxiliary #27 
Christmas party. 


Right, Entertainer Jason Chessar and his assistant during 


Ne 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 


the magician’s performance. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


FEBRUARY 2007 


on the first Monday of every month except July & August. 
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’m sure you will have been kept up-to- 

date by the mass amount of paper that 

has been spread around the Plants. I’m 

always saddened to see the lies distort- 

ing people spread in an attempt to get 
elected. I’m lucky to be in a position to really 
see who has done good work and who is less 
effective but how do you separate the honest 
and who the membership can believe is an 
age-old problem. 


The Plants 

The first quarter of 2007 has been tough 
for GM’s Oshawa car business. Plant #2 has 
four weeks of down time before mid-February 
and the sales continue to fall. Management is 
looking to make some changes to this produc- 


I would like to extend my deepest 
appreciation to all who came out 
to wish me well in my retirement. 
You thoughts and wishes meant so 
much to me. It was truly an over- 


whelming experience. I will keep 
fond memories of all of you with 
me for many years. Once again, 
from the bottom of my heart thank 
you. 


— Mitch Mowat 
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Trades Work Will Pick Up As 
Car Plants Begin Migration 


e start 2007 on a better note 

than we started 2006. We start- 

ed 2006 like someone waking 

up with a bad hangover and it 

seemed no matter what you did 
you couldn’t quite get rid of that feeling in the 
pit of your stomach. GM had just recently an- 
nounced that we were losing Plant #2 and we 
would most likely lose the third shift in Plant 
#1. This was devastating news to the member- 
ship as most of us felt our hard work in win- 
ning best plant awards would carry us through 
the turbulence that GM seemed to be caught 
in. 


16 ¢ THE OSHAWORKER 


A Tough First Quarter 
For Auto Sales 


tion but had no details available for press time. 
We will be following with a Tool Talk in late 
January. Plant #1 has been okay but they are 
building to a daily count and sending everyone 
home early once it is met. It sounds good to 
be out early but soft sales of our products will 
only cause more pain later. Truck Plant is the 
sole bright light in the entire Canadian Auto 
Industry and continues to run O/T to satisfy 
the demand. We are in for a bit of a rough ride 
until the car industry picks up hopefully later 
this year. 


Department 49C 

There has been a bit of a lull in work that 
can be pulled ahead for the Car Plant addi- 
tion and this has resulted in some slow time in 
WFG until about mid-February. We are expect- 
ing to see a lot of work arriving as we pull out 
the sprinkler and stairs work for this building. 
With this work and consolidation work for 
the Car Plants we can see steady work for 49C 
through the year providing there are no more 
surprises. 


What GM Considers Theft 

We have had a few disciplines recently where 
our members have tried to take home parts 
that GM has thrown in the trash. It seems fairly 
simple to most of our members that trash is 


As we all know this was not to be the case 
and we would endure a tough year before we 
were able to finally hear the announcement 
that we had secured the new flex program and 
this should help secure Oshawa’s future for 
some time to come. 

As you now look south of the Car Plant 
or north of the Truck Plant you can now see 
the new flex plant being built. The building is 
slated to be up by September of 2007 and we 
should start seeing some work for our con- 
struction folks shortly. There has been some 
pull ahead work going on, but it has been lim- 
ited due to drawings still not available. There 
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SVAJLENKO 
okay to take home but it | SKILLED TRADES 
is not. If you do not have 
a scrap pass to remove 
GM discarded material, you may find yourself 
in trouble when you exit through the gates. 
These errors can cost our members time off 
the job and considerable stress. Please be very 
careful when you are planning to take anything 
from GM and ensure all the proper paperwork 
is filed or you may need your Union Reps to be 
fighting to get your job back. 


AREA 
CHAIRPERSON 


In Closing 

I would like to take this opportunity to 
thank the membership for the opportunity of 
representing them over the last five years. It 
has been some of the most difficult and the 
most satisfying work I have ever done. I have 
learned more in the past few years than I 
could have ever expected and I have met some 
of the finest people GM could ever have, while 
learning to deal with some that I had only read 
about before this job. I have great respect for 
the democratic process and will be happy with 
whatever decision the membership makes. If 
you need to contact me please call me at 905- 
644-3865 or page me at *97-3865 in plant or 
1-800-361-6793 #3865 out of plant. My mike 
radio number is 3865 and my email is ron. 
svajlenko@gm.com. Thanks. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


promises to be a lot of 
work over the next few 
years and our skilled 
trades workforce will be very active, doing a 
lot of this work. 

There seems to be a lot of misconceptions 
about what will happen to construction over 
the next couple of years. When the “flex agree- 
ment” was approved in March 2006 there was 
a part of the agreement that talked about exit- 
ing construction by the end of the 2008 agree- 
ment. This will happen through attrition as we 
continue to negotiate enhanced retirements 

see TRADES - page 17 


ver the Christmas Holiday the Com- 
pany used our Appendix R language 
against us. There was no violation 
of our agreement. It was just the 
way they did it. 
We had sign ups for supplementation of 
Construction from line repair in the body 
shop Car Plant. The Company knew the num- 
bers and they knew the liability. I guess the 
cost of working with the membership and the 
cost of doing business outweighed the right 
thing to do. And that is to keep the member- 
ship working ahead of outside contractors. 
The membership that comes to work everyday, 
the membership that has a vested interest in 
GM’s future, the membership that buys our 
products, the membership that backs a cam- 
paign to buy domestic to keep General Motors 
market share, the membership that is part of 
the General Motors Family, so they tell us. 

So what did they do? They negotiated the 
outside trades to work the afternoon shift 
over the Christmas holiday period. The rea- 
son for this was obvious. Our Appendix “R” 
language has a part under Full Utilization that 
states “work that is customarily performed 
by Skilled Trades employees such employees 
will be given first priority, consistent with lo- 
cal scheduling practices, prior to outside 
contractors being utilized on weekends and 
holidays.” 

We have no CAW construction crew on af- 
ternoons “so local scheduling practices” of 
Appendix “R” stops us from supplementing 
Construction on afternoon shift. Our language 
stops us from even working with the outside 
trades on afternoon shift. 

The kicker is the outside trades usually 
work day shift only and after the Christmas 
Holiday period the same outside trades that 
worked afternoons to prevent an Appendix 
“R” violation went back to working day shift. 

The Company used this part of Appendix 
“R” to prevent you the membership from per- 
forming work that you customarily perform. 
Work that you would have had the opportunity 
to do and do well. 

This was not heavy construction work this 
was a lighting job, a plug and play job. They 
also had outside trades working on our bat- 
tery hoists in hardware on day shift. When 
we brought this violation to the Company’s 
attention they moved this work to afternoon 
also. 

This is not the first time and it won’t be the 
last. This language has been around for years. 


Bodyshop BAC Project 


The Company used this language to prevent 
you from working over the Christmas Holiday 
period. How sad! 


Tri Link 
At the time of writing this article we still 
have no news on the future of Tri Link. There 


are many rumours and 
none of them good. But 
we are still optimistic 
there is a future here in 
Oshawa for this work. 
We as a Union will keep 

see BODYSHOP - page 18 
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Trades Work Will Pick Up As 
Car Plants Begin Migration 


— continued from page 16 


for those who wish to retire. Until the expi- 
ration of our current Collective Agreement 
nothing changes with construction or our 
availability to supplement construction. We 
negotiated a letter in 2005 bargaining that 
says the Company can’t move tradespeople 
of construction without the consent of the 
Union. That letter still remains intact today. 
The building services portion of WEG was 
not impacted by the flex agreement. 


Welder Agreement 

We continue to try to work through the 
welder agreement. As many of you are 
aware it was agreed in 2002 bargaining that 
as the welders and pipe fitters continued to 
attrite from line repair, the line repair IMMs 
would pick up some of this work. We as the 
leadership never negotiated this language 
but we have to ensure the tradespeople who 
are being impacted by it are protected. We 
have said that we will not agree with having 
anyone on layoff and have someone from 
another classification performing their 
work. We also have said that the trades- 
people working in that classification will 
have first right to the O/T prior to another 
trade doing their work. We feel confident 
in saying when the document is signed, 
the clauses supporting these issues will be 
a part of the agreement. We also have had 
discussion with the CWB about what will be 
required to train the IMMs. 


Enhanced Pension 
Packages 

We continue to have discussions with 
the Company about an enhanced retire- 
ment package for 2007. Hopefully by the 
time you read this article we will have 
something put together and we will be put- 


ting out an information leaflet informing 
the membership on its contents. 

On the subject of pension packages, 
there has been some discussion on the floor 
about Ford’s recent offer to its employees. 
There is some belief that it is better than the 
last one that we negotiated for our trades. 
This is not the case; some of the extra mon- 
ies being offered up have employees walking 
away from their benefit packages in order to 
increase the cash buyout. 

Still on pensions, for those General Mo- 
tors people who had less than two years 
with Peregrine/ACSYS, I spoke with Chris 
Buckley about trying to get a meeting with 
Sym Gill and the rest of the locations that 
have been impacted as we have been. Chris 
said due to the national folks all being off 
over Christmas and the first week of Janu- 
ary, it was not possible to set up a meeting 
before now and that he would be calling to 
set something up. 


In The Plants 

Outside of the Truck Plant where Satur- 
days have been scheduled for the next cou- 
ple of months, things are slow elsewhere. 
The Car Plant has forecasted weeks out in 
Plant #2 through to the end of February. 
This also impacts volumes in the Stamping 
Plant as well. On the trades side we should 
start seeing the workload pick up by the 
May/June period as the plants’ migration 
process picks up steam. The workload 
looks good until the end of the year. 

Until next issue, and if you need to reach 
me you can do so by phoning 905-644- 
2262, 905-744-2262, pager# *97-2262 or 
if you have a mike radio, #2262 .I am also 
in by 5:00 a.m. each day if you are on the 
night shift and you wish to see me. 


FEBRUARY 2007 THE OSHAWORKER e« 17 


Reminder For Trades To 
Check AVOs And Transfers 


Summer Students 
he applications for summer students 
commenced on February 1 and closes 
March 5, students may apply on www. 
workopoliscampus.com. If you con- 
tact your committeeperson we have 
a step-by-step summary for first time users. I 
also have application forms for those students 
requesting Temporary Part Time. 


Elections 

By the time you read this article the ma- 
jority of the Shop Committee elections will be 
over. Congratulations to the successful candi- 


gECURE YOuR 
FUTURE 


B 
Union-Made 
Domestic 


dates. Hopefully we have made wise choices 
as I am sure with the changes we have seen in 
the auto industry “business as usual is a thing 
of the past.” 


Overtime 

It’s up to you in your department to moni- 
tor the overtime lists. There are just too many 
lists for the committeeperson to monitor. Any 
mistakes or infractions should be able to be 
corrected by your Supervisor, although we do 
usually have to get involved to get things fixed. 
I have already been involved with the zeroing 
out that occurs every year and every year there 
always seem to be problems. Thanks to Sid, 
the clerk from South Stamping, we may see an 
end to the zeroing problem that occurs there 
each year. 

When you are in on weekends or holiday 
overtime and notice outside contractors, con- 
tact your committeeperson. This is one way we 
can monitor and ensure full utilization of our 
trades. 

It was nice to see that the Truck Plant lived 
up to our Appendix “R” language this year 
at Christmas. We still have many outstanding 


Man SKILLZ D TRADES 


THOMPSON 
grievances from last Restreepaat ia 
Christmas as well as ZONE14. 
throughout the year. 
These grievances are at 
fourth step and I believe will have been dealt 
with by the time you read this article. I will 
keep you updated as soon as I receive the in- 


formation. 


AVOs And Transfers 

Just a reminder to renew your AVOs and 
transfers. We never know for sure when a 
department will submit a requisition for addi- 
tional trades. With the graduating Apprentices 
coming up this year you may find the ability 
to move to another department, provided you 
have a transfer in. 

The AVOs to get off third will have been 
honoured in January. Unfortunately not ev- 
eryone in West Paint got their move as they 
have increased the head count on third. Up 
until last contract District #10 had no real 
language on AVOs to get off or on third. We 
will continue to try to accommodate when- 
ever possible. 


THIRD SHIFT 


see REMINDER - page 19 


Bodyshop BAC Project — continued from page 17 


you informed as soon as we have any news 
on the future of Tri Link. 


Construction 

Work is slow and we are hoping it will 
pick up when we get the first phase of the 
BAC project signed over to us. We have got 
the pipe for the sprinkler work and stairs 
and other work coming also. It is coming 
slow but we believe by the end of the first 


quarter there will be lots of work for all the 
construction trades through the week. 


Retirement Incentives 

At the time of writing this article we 
were still working with the Company to get 
an incentive program up and going by the 
first of February. There is a big interest on 
the floor from our senior members who 
are eligible now and were not eligible for 
our prior incentive program or changed 
their minds on retirement from our last in- 
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centive program. It is a big decision and a 
personal one. When we know the incentive 
program is in place we will get the infor- 
mation out to the floor. And with our highly 
skilled pension reps like Chris Smith your 
decision to retire with an incentive will go 
smoothly. 


Elections 

When this Oshaworker gets to your 
house chances are pretty good the elections 
are over and the membership voted for the 
candidates they feel will represent them for 
the next three years and into 2008 bargain- 
ing. The membership are the ones that vote 
us in and vote us out. They are the ones that 
work every day on the shop floor. They are 
the ones that make us strong. By voting you 
have a voice in our union. It is a right, a 
right that should not be taken lightly. If you 
are one of the members that don’t vote then 
don’t complain. And please do not say it 
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does not make a difference because it does. 
When the majority of the members vote you 
get what the majority of the members want. 
That is true in elections here and at ratifica- 
tion time. 


Taking Scrap 
Out Of The Plant 

Unless you have a contract with the Paint 
Shop, in the Company's eyes it is theft of 
company property to remove scrap or what 
some would call garbage from GM _ prop- 
erty without the proper pass. One member 
thought it was okay but security stopped 
this individual and he was later put on no- 
tice and disciplined. A piece of scrap is not 
worth your job. 

My phone number is 905-644-7832 out- 
side pager 1-800-361-6793 pin 7832 , mike 
#7832 and email keith.mott@gm.com. Keep 
The Faith. 


Ne BE 


HEALTH & SAFETY REPORT 


Trades Safety Issues Subject 


Of Continuing Attention , 


n explosion and fire that occurred in 
the electrocoat powder distribution 
panel in the elpo/phosphate area 
has generated discussion about the 
need to pull the fuses at the buss pri- 
or to work being performed downstream of the 
disconnect. This condition will exist under cir- 
cumstances where the presence of voltage can- 
not be validated prior to switching off (open 
circuit) of a disconnect (live-dead-live test). 
Examples of this occurrence would be when 
all three fuses are damaged and an anomaly 
such as a fire or explosion has occurred. 

Meetings have been ongoing for quite some 
time with our Joint Health and Safety Commit- 
tee with regards to the maintenance coveralls 
now being used by our trades. With the lint 
free environment of the paint shop plant wide, 
the Company has issued the polyester type cov- 
eralls to our trades. Our committee has stated 
these coveralls lack sufficient protection in the 
trades work environment. New sample mate- 
rial has been ordered and testing is ongoing 
to evaluate the protective and lint free qualities 
of this material. 


Car Body Plant Roof 


An incident occurred in the body shop 
where the transite roof decking was compro- 
mised when an outside roofing firm were lift- 
ing roof sheeting onto the roof to carry out 
repairs. Work was stopped and an investiga- 
tion held into why the transite decking did not 
support the load. A third party structural en- 
gineering firm was brought in to validate that 
the roof loading criteria meets the building 
code. A GO-Fast meeting was convened with 
CAW Safety, WFG upper management and en- 
gineering to discuss the structural engineer- 
ing’s finding. It was determined that at some 
time the roof had been overloaded which had 
weakened the transite roof decking. Repairs 
were carried out at the time of the incident 
and the repairs met code. 

Recommendations going forward are: 

@ Review Safe Work Plan for roof leak re- 
pairs to ensure that roof loading require- 
ments are reflected. 

© Avoid the use of transite roof areas for 
loading, hoisting and transport. 

© Integrate the roof loading requirements 
into the annual four hour WEG Safety Train- 
ing package 


© Support and replace transite roof decking 

in areas where soffit damage is deemed to 

be caused by overloading. 

© Restrict access until the areas are re- 
paired. 

© Develop a proposal to restrict access to the 
transite roof areas. 

© Spot check the top of the transite deck in 
suspect areas. 

© Investigate the ability of new technology for 
transite roof integrity assessment 

We will be monitoring these recommenda- 
tions. 

It was made crystal clear to upper manage- 
ment and to the asbestos abatement company, 
Ontario Insulation, that CAW Safety will not 
tolerate anything but a professional asbestos 
clean up and to follow the prescribed asbestos 
procedures of containment, encapsulation, 
signage, type of removal and clean up. 


Greenlee Meters 

A safety concern generated out of Car Plant 
questioning the functionality of the amp meter 
of the new Greenlee meters distributed with 
the implementation of ESWP (electrical safe 
work practice) was brought to the safety meet- 
ing and an audit of all Greenlee meters was 
undertaken. 

Deficiencies were addressed and correc- 
tive actions were taken. This safety issue was 
also cascaded to the entire complex with an 
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audit to resolve any functionality concerns 
with the new meters. If for some reason you 
were not part of this audit please contact your 
supervisor and make he or she aware of your 
concern. Please call us if you are not satisfied 
with the resolve. 


Consider This... 

If the U.S. border was completely shut down 
for some reason, we would have no more than 
three days of transportable fresh food avail- 
able for retail sale! Are we building too many 
houses on too much prime farm land? Hmm? 

Till next issue, Play it safe. 

PS. A tip of the old hard hat must go out 
to one of our own, Truck Plant Power Tool 
Millwright John “Hawkeye” Newlands, who 
showed extreme professionalism and caring in 
coming to the aid of a fellow Trucker injured 
in a production accident on the line. From all 
accounts John rose to the occasion and made 
the difference. Well done Hawkeye, you have 
done all trades proud! 


Reminder For Trades To 
Check AVOs And Transfers 


— continued from page 18 


Those of you who have moved to a dif- 
ferent department should have been sent 
to an orientation program. This should 
include lockout training and familiarizing 
you with the new area you are now working 
in. Issues such as lockers, coveralls and 
PPE should also be addressed then. 


In Closing 

We will try to get around and see all the 
new people who have just arrived on third. 
If you need to see us sooner have your Su- 


pervisor or should I say Group Leader as 
they are now being referred to, place a call 
for us. They all have our email address. 

If you have a problem discuss it with 
your Supervisor, if you can’t get a resolve 
have them call us. Our phone in plant is 
7301, from outside 905-644-7301, pager 
from in plant *97-0019, from outside 1- 
800-361-6793 ID #0019, radio #8730 or 
email to rory.thompson@gm.com. 

Until next time remember, always work 
safely. 
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Photo b Joe Sarnovsk 


International Auto Show in Detroit. 


The Chevy Volt Concept Car was introduced in January at the North American 
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WFG Changes Being Mis-Managed 


he way management has mismanaged 

the restructuring of the non-trades 

maintenance and treating our high se- 

niority member as second rate is inex- 

cusable. I feel WFG management has 
not been up-front in decisions with the Shop 
Committee regarding the timing of retirement 
dates and their agenda to have the third party 
service supplier take over. 

This became apparent to the Department 
43 outside yard crew and traffic truck drivers 
when they gave them one date to retire and 
attempted to change the date after they had 
proceeded and signed the paper work with 
the Company to retire. 


The Volt 


We are having ongoing meetings with WFG 
management to address the issues at hand. 
Their position seems to change on a daily ba- 
sis with no clear business in place. The shelf 
agreement became effective on Aug. 21, 2006, 
that has given WEG more than enough time to 
identify and focus on potential problem areas 
and to prepare a restructuring business plan 
with some direction. 


The Chevy Volt Concept Car 
I like the idea of GM’s new concept car that 
was revealed at the Detroit auto show in Janu- 
ary called the Volt. This concept car is the first 
vehicle using GM’s new E-Flex platform. Volt 


General Motors estimates the Valt concept vehicle, an electric hybrid, could achieve 
150 m.p.. in city driving. The Volt’s 1-liter, 3-cylinder engine has no transmission 
and runs at a constant speed. The engine is connected to a gas-powered generator 
that recharges its 134-kilowatt, lithium-ion battery pack. The Volk’s estimated range 
on 2 full tank of gas is 640 miles. Here’s how it works: 
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is a C-Class sized four door 
sedan roughly the size of a 
Cobalt. 

The major advance- 
ment in existing technol- 
ogy will make it possible 
for those short, up to 40- 
mile or less commutes 
to be gasoline-free. For 
a customer driving about 
40 miles a day or about 15,000 miles a year, com- 
pared to a 30 mpg car, the Volt would save about 
500 gallons of gasoline per year. If the car is 
charged every night, the driver should be able to 
achieve that mileage using virtually no gasoline. 
That same example would also save 4.4 metric 
tonnes of carbon dioxide every year from each 
car. Another example of a driver commuting 60 
miles a day would achieve an equivalent mileage 
of 150 mpg based on the engine running for the 
last 20 miles in a charge sustaining mode. As the 
driver's mileage drops down toward that 40 mile 
threshold, the equivalent mileage rises toward 
infinity. The ICE/generator combo has enough 
power to keep the car going when cruising at 
70 mph and after the 30 minutes of running, the 
battery will be completely topped up. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


In Closing 

I would like to wish all of the recent re- 
tirees from within District #7 a well-deserved, 
long and healthy retirement. If you require my 
assistance, I can be reached in the office at 
905-644-3310 or through pager “97-3310 (in 
plant). If you are outside the plant dial 1-800- 
361-6793 enter PIN 3310, followed by the 
number you are calling from. If you have any 
questions or concerns, please call me. 

Until next time, in solidarity. 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Layoff Of North American 


Auto Workers A Dangerous Trend 


e all now have read the im- 
portance of the Buy Domestic 
campaign our Local Union has 
spearheaded. We all should 
understand while reading news- 
papers and listening to TV about the ever- 
increasing way that more imports are on their 
way to North America. This will virtually help 
destroy a once-proud domestic Big Three auto 
industry. 

Toyota has stated they will be the number 
one automaker in the world in 2007. But more 
importantly this will give Toyota more spending 
money to put towards new technologies, bet- 
ter plant upgrades and faster engineered ve- 
hicles, thus securing their future sales of their 
cars and trucks. The Big Three or should we 
now call them the Medium Three (GM, Ford 
and DaimlerChrysler) don’t have the financial 
resources like the offshores to now properly 
reinvest in their new vehicle programs and 
plants. This again causes a vicious circle and 
again weakens the domestic auto sector as we 
know it. 

For example, let’s look at the job losses 
for General Motors and Ford the last calen- 
dar year. GM cut 35,000 workers and Ford 
reduced 38,000, that’s a total of 73,000 auto 


__DistRict#2COMMITTEEPERSON’SREPORT = 
Car Plant Consolidation 
Still High On The Agenda 


irst of all, I would like to welcome all 

the new employees who have come 

into the body shop from different ar- 

eas, some on transfers and some that 

have come from paint shop on reduc- 
tions. Welcome again and good luck, and re- 
member if you have any problems put a call in 
for your committeeperson. 


Consolidation Of 
Both Car Plants 

At the time of writing this article, the third 
shift will flow into Plant #2 as per the third 
shift agreement. Plant #1 Shifts #1 and #2 
high seniority employees who wish to do so 
will be locked into a model change agree- 
ment. The Company has to tell us how many 
people that will be. Those people will then 
be called back by seniority into the new plant 
starting on steady days. We still have to have 
more meetings on this because one half of the 


workers in North America that got wiped out 
because of our governments and the buying 
public’s total lack of loyalty towards the North 
American auto industry. 

In simple terms let’s say the average fam- 
ily household is four people. If you multiply 
73,000 times four equals 292,000 people’s 
lives that were directly affected by just GM and 
Ford autoworkers last year. In retrospect, that’s 
twice the size of the entire city of Oshawa. 

This is why your Union is trying to constant- 
ly put pressure on all levels of government and 
educating the buying public over the impor- 
tance of the domestic auto industries across 
North America. Again a few of you may think 
it is just another sad story by your union but 
make no mistake, if this dangerous trend con- 
tinues it will no doubt affect us here again in 
Oshawa very, very soon. 


Respect To Retirees 

The Company in their quest to piss us off 
has now reduced the size of retirement cakes. 
Also they will no longer have the cakes per- 
sonalized with the employee’s name on it. They 
say this is a cost savings to the corporation. 

Sad to think you put 30 plus years in Gen- 
erous Motors, making the company profits, 


body shop real estate Plant #1 goes to Plant 
#2 and a small part of Plant #2 will move to 
Plant #1. The Company realizes the body shop 
is a little different and will be sitting down with 
us to straighten it out. There will also be a 
procedure in place for people who don’t want 
the layoff, and for people who want the layoff 
within body to body. When it’s all worked out 
we will update you. You just need to think if 
you want the layoff or not. 


GMS 

By the time you read this article the pilot 
areas will be up and running in the body shop 
for the GMS. One of the biggest questions is 
job rotation. At this time the Company has no 
idea what they are going to do with it. At ev- 
ery meeting we talk about this as far as people 
having restrictions, etc. We are still having on- 
going meetings. We will get through all these 
issues and find a common ground that we 


but they want to send you 
out on a very lim- 
ited shoestring budget. 
Who knows maybe in 
the next few years we 
could all share a day- 
old doughnut when one 
retirees. Or even better 
the two-day-old dough- 
nuts they serve in our glorious cafeterias (if 
they are open). 


RON 


CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


Condolences 

Condolences to Ida Kaufman in the paint 
shop who recently lost her son. Also deepest 
sympathies to the families and friends of Rob- 
bie Kerr who suddenly passed away. Robbie 
was a trainer who was recently elected, and 
did a lot of work promoting unionism here in 
the Oshawa area. 

Also, condolences again to Randy O'Reilly 
who lost his mother earlier in January. 

In closing, Plant #2 will be laid off the week 
of February 19th. 

The Company has stated that the sales for 
Plant #2 product are very soft. No doubt there 
will probably be more downtime for Plant #2. 

Until later, have a great day. 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


can live with and also 
respect our seniority 
rights. We must all stay united. 


WFG 

By the time you read this article all the WEG 
people will have started to pick their new as- 
signments across the Oshawa complex by se- 
niority. For any of you leaving our area, good 
luck, and for any of you coming to the body 
shop, welcome and good luck. Also many of 
our WFG people will be retiring March Ist. 
I wish you and your families nothing but the 
best. 


In Closing 

For any reason if you need to contact me, I 
can be reached at work 905-644-3172 or in- 
plant pager *97-1831, or at home 905-433- 
4040 email kevin.w.gray@gm.com. Until next 
time have a great day. 
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Consolidation Of Car Plants 


Includes Amalgamation Of Districts 


nfortunately there are more layoffs 

for Plant #2. The plant will be just 

returning from the Jan. 29th layoff 

and will be down Feb. 19th for a 

week. If sales don’t pick up soon 
there will be more in the future. 

During negotiations last February on the 
shelf agreement for the Camaro there were 
discussions over the need to restructure for 
representation purposes when the Car Plants 
consolidate. 

It was agreed that when one District retired 
they would eliminate that District. Details on 
how and when were left for later discussions. 
Well, that time has come earlier than expect- 
ed. 

With the retirement of Jim Douglas on April 
1st the Company has combined District #5 with 
District #6. This District will be approximately 
1,800 to 1,900 members. It will include the 
entire Chassis building, Tri-link, Audit build- 
ing and CREC with some material handlers in 
West Paint Shop. 

The committeepeople from District #5 will 


still be in place, with the only change being 
the one district committeeperson. A big task 
but one that can be done with the help of the 
committeepeople. 

I can only say that as the District for this 
area I will continue to do the best for all the 
members who are part of District #6, new and 
old. There will be many challenges ahead. 

WFG has always had a hard time managing 
the cleaning departments and right up to the 
end I’m sure they will. With the outsourcing of 
these jobs and retirements of our senior mem- 
bers they are treating them like crap during 
their final months before retirement, moving 
them from area to area, poor communication 
and pushing them out as quickly as possible. 
You would think that after a person has given 
30 years of their lives to them they would treat 
them better. The whole ordeal has been dis- 
gusting. 

With the consolidation of the two Car Plants 
and along layoff pending, anybody who doesn’t 
want this layoff should have transfers in to get 
out of the Plant #1 system. If you wait too long 
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it may be too late. 

GMS has been a main 
topic for many people 
lately. As the Company 
moves towards full 
implementation, the 
committeepeople have 
been working hard on 
educating themselves 
on GMS so they can 
better understand the issues that the member- 
ship will face. That shows real leadership for 
them to learn about it rather than putting their 
heads in the sand. It is a reality and we will 
need to deal with it. 

In closing I look forward to meeting the 
many challenges head on with the support of 
the committee and members of the new and 
bigger District #6. Until next time, remem- 
ber, united we stand, divided we fall. I can 
be reached at 905-644-4694 pager in plant 
*97-4694, or pager from outside the plant 
1-800-361-6793 PIN 4694. % 


DAVE 
M°WHIRTER 
DISTRICT #6 
COMMITTEEPERSON 
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Retirements From GM 


Continue In High Numbers | © 


lections are in full swing as we speak. I’m sure you've had 

your fill of leaflets by now. It’s hard to believe it’s been 10 

years since I’ve been representing you as your elected pen- 

sion rep. Over these years some 6,000 employees have 

retired. This year we'll see another 1,050 head into retire- 
ment. This job is very fulfilling, as you are assisting your members 
through the final phase of their career. The job also has a down side 
as you also have to deal with members with disabilities, death claims 
and some marital breakdowns. 

Unfortunately Peter Kennedy was not present at our GM/CAW In- 
tra-Corp Council meeting in December. John Scanlan has informed 
us they are still in conversation with Mercer in regards to fixing the 
benefit rates to our new contract rates. The credited service restora- 
tion will be underway soon. I'll keep you posted on both. 

Most WEG members have been assigned retirement dates by now. 
Everyone else should be getting their dates shortly. Remember if you 
are having problems setting the date you requested, you must get it 
worked out in your department. Your committeeperson or District 


MUTIMER 
Karl Zimmermann who took a young buck and PENSION 
showed him the ropes and had enough confi- EINE 
dence in me to put me on his job when he was away. Karl gave me 
my start in pensions and I will be forever grateful. Karl still drops in 
and is currently assisting me with the funding issue of our pension 
plan. Mike Shields, when Mike got elected president, he too showed 
confidence in me and appointed me to his job as acting pension rep 
until an election was called, thank you Mike. Brian Jacula, Brian 
was the Company pension rep and he was a wealth of knowledge. 
Most of what I learned, I learned from Brian. He is retired now and 
I sure miss his expertise. Charlie Peel, although our politics were 
different, Charlie put all that aside once I got on the job and the two 
of us worked together. Mary King and Donna Forder who I currently 
work with at GM are very diligent and do a lot of good work for our 
members. Last but certainly not least is the staff at the Union Hall. 
These people take pride in their work and it shows. Without your 
help I would truly have been in trouble. 
It has been a pleasure representing you the membership these 


can help. 


past 10 years... 


I want to thank some people who have helped me along the way. 


until next time. 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


GM Members Need To Plan For 
Tax Incentive Allocation 


ere we go again! Another year of 

retirements with numbers never 

seen before in this Local. All em- 

ployees who will attain 30 years 

in 2007 have been made an offer 
to retire this year. Of the 2,200 eligible there 
were approximately 1,050 who said yes. We 
have our brothers and sisters from Skilled 
Trades and at time of writing I am not aware 
of any packages, but the word on the floor 
is that there will be an “offer.” Plus we have 
others who qualify with less than 30 years 
service and have just had enough of the 
work. My guesstimate will be between 1,300 
and 1,400 persons retiring in 2007. 

Many people have asked me in the last 
few months if there will be any incentives 
in 2008? Answer, we’re not sure. I think the 
biggest reason for this is that the Company 
at this time does not know what the staffing 
requirements will be for the new product in 
car assembly. 

This year will bring changes like never 


before. The tough decisions that have had 
to be made didn’t come easy. Our top two 
leaders in Oshawa throughout this past year, 
Jim Hoy and Chris Buckley, have had to 
make decisions that will shape the future of 
our plants. But with the support of the Shop 
Committee, our Skilled Trades Chairperson, 
the Car and Truck Chairpersons, there will 
be a future. Any senior members can retire 
with the security of a $70,000 incentive and 
our junior members with work in the years 
ahead. Thank you. 

At the time of writing it’s been busy in the 
Truck Plant with members receiving their 
retirement invitation forms and our WFG 
members receiving theirs as well. If you 
need any assistance don’t hesitate to call. 
I'll see you ASAP. Remember to have your 
paperwork ready. 

This time of year (tax time) is especially 
important for those retiring this year with an 
incentive. Know what you want to do with your 
money. If you want to tax shelter all or part of 
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it, you must know how 
much RRSP contribu- 
tion room you have 
for 2007. 

For anyone re- 
tiring in December 
2007 you would re- 
ceive your incentive 
in 2008 tax year. Plan ahead and plan wisely. 
For the tax year of 2007 the federal budget 
has introduced “income splitting” in retire- 
ment. This could be a huge benefit to our 
members. Talk to your tax advisor. 

It’s been almost three years since I was 
elected as your Alternate Pension Rep. The 
years have flown by and other than being too 
busy most times it’s also been very reward- 
ing. It’s been very rewarding being able to 
serve you at this most important time of your 
life. All the best to all the past retirees that 
I helped in some way these past years and 
to those future retirees, it will be a pleasure 
assisting you in the years to come. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 
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LOCAL 222 RETIREES (4 


> 
Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. BILL 


We wish you all the best in your future endeavours. MUTIMER 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
Unit And Years of Retirement REPRESENTATIVE 


Name Department Service Date 

John A. Aitken GM/50 30.6 Mar/07 Unit And Years of Retirement 
Blake K. Allard M/781 34.0 Nov/06 Name Department Service Date 
Neil P. Anderson M/43T Be2 Mar/07 Donald J. Lupel GM/43B Sie Mar/07 
Michael J. Armstrong 34.3 Feb/07 Brian B. MacQueen GM/41 36.0 Oct/06 
Glen J. Atherton M/43B 30.0 Mar/07 Donald M. MacPherson 28.9 Feb/07 
Michael P. Banks 30.6 Mar/07 Dave Marquis 37.2 Jan/07 
Gary S. Bayford 33.9 Mar/07 Ronald G. Marsh 33.8 Mar/07 
William A. Bell Bors) Mar/07 Edgar FE. Mattes 32.7 Mar/07 
Allain J. Bertrand 30.3, Mar/07 Donald G. Matthews 31.7 Feb/07 
James A. Blake 34.2 Mar/07 Brian P. McAdam 31.7 Dec/06 
Vincent S. Boulerice 30.4 Mar/07 Dean P. McConnell 32.8 Mar/07 
William G. Bray 30.4 Jan/07 Robert S. McGrath 33.8 Mar/07 
Jeffrey D. Brooks 30.5 Mar/07 Brian L. McGuckin 33.6 Feb/07 
Robert W. Brooks 31.2 Mar/07 Tom A. McQuade Bile2 Mar/07 
John Brunner 22.0 Feb/07 Dale R. McQuaid 32.6 Feb/07 
Tim K. Burley 35.6 Feb/07 Tom Metcalf 32.4 Jan/07 
Ralph W. Butler 33.6 Mar/07 Yvon Morin 30.0 Oct/06 
Eric R. Campbell 34.4 Jan/07 Douglas J. Morrison 30.7 Mar/07 
Andrew J. Chartren 30.2 Mar/07 James A. Oke 30.0 Oct/06 
Desmond P. Clancy 33.3 Dec/06 Dean C. Ouellette Bil Mar/07 
Robert A. Cole 34.6 Mar/07 Valmond Ouellet 23.0 Dec/06 
Thomas G. Conners 36.0 Feb/07 Jean-Marie J. Paille 33.6 Feb/07 
William K. Corley 30.0 Mar/07 William J. Pannekoek 34.1 Feb/07 
Ronald B. Cowan 33.6 Mar/07 Reginald B. Parker 30.3 Mar/07 
Eric W. Crewe 355 Mar/07 Lawrence B. Patchett 32.6 Oct/06 
Lance K. Crow 30.0 Feb/07 Wolfgang J. Paus 30.2 Mar/07 
Gary D. Davidson 32.6 Feb/07 Theadore “Ted” Pilon 30.1 Mar/07 
Michael T. Davis 34.6 Mar/07 Robert M. Popovitch 34.5 Mar/07 
Stephen E. Deschenes Allo Mar/07 Fred A. Pratt 34.5 Mar/07 
Angelo Dinatale 32.4 Dec/06 Donald L. Prumer 34.4 Mar/07 
Michael R. Dobby 41.2 Mar/07 Wayne M. Rankine 34.6 Mar/07 
Egbert J. Dolstra Mar/07 Michael J. Reynolds 30.1 Mar/07 
Kewal S. Dosanjh Dec/06 William C. Ruhl 34.5 Mar/07 
David C. Edmondson Mar/07 Robert W. Rout 34.5 Feb/07 
John J. Fenton Dec/06 David B. Salter 30.4 Mar/07 
Robert Forrest Mar/07 Howard A. Shea 34.2 Mar/07 
Glenn K. Foskett Feb/07 Allan J. Shields 31.0 Mar/07 
Gary T. Gillespie Feb/07 Robert A. Siblock 34.9 Mar/07 
Chuck Glover Feb/07 Thor Skwarko 30.6 Mar/07 
Jeffrey A. Grant Mar/07 Wayne L. Slute 30.4 Mar/07 
Robert Gulin Mar/07 John E. Smith 34.5 Mar/07 
James C. Hall Mar/07 Bliss W. Somers 34.4 Mar/07 
Jean-Pierre P. Halter Feb/07 Michael J. Stalker 33.9 Jan/07 
Harold N. Harmer Mar/07 Matthew Startek SilaIl Mar/07 
William T. Hodges Mar/07 Robert C. Tait 30.2 Feb/07 
Kenneth B. Holmes Feb/07 Douglas L. Taylor 24.6 Sept/06 
Brian W. Hooper Mar/07 Dennis A. Tompkins 30.8 Mar/07 
Claude B. Jones Mar/07 Jack L. Vos 34.5 Feb/07 
Stephen J. Kacsor Mar/07 Charlie Watson 35.6 Jan/07 
Charles D. Kehoe Feb/07 Gary R. Wray 34.1 Mar/07 
Kenneth A. Kozmick Feb/07 Fred S. Young Mar/07 
Christopher R. Leigh Mar/07 William A. Young Mar/07 
Richard E Lowe Mar/07 Wayne Zwicker Dec/06 


= 


ee22222¢ 


= 
nN 
So 


M/43T 
M/30 
M/27 
M/30 
M/43 
M/6 


geeeeeeee 
EcEoSe sa” 


2222 


eeeee22e2% 
SS eS 
2222222222222 


S 
HX Do 
ht 


G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 


24 ¢ THE OSHAWORKER FEBRUARY 2007 


Car Plant Layoffs Prompt Need 
To Report fo E.I. In A 


Timely Manner 


he ELL. office will not be putting return to work dates on any 
claims. What this means, is that if you are expecting or are 
anticipating to be laid off in the near future, we advise you to 
keep your E.I. claim open by reporting “no” to the question, 
did you start a full time job during the period of this report. 

It will be your responsibility to keep track of when your next E.L. 
report needs to be reported. The E.I. office will not be sending you 
any reminders of when your next report needs to be reported. Re- 
member that if you do not report your E.I. within a timely manner, 
you may lose your entitlement to E.I. and SUB for any weeks that are 
not reported. 

We have had calendars printed up that will assist you in keeping 
track of your E.I. reporting. If you have not received a calendar and 
would like one, ask your committeeperson or ourselves for one. 

To report your E.I. by phone call the Teledec number 1-800-531- 
7555. 

To report by Internet log onto the Internet and go to the CAW Lo- 
cal 222 website, www.cawlocal.ca/222, click on Labour Links, click 
on Employment Insurance Layoff Link, click continue at the bottom 
of the page. 

To speak to a representative from E.I. call the insurance tele- 
message centre during business hours (8:30 am to 4:30 pm) at 1- 
800-206-7218. 


SUB Credit Unit Deductions 

Page 129 of the Supplemental Agreement covering the Canadian 
Supplemental Unemployment Benefit Plan, during the 2005 nego- 
tiations, effective October 3, 2005, employees on layoff receiving 
regular SUB benefits shall have SUB credits units cancelled at the 


rate of one SUB credit 
unit for each week of 
benefits. 

This cancellation 
rate will continue dur- 
ing the term of this cur- 
rent collective agree- 
ment. 


Thanks 

With all the E.I. and SUB problems that have occurred in the past 
few years it is very important to have good contact people to deal 
with. As of January, 2007 we have lost one of the most dedicated and 
hard working liaison people that we have had the pleasure of work- 
ing with. Jodi Porter from the General Motors SUB office has moved 
to a new job. During the past few years of working with Jodi, we have 
found her to truly care if our members were paid their SUB benefits 
in a timely manner. 

Jodi, on behalf of ourselves and the membership we would like 
to thank you for all your hard work and extra effort that you put into 
helping our members and we would like to wish you all the best at 
your new job, Thank You. 


DAVE 
MURPHY 
SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager 
*97-8099, out of the plant 1-800-361-6793, PIN 8099. 

Dave’s office number is 905-644-1541, inside plant pager 
*97-8525, out of plant 1-800-361-6793, PIN 8525. 

Until next time, take care. 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Always Remember To 


File For E.!I. On Time 


When in doubt on how to file, put in a call 
for your SUB rep. If you are on afternoons 


reetings Sisters and Brothers. At 
the time of writing this article the 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


If you are laid off 
during a scheduled 
SPA week and would like to collect SUB and 


Car Plant #2 is on layoff. Since 

Monday, January Ist was a holi- 

day, you will receive Short Work 

week for the week January 1-5, 2007 and 

for the week of January 8-12 you will re- 
ceive, if eligible, SUB and unemployment. 

Remember when you receive your E.I. 

statement in the mail to file immediately. 

Follow the instructions from the SUB reps. 


go to the Union Hall. 

If you make a mistake while filing your 
report you can correct it by calling 1-800- 
206-7218 then press “0” for an operator 
and they can fix it right over the phone. 

If you have changed your address you 
can call the same number and they will also 
do that over the phone. Note that you must 
do this during business hours. 
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E.I. during the same week, you must tell 
your supervisor to code you on layoff. Your 
SPA week hours will then be added to your 
PAA hours. 

In closing have a good day. 
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Important Reminders When 


It Comes To Filing For 


ith Car Plant #2 production being shutdown in the New 
Year it will be very important to follow instructions laid 
out to those affected by this layoff. By the time you read 
this article we hope those laid off should have their 
reporting information from E.I.. 

We were just informed there would be more layoffs for Plant #2 
for the weeks of January 29 to February 4, 2007 and February 19 to 
February 25, 2007. 

For members in Plant #2 we would like to remind you how impor- 
tant it is to follow those instructions given to you if you have received 
them. If you have not received your reporting instructions from E.L. 
by February 16, 2007 come forward for assistance right away. Most 
members on an existing claim that was renewed have called in their 
reports using the access code they have from their previous report- 
ing. 

Keep your E.I. reports going by stating no to the question on your 
reports to starting a full-time job. Remember to report your earnings 
in the proper weeks on your E.L. reports. 

E.I. applications are being done automatically for Car Plant #2 
members who received eight hours holiday pay and 32 hours Short 
Work Week for the week of January 2 to January 8, 2007. 

Those members not entitled will have to apply for E.L. by filing 
an E.I. application. Come forward for assistance if this pertains to 
you. 

If you are entitled to SUB you must file a SUB application for every 
layoff to receive SUB. SUB is direct deposit and should be in your 
account the following (for example Friday January 19, 2007), from 
your week of entitlement. If you are entitled to SUB benefits for this 
week and it’s not in your account you have a problem with your en- 
titlement and must come forward for assistance immediately. Don’t 
delay coming forward, it could cost you your SUB entitlement. To 


keep your SUB entitlement 
you must call in your re- 
port cards for the lay- 
offs you were on. This 
also must be done to 
protect future SUB and 
E.I. benefits. If you fail 
to report you will lose 
your SUB and E.I. en- | REPRESENTATIVE & 
titlement past, present | EXECUTIVE BOARD 
and future. REIS 

If you are entitled to 
an E.I. benefit along with a SUB benefit you have to call in your re- 
port cards to E.I. using the telephone or by using the Internet to file 
your report cards. Instructions will be sent to your address on file 
on how to file your report cards by February 16, 2007. You must 
receive instructions to file your report cards for your layoff period. 
If you don’t file your report cards in a timely manner (three weeks 
from receiving your instructions) you may lose your SUB and ELL. 
Please come forward if you don’t receive your instructions from E.I. 
by February 16, 2007. 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


MIKE 


MCPHEE 
SERVICE 


Important Numbers To Have 

General Motors phone number 
E.I. Call Center Teledec 1-800-531-7555 
E.I. Access Center for Access code 1-800-206-7218 
E.I. web site: www.servicecanada.gc.ca. Click English then click 
On-line-services top right then click Employment Insurance Report 
just below SUBMIT on the right. Then scroll down to the bottom of 
the page and click continue. Then click OK. You can now put in your 
see IMPORTANT - page 27 


905-644-5000 


Reporting Your Work Injuries 


f you're injured at work you must first 

report your injury to your employer, 

preferably to your First Aid Department. 

Then seek medical treatment outside, i.e. 

family doctor, hospital emergency, walk- 
in clinic. 

Make sure that you inform the doctor that it 
is a work injury. The doctor is required to then 
send a report to the Workplace Safety and In- 
surance Board (WSIB). This form is referred 
to as Form 8. 

After you have sought medical treatment 
outside of work you must then go back to your 
employer or First Aid and inform them that 
you have seen a doctor. Your employer then 
is required to file a report to WSIB regarding 
your injury, this is referred to as Form 7. After 
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WSIB receives Forms 8 and 7 they will send 
you a Form 6 to fill out. Make sure that you fill 
this form out. 

Your employer should have given you a 
copy of the accident report that they filed. This 
report is very helpful when filling out your ac- 
cident Form 6. If you have any inquiries re- 
garding your claim, call the WSIB at 1-800- 
263-8877. If you are having problems with 
your WSIB don’t hesitate to contact me. 


Deadline For Dependent 
Tuition Fast Approaching 

You have to the end of March 2007 to get 
in your Dependent Tuition for the 2006 calen- 
dar year. You must call the GM Canada Ben- 
efits Centre at 1-877-442-4625 and request a 
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dependent tuition form be 
mailed out to you. After 
receiving the form you 
should fill it out imme- 
diately. Make sure that 
you enclose the origi- 
nal paid receipt. If you 
don’t want to send orig- 
inals you can take them 
to GM and have them 
stamp a photocopy that 
they have seen the originals. These have to be 
received at the GM Benefits Centre by March 
31, 2007 or you could lose your $1,500 de- 
pendent tuition benefit for 2006.9 


BRIAN 
BITTORF 
ALTERNATE 


SERVICE 
REPRESENTATIVE 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Why Your Eyes Need 
Regular Checkups 


tis easy to take your eyesight for granted 

— until something goes wrong. Most peo- 

ple are very visually oriented, and sight is 

the sense they rely on most. Think of how 

much you would miss out on without 

your sight — seeing your children and grand- 

children, reading a book, watching a movie, 

doing your job, playing a sport, driving. Losing 

your eyesight would be devastating. Yet, are 

you up to date on your eye exams? Eye exams 

are an important part of health maintenance 
for everyone. 

Regular eye exams are one of the best ways 

to protect your vision, even if you do not wear 

eyeglasses or contact lenses. For adults, hav- 


ing eye exams helps detect early signs of eye 
diseases. Several eye diseases can cause per- 
manent damage before symptoms appear. For 
people who have prescription eyewear, exams 
are critical for ensuring that their prescription 
is up-to-date and the strength is adjusted as 
needed. 

Regular eye exams are an important part of 
children’s development. Sometimes children 
who are not performing well in school have 
an underlying vision problem. Children do not 
usually complain about poor vision, as they 
are not aware of what “normal” sight is. 

There are three kinds of eye specialists: 

1. Ophthalmologists have a medical degree 


Complimentary 
Hearing Aid Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Monday, February 12, 2007 
10 a.m. to 3 p.m. 
Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 


Appointments for complete diagnostic testing 
can be made at that time 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


(M.D.) and many provide comprehensive eye 
care services including complete eye exams, 
diagnosis and treatment of complex eye dis- 
eases, prescribing corrective lenses, and per- 
forming eye surgery. 

2. Optometrists have a doctor of optometry 
(0.D.) degree and provide many of the same 
services as ophthalmologists, with the excep- 
tion of treatment of complex eye diseases and 
performing eye surgery. 

3. Opticians fit and sell eyeglasses and some 
fit and sell contact lenses. 

When you visit an ophthalmologist or op- 
tometrist for an eye exam, he or she will per- 
form a series of tests to check for refractive 
error, which can be corrected with eyeglasses, 
contact lenses or refractive surgery. The pro- 
vider will also look at the outside and inside of 
your eye with special equipment to see whether 
you have signs of eye or other diseases, such 
as cataracts, macular degeneration, corneal 
ulcers, diabetes and hypertension. He or she 
will also perform a glaucoma test. Glaucoma 
is a progressive disease that can cause perma- 
nent blindness; early detection and treatment 
are critical for preserving your eyesight. Be- 
cause glaucoma is usually asymptomatic in its 
early stages, this is a critical test. 


Dental 

It is important to note for GM members that 
the dental coverage will reflect the 2006 fee 
schedule, now that we are in 2007, instead of 
the 2005 fee schedule. 


important Reminders When It Comes To 
Filing For E.1. — continued trom page 26 


Social Insurance Number and access code and province then click 


continue and proceed to do your report. 
General Motors SUB office 


tions to file your reports from E.I. call your CAW Union SUB Reps 
Dave Murphy, Dale Millson and Alternate Doug Bryant. Put a call in 
right away for assistance. Also call us at the Union Hall and ask to 
speak to us or another service representative for assistance as we 
also deal with SUB and E.I. problems on your behalf. 


Dental Claims 


905-644-1585 or 1-800-263-2872 
905-723-1187 or 1-800-465-5458 
If you misplaced, lost, can’t find or never received your instruc- 


Dependent Tuition 


Dependent tuition application deadline for the calendar year Jan- 


process. 


uary 1, 2006 to December 31, 2006 is March 31, 2007. For an ap- 
plication you must call the GM Canada Benefit Centre at 1-800-442- 
4625. Have your user I.D. and PIN handy when you call them. If you 
need help getting a form give us a call. 

All dependant tuition applications for 2006 must be in to the 
General Motors Canada Benefit Centre (Hewitt and Associates) by 
March 31, 2007 or they will be denied and considered too late to 


Photocopy your claim and keep it on file. Make sure you follow up 
on your claim in a week’s time to make sure they received it. 


Dental claims are now being paid using the 2006 dental fee guide 


for 2007 dental claims. 
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INSURANCE REPRESENTATIVE’S REPORT 


Online Service 
From Green Shield 


reen Shield Canada has launched a new addition to its web- 
site called Subscriber Online services for plan members/sub- 
scribers whose ID car number ends with —00. 

The new site will answer those questions most often asked 
and give online access to the following: 


@ CAW National Union 


poral Numbers 

© CAW Local 222 Union Hall .......ccccccssccsscssseesssssseesesnees 905-723-1187 
thay ace deaeapsintnaneeseeareearee 1-800-465-5458 
sds cas cetsea a ipaasaa guesses 1-800-268-5763 


— toll free ww. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


© Direct deposit of claims reimbursements to personal bank account. © GM ADSEMCE LiNe sscs.siesisssessesesscvencteadeaioustaisecetenssicges 905-723-2203 
© Explanation of benefits information. COM MCC od schesl orale cdl deacect fod adbiaaiad Poobetateetoens 1-800-263-3821 
© Instant access to personal claims information. @ Auto Workers Community Credit Union.........0.0..008 905-728-5187 
© Claims payment history. POM FOO a essrelssacautseveveccetassetecsasusebusdabeturversatbesetsves 1-800-268-8771 

All you have to do is register online using your unique Green Shield © CAW Dental Centre... ceecseseseeeeteseeeetereeeenenees 905-579-8730 
Canada ID number and provide your email address. Once registered, © GM Canada Benefit Centre... ccs 1-877-442-4625 
a password will be mailed to the address Green Shield has on file for © Sunife SRA ....c.cccceccscesesestesestesteseseseesesteseeeseesees 1-800-267-9636 
you. You can register at www.greenshield.ca. © SunLife Dental/Vision/Hearing ........ eee 1-800-268-2893 

Please note that once arrangements have been made for direct de- @ Green Shield... .ccccccccccceccecccccccessescessescsscsecseeseereaes 1-888-711-1119 
posit, claims payments will be deposited directly into the bank ac- = @»- CAW Legal Services.......c.scccesecseseseeteseseeteseseeteseeeenees 905-433-4242 
count you have chosen. = ON Tree... sstsccasavevirviviesvostenrivanttcteseasiaiestersenstenns 1-800-268-7573 

Statements will no longer be mailed to you but will be available for © © World Access Canada toll free Canada/U.S............... 1-800-936-6226 
online viewing. — other countries call collect 0.0... 0-519-742-3556 


Some Frequently Asked Questions 


About Dependent Tuition Refund 


© Who is eligible? 

All regular active hourly employees and 
employees on leave of absence or layoff who 
are receiving 100 percent GM paid benefits. 
Effective September, 2002 retirees and surviv- 
ing spouses who are receiving 100 percent GM 
paid benefits are also eligible. 
© Which dependents are eligible? 

All dependent children covered by the 
employee's medical benefits. These are gener- 
ally unmarried natural children, stepchildren, 
adopted children, children by legal guardian- 
ship, and children for whom the employee has 
legal responsibility. 
© Can my spouse apply? 

No — Only dependent children as defined 
for health care benefits are eligible. 
© Can my dependent file an application 

through both eligible employees? 

Yes — Effective September 2002, both GM 
employees may coordinate claims. Both em- 
ployees must submit a receipt showing the 
total proof of payment. 
© Does this apply to retirees? 

Yes, effective September 2002, retirees and 
surviving spouses who are receiving 100 per- 
cent GM paid benefits are eligible. 
© What type of course is eligible? 

Courses leading to post-secondary diplo- 
mas, undergraduate, graduate or post gradu- 
ate degrees from accredited institutions are 
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eligible. 

© Js there a limit on tuition or courses? 
$1,500 per calendar year per eligible de- 

pendent 

© Are books, locker fees or other expenses 
covered? 

No — Fees covered are tuition and compul- 
sory fees that are charged to all students. 
© Are there any deadlines for the pro- 

gram? 

Yes — Retroactive applications will not be 
accepted after March 31 of the year following 
the calendar year in which you are applying 
for. 
© How many times can I apply within the 

year? 

Separate applications can be submitted 
throughout the year up to the annual maxi- 
mum entitlement. 
© How will I receive my payment? 

Reimbursement will be made through the 
eligible employee's payroll. Retirees will re- 
ceive a cheque from the GM Canada Benefit 
Centre. 
© Will my payment be taxed? 

Yes — Canadian federal income tax regula- 
tions require income tax and Canada/Quebec 
Pension to be withheld from payments. 
© What documents are required when sub- 

mitting applications? 

An original receipt or a photocopy of the 
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receipt certified by your 
supervisor is required 
to process the applica- 


tion. BARRY 


© What happens if GRILLS 
ALTERNATE 
my son/daughter’s \ gw INSURANCE 


school year runs  \ REPRESENTATIVE 
jrom Sept. 2005 to 

May 2006? 

Along with the receipt, a letter from the In- 
stitution stating that the fees paid in 2005 also 
apply to 2006 school year is required. 
© Can I apply for reimbursement if the 

course was paid in 2005 but applies to 

2006? 

Yes — once again a letter from the school 
would be required along with the receipt. 
© Can 1 apply for reimbursement if my de- 

pendent is using student loans for finan- 

cial assistance? 

Yes — Attach receipt and application for the 
student loan to your Tuition Assistance for De- 
pendent Children application. 
© Where do I get Tuition Assistance for De- 

pendent Children Application Forms? 

Call the GM Canada Benefits Centre for an 
application package at 1-877-442-4625. You 
must have a PIN number to activate this ser- 
vice. 

Until next issue I remain in solidarity... 


An Ounce Of Prevention 


Biological Hazards And The Infection Chain 


n order for a biological infection to oc- 
cur four factors must be present: 
1. A reservoir of the infectious agent. 
2. A portal of exit which allows the 
agent to escape. 

3. A method of transmission to a suscep- 
tible person. 

4. A person capable of being infected. 

In order for the micro-organism to get 
from its reservoir to the susceptible host there 
has to be a means of transmission. The four 
major methods of transmission are contact, 
airborne, vehicle, and vector. 

Direct Contact Transmission occurs when 
the reservoir and the susceptible host come 
in contact. 

Airborne Transmission occurs when bacte- 
ria or viruses remain alive in the air for any 
length of time. For example, organisms which 
carry chickenpox and TB are usually coughed 
or sneezed into the air and remain suspended 
in the air and can be carried to other areas by 
air currents. 

Vehicle Transmission occurs when a single 
reservoir infects a large number of people 
such as contamination of water supplies, food 
producers, blood, drugs, or intravenous flu- 
ids. 

Vector Transmission refers to contaminated 
insects such as a house fly which lands on ani- 


mal feces containing bacteria then land on an 
open wound or abrasion. Although it is hard 
to tell if vector transmission has occurred, 
the presence of flies, cockroaches etc. does 
increase the risk. 

In modern healthcare facilities careful 
housekeeping practices are used to control 
against the spread of infection. A sterile clean 
environment ensures no reservoirs of infec- 
tion can be established. 

The best control comes from careful 
housekeeping and cautious routine practices 
at all times. 


Hand Washing 

The most important control against the 
spread of infection is proper hand washing. 
One more good practice is to first dry your 
hands and use the paper towel to cover your 
hand when you go to turn off the taps; this will 
prevent any re-contamination from bacteria 
left on the taps. 


Ch-Ch-Ch-Changes 

As many of you are becoming increasingly 
aware changes are forthcoming in our indus- 
try. The Company has determined they can no 
longer do business day to day the way we have 
become accustomed to for years prior. There 
is no doubt your Union must monitor these 


RICK 


changes and protect COWLE 
our contractual rights COE Re 
and working conditions TRIM/SOUTH y 


in whatever context they STAMPING 
are affected. As for your 
health and safety, the Occupational Health and 
Safety Act is what it is and cannot be rewritten 
to accommodate General Motors’ interests in 
their new GMS systems. Myself and other CAW 
Health and Safety representatives are here to 
ensure that your legal right to a safe work- 
place is upheld without compromise. 


Smile 

H&S Tip # 374 - Never under any circum- 
stance should you take a sleeping pill and a 
laxative at the same time. 


Finally... 

If you have any queries or concerns re- 
garding your health and safety (in or out of 
the plant) don’t hesitate to call for your Union 
health and safety rep. I don’t profess to have 
all the answers but with the numerous re- 
sources available I can usually find them for 
you. To contact me in-plant call 7429, from 
outside call 905-644-7429. Until next time 
stay strong, stay united and most importantly 
stay safe, 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes 
or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Name 


Plant 


Serial No. 


Street No. 


Postal Code 


City 
| (J Active Member 


(J Retired Member 


(J Surviving Spouse 
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Arbitrary Removal Of Lunch Areas 


A Sign Of Disrespect 


would like to start out by welcoming new members to Zone 6 and 
wishing well to those who have parted company. I am always on the 
floor and if you have any issues please bring them to my attention. 
In the Oshawa Metal Center I have a re-occurring problem. I’m 
not sure where this problem is or why it keeps rearing its ugly head, 
but it just keeps coming when I least expect it. 

I have been told that the root of my dilemma comes from a doughnut 
shop. It is supposed to be a desirable little morsel, but has left nothing 
but a sour taste in the membership’s mouth. I have never seen this little 
creation in OMC, but I have seen the damage it leaves. All I have ever 
been told about this is “Oh it looks like Timbit is at it again.” Who would 
have thought that a Timbit could be so unpalatable? 

Several months ago, management arbitrarily decided to remove the 
lunch area in Bay 10. I had not been informed of this nor had any mem- 
bers I spoke to. I took action to replace the lunch area only to have it re- 
moved upon our arrival on the next shift. Once again with the assistance 
of several concerned members, we replaced the lunch area. 

I contacted Gary Duff and inquired as to why we were playing these 
games and was informed that the area was needed so material control could 
safely shuttle parts through Bay 10 from Bay 9. After several discussions we 
were able to have a safe lunch area situated in Bay 10 and it was agreed that 
future incidents would be discussed prior to creating a problem. 

It worked well, until the next time management decided they needed 
space. Once again, without regard for the membership another longstand- 
ing, established lunch area was removed without warning. It seems to me 


| TCA CAW Group 


Insurance Program 
You're in the driver's seat! 


Get a quote on your auto and home insurance and 
you could win 1 of 4 widescreen LCD HDTVs" 


Your Union 


Your Cars 
Your Savings 


Call today! 
1-877-CAW-INSR (1-877-229-4677) 
WWW.caw-insurance.com 
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that one would attempt to treat an award-winning 
workforce like OMC with a little more respect. 


Department 54 

During the Christmas break supervision failed 
to generate an overtime equalization sheet. When 
an attempt was made when we returned to work, 
somehow a computer glitch or a mistake caused everyone’s hours to go 
to zero instead of just the low man and then each worker with greater 
hours to have the same number of hours deducted from their total. I 
have spoken to Kevin Gray regarding this matter and as of the Osha- 
worker deadline, it has not been decided what action we will take as we 
are still investigating to see if anyone had their overtime rights violated. 
We hope to have the matter resolved by the time you read this. 


GMS 

Along with many other committeepeople, I attended a GMS meeting in 
January. I’m still not sure what it was I attended. It could have been an 
information session, but there was no information. It could have been 
a training session but there was no training. It could have been a GMS 
cheerleading session, but I didn’t hear any cheering. I do know that we 
asked many questions that directly related to what will happen to our 
members, gave many situations and scenarios on our members’ behalf, 
but came away drained from repeated attempts to gain information. I 
know that we are required to work “cooperatively” with the implementa- 
tion of GMS, but co-operation is a two-way street and that definitely has 
not been an experience with the committeepeople I have spoken with. 

So, in short, after many many inquiries regarding GMS, I feel I’m fully 
versed in GMS procedure. I can sum it up in two words. I dunno. There you 
have it. I have always done my best to bring information to the membership 
and it seems that the Company believes this is all you need to know. 

December and January were extremely busy months and there is much 
to update the membership on but there is only so much room in the Os- 
haworker. \ will be doing my best to update the membership on produc- 
tion plans in OMC, plant consolidation plans in Body, GMS issues and 
movement in the Zone resulting from transfers in and out of the Zone. 


Retirements 

All the best to Rob Purcell from Department 82. Rob retired on Febru- 
ary Ist after a long run at GM. Hang in there Rob. You don’t have to worry 
about getting up early on those cold morning at the cottage to travel down 
to Oshawa any more. All the best to you from all of us here to you. 

Also from Department 30 we were fortunate to have a few hours with 
Eric Campbell before he moved on to the enjoyable stage of his life. I'm 
sure I’m not alone in saying we've missed you since you've been off and 
we will look forward to the days when we casually run into you during 
our busy lives and see that you are enjoying your retirement. I only met 
Eric a year ago but knew instantly that Eric was the kind of person you 
would be proud to call a friend. On the day before Eric's retirement I 
took him to some appointments and he tagged along for the afternoon 
just to get out of the house (I think his wife gave him the boot for the 
afternoon) and we had a thoroughly enjoyable day. All the best Eric. 

And on a final note to Department 82, Mitch Mowat wanted to extend 
his deepest gratitude to all who came out to see him off and those who 
he worked with from production over the years. He sends best wishes to 
all who have been left behind along with his sympathy. Thanks Mitch. 

Until next month I can be reached at 905-644-3662 or page me at 
1-800-361-6793 PIN 3662.9 


NION AWARENESS TRAINING CO-ORDINATOR’S Ri Rob Kerr 


= 1959-2007 
Union Awareness Popstar 


= - 2007. He was taken from us far too 

soon, as he had so much to offer his 

Training Update tm mo an oe ae 

instrumental in bringing community 

he new year is a new page for the Workplace Train- awareness in Durham Region to the 

ing program in Car and Truck as well as Stamping and y homeless issues after completing his 

Tri-Link. With the elections for the Union Awareness : graduation from the CAW PEL pro- 

Trainers behind us, we need to focus on a positive gram. From that point he ventured 

year and our Local 222’s 70th year of service to our on to graduate from Labour College 

Membership. It was 70 years ago we began our struggle for and was just recently elected as a 

workers’ rights within our workplace and we must continue DOUG CAW workplace trainer. He had a 

to fight in 2007 with the changes we are experiencing within WILEY great compassion for helping people 
j : : CAW UNION ; 

our industry. We require a fair trade agreement with the AWARENESS and wanted to see people continue 

Asian auto market. TRAINING to educate themselves and to stand 

This is my first article since being elected as the new Co- \ ©0-ORDINATOR together in solidarity for the better 

ordinator of the CAW Union Awareness Training program and of all society. Rob truly believed that 

with all the support I've been given from our elected leadership, it is our intention education was the tool to empower 

along with the support of our President Chris Buckley to get our membership back his co-worker and society. I don’t 

to the classrooms as soon as possible. know how many times he shared his 

On a personal note I’d like to thank all the folks in the Truck Plant who made my thoughts and dreams of this with me 

stay there on lift truck a very pleasurable one. I don’t want to mention names be- but I am certain that was his dream. 
cause I know I will forget someone by mistake. So this is just a thank you to all the So may we reflect on his life and 
co-workers on lift truck and production folks, union reps and any others I’ve not memory and continue to share his 
mentioned. All the best in the future and I’m looking forward to seeing you all in dreams. 

the Union Awareness classroom. We have some great courses and great instructors Our love and prayers go to Dana, 
to make your classroom experience an enjoyable one. Ryan, Britney and their families. 

Till next time, I can be reached in-plant at 905-644-2373. Rob may you rest my friend, know- 
ing you have changed our lives for 
the better! 

— By Doug Wiley 


Your Human Rights/ 
Employment Equity 
And Female Advocates 


Truck Car Plant, South stamping 


Plant And Tri-Link 
Howard can be contacted Christiaan can be contacted 
at 905-644-1411 iif at 905-644-1114 

or pager *97-8685. i) or pager *97-1114. 


Sharon can be contacted = _— Tina can be contacted 
at 905-644-4175 — ~—- at 905-644-4330 


camer *Q7- Sharon Christiaan *Q7. Tina 
Piggott EMTS! 97-4175. Prentice Timmermans SUCHE 97-4330. Moore 


Outside GM use Outside GM use 
1-800-361-6793 to access the pager network. 1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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February: Black History Month 
And Rosa Parks 


n writing this article I pondered on who 
or what to write about, and the name 
Rosa Parks kept surfacing. She was an 
amazing woman who set a country on the 
road to human rights and equality that 
few others have ever accomplished. I want to 
share this incredible woman’s story with you. 

Rosa Parks was born Rosa Louise McCauley 
on February 4th, 1913 to a modest family in 
the deep south of Tuskegee, Alabama. Rosa’s 
parents separated when she was young, she 
and her mother moved to a small town out- 
side Montgomery. Her mother home schooled 
her till age 11. She was then enrolled in the 
Industrial School for Girls and later the Ala- 
bama State Teachers College for Negroes, but 
was forced to drop out to care for ill family 
members. 

Growing up in the deep south of the 
mid-20th century, blacks endured a daily 
life of segregation. This was due to a law 
known as the Jim Crow laws. These laws 
encompassed all ages. The most infamous 
part of the law was the school bus trans- 
portation, where only white children were 
allowed. Even if a school bus drove past a 
black child’s home, it was not allowed to 
stop and pick up that child. Here in this 
segregationist environment, white suprem- 
acist groups flourished. The KKK often held 
marches and rallies in her town. Once, 
Rosa witnessed her grandfather standing on 
the porch with a shotgun to protect his home 
and family while marchers filed past. The 
school she attended as a young girl was run 
by white Northerners for black children but it 
was twice burnt to the ground and the faculty 
ostracized by the white community. 

In 1932, Rosa married Raymond Parks, 
a barber from Montgomery. Raymond was a 
member of the National Association for the 
Advancement of Coloured People. (NAACP). 
Rosa at this time had held a number of differ- 
ent jobs, but in 1933, at her husband's urging, 
she finished her high school studies. This was 
at a time when less than seven percent of Afri- 
can Americans had a high school diploma. 

In December 1943, Parks became active 
in the Civil Rights Movement and joined the 
Montgomery chapter of the NAACP. She was 
the only woman there. She and her husband 
also members of the Voters’ League. Despite 
the Jim Crow laws pertaining to political par- 
ticipation by black people, she succeeded in 
registering to vote on her third try. Rosa fin- 
ished her schooling in the summer of 1955 
by being sponsored by a white couple that 
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had befriended the Parks. She attended the 
Highland Fold School, an education centre 
for workers’ rights and racial equality in Mon- 
teagle, Tennessee. 

On December Ist, 1955 around 6 p.m., 
Rosa Parks boarded the Cleveland Avenue bus. 
She paid her fare and sat in an empty seat in 
the first row of seats, near the middle of the 
bus that are reserved for blacks, then known 
as the “coloured” section. The bus continued 
its route. It began to fill up. Shortly all the 
white seats were full. The next stop was in 
front of the Empire Theater and several more 
white passengers boarded. As was the law 
since 1900 in Montgomery, bus drivers could 
decide where the segregation line in their bus 


would or could be. Bus driver James F. Blake, 
upon seeing that there were no more seats for 
white people but there were empty seats in 
the “coloured” section moved the demarca- 
tion sign back one row and ordered the four 
black people, one of which was Rosa Parks, 
to move back further so the white passengers 
could have those seats. Rosa stated years later, 
in recalling the events of the day, “when that 
white driver stepped back toward us, waved 
his hand and ordered us up and out of our 
seats, I felt a determination cover my body like 
a quilt on a winter night.” Mrs. Parks gently 
refused to move back but rather moved to the 
seat next to the window. Mr. Blake asked Mrs. 
Parks twice to stand up and move and the sec- 
ond time declared “Well, if you don’t stand up, 
I’m going to have to call the police and have 
you arrested.” She said “You may do that.” 
And with that the police were called, Mrs. 
Parks was arrested under Montgomery segre- 
gation law Chapter 6, Section 11 even though 
technically she had not taken up a white-only 
seat: she had been in a coloured section. She 
was bailed out of jail on the evening of De- 
cember Ist. 
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This act of quiet defi- 
ance for an unjust law 
by a 42-year-old black 
woman sparked the 
Montgomery Bus boy- 
cott. It began on the day 
of Rosa’s trial, Monday, 
December 5, 1955. For 
382 days Montgomery's some 40,000 blacks 
boycotted the transit system and in the end the 
law of public transportation segregation was 
repealed, at a cost of a nearly financially ru- 
ined transit system and civil disobedience by 
white segregationists. What it also marked was 
one of the largest and most successful mass 
movements against racial segregation. It also 

thrust Martin Luther King into the forefront 
of the Civil Rights Movement. Doctor King 
wrote in his 1958 book Stride Toward 
Freedom that Parks’s arrest was the pre- 
cipitating factor, rather than the cause of 
the protests “...no one can understand the 
action of Mrs. Parks unless he realizes that 
eventually the cup of endurance runs over, 
and the human personality cries out, I can 
take it no longer.” 

To note, Rosa Parks trial lasted 30 min- 
utes. She was tried on charges of disorder- 
ly conduct and violation a local ordinance. 
She was found guilty and fined $10, plus 
$4 in court costs. She appealed her con- 

viction and formally challenged the legality 
of racial segregation. A three judge panel in 
the U.S. District Court decided her appeal. It 
found that Sections 10 & 11 of chapter 6 of the 
Code of the City of Montgomery, 1952, “denies 
and deprives plaintiffs and other Negro citi- 
zens similarly situated of the equal protection 
of the laws and due process of law secured by 
the Fourteenth Amendment.” 

On November 13th, 1956, the United State 
Supreme Court outlawed racial segregation on 
buses, deeming it unconstitutional. The court 
order arrived in Montgomery, Alabama on De- 
cember 20th, 1956 and the bus boycott ended 
the next day. However, the decisions prompted 
more white supremacist violence as snipers 
fired into buses and homes, including King’s 
and terrorists threw bombs into churches and 
homes of church ministers including Ralph 
Abernathy. 

Rosa Parks played an important part in in- 
ternationalizing the awareness of the plight of 
African Americans and civil rights struggle. The 
Montgomery bus boycott was the inspiration 
for a similar bus boycott in the township of Al- 

see FEBRUARY - page 33 
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New Long Term Care Legislation 


he Ontario Government has come out with a new Long Term 
Care Act, Bill 140 that should make us worry because it does 
nothing to improve nursing or funding levels. We Boomers 
live in a time when we can’t provide the care our aging par- 
ents’ health needs because it is too complicated and complex. 
Families end up choosing to send our seniors to live in a government 
regulated Long Term Care facility. This reminds me to be nice to our 
only child because some day he may choose our nursing home. 

The Minister of Health and Long Term Care has introduced this 
bill to: 

1) Promote zero tolerance of abuse and neglect of long-term care 
home residents; 

2) Offer whistle-blowing protections for staff, residents and vol- 
unteers who report abuse or neglect; 

3) Enshrine in legislation that a registered nurse be on duty in the 
home 24 hours a day, seven days a week; 

4) Restrict the use of restraints to limited circumstances where it 
is absolutely necessary and only with appropriate safeguards; 

5) Defining license terms for long-term care homes of up to 25 
years; 

6) Establish the rules as to how licenses can be revoked in cases 
of non-compliance. 

These principles should make advocates for seniors happy that 
the government is acting towards cleaning up past abuses that had 
been uncovered in our ITC facilities. The problem is in how they 
are enforced and the powers that are given to Ministry of Health 
and Long Term Care staff and accountability. The Ministry has always 
had most of these powers and most are quite laudable but we need 
to be concerned if they end up forcing the closure of homes right 
across the province. They could end up placing a huge burden of 


paperwork on staff that does little to increase that 
level of care or programming activities that the 
residents receive. 

The administrative workload will become 
quite prescriptive, which means more report- 
ing and recording of data. This may sound 
great when you are creating an auditing pro- 
cess of building a car but not when you are in 
the business of caring for people. We all know 
there are not enough nurses graduating each 
year. This paperwork change will regulate 
their duties so tight that they will have even less time to care for the 
residents. 

Liability and legal concerns will also increase the need for more 
paperwork. Even the hint or rumour of a problem becomes report- 
able. You would think that this should improve care for our resi- 
dents, instead this may create a paperwork nightmare. This will take 
valuable staff time away from care and in the end may just poison the 
work environment. 

Boards of directors should worry about funding issues as Ministry 
staff will be able to dictate staffing levels and to cover off the lost 
staffing time because of the new requirement of paperwork for com- 
pliance. Families that have Mom or Dad in private nursing homes 
should worry because the Corporations that own those homes may 
simply be forced to close up their business. 

In all, these changes should be seen as a positive move forward 
for care of resident living in Long Term Care but I think the Ontario 
Government has missed the mark. A longer period of public consul- 
tation could have improved this bill, I guess the government is in a 
hurry because of the upcoming fall election. 
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February: Black History Month And Rosa Parks 
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exandria, Eastern Cape of South Africa where 
it was one of the key events in the radicaliza- 
tion of the black majority in that country and 
the emergence of the African National Congress 
and Nelson Mandela. Until her death in Detroit, 
on October 24th, 2005, at the age of 92, Rosa 
Parks remained active in civil rights. Her hus- 
band had passed away from cancer in 1977. It 
was in his memory that, in February of 1987 
she founded the Institute for Self Development. 
In 1995, she published her memoirs entitled 
Quiet Strength. 

Her other achievements included: The Mar- 
tin Luther King Jr. Award in 1980, induction into 
the Michigan Women’s Hall of Fame in 1983 for 
her advancements in civil rights, the Rosa Parks 
Peace Prize in 1994 in Stockholm, Sweden, the 
Presidential Medal of Freedom on September 
9, 1996 by President Bill Clinton, the first re- 
cipient of the International Freedom Conductor 
Award given by the National Underground Rail- 
road Freedom Center in 1998. In 1999 she re- 
ceived the Congressional Gold Medal and also 


the same year she received the Detroit-Windsor 
International Freedom Festival Award. Time 
magazine named her one of the 20 most influ- 
ential and iconic figures of the twentieth centu- 
ry. In 2000, Alabama awarded her the Alabama 
Academy of Honor, as well as the governor’s 
Medal of Honor for Extraordinary Courage. The 
Rosa Parks Library and Museum was dedicated 
to her on December 1st, 2000 at the Univer- 
sity of Montgomery, Alabama. Even in death 
she was honoured. President George W. Bush 
issued a Proclamation ordering all flags on U.S. 
public lands, both nationally and abroad fly at 
half mast on the day of her funeral. The United 
States Senate, upon hearing of her death hon- 
oured her allowing her body to lie in honor in 
the U.S. Capitol Rotunda. The House of Repre- 
sentatives approved the resolution the next day. 
Parks was the 31st person, the first woman, the 
first American who had not been a U.S. govern- 
ment official and the second nongovernmental 
official to lie in state in the Rotunda since 1852. 
The American Public Transportation Associa- 


tion declared December 1, 2005, the 50th an- 
niversary of her arrest, to be a “National Transit 
Tribute to Rosa Parks Day.” On that anniversary, 
President Bush signed a document H.R. 4145, 
direction that a statue of Parks be placed in the 
United States Capitol’s National Statuary Hall. In 
the resolution, the President stated, “By placing 
her statue in the heart of the nation’s Capitol, 
we commemorate her work for a more perfect 
union and we commit ourselves to continue to 
struggle for justice for every American.” 

The struggle for civil rights, human rights 
and equality shall never cease, but with quiet 
determination our society's efforts can make 
our struggles less and our successes more. 
It starts now. How will you, my dear brothers 
and sisters, effect change? It doesn’t have to 
be great or boisterous, it can be as simple as 
gently standing up and saying no. No, to in- 
justices and discrimination. Yes, to tolerance 
and understanding. Or as in Rosa Parks case, 
sitting down and saying no. So until next time, 
have a harassment-free day. 


FEBRUARY 2007 THE OSHAWORKER ¢ 33 


COMMUNITY SERVICES COMMITTEE REPORT 


The Battle Against Violencom, 


Continues 


ello Everyone. My sincere condolences go out to the fam- 
ily, co-workers and friends of Robert Kerr who passed 
away recently. He was an eminent part of our membership 
and union leadership. We will miss him. 

As the new year begins it saddens my heart to see on the 
front page of many of the newspapers that on January 2, 2007, only 
one day after bringing in the New Year that I find myself reading about 
two innocent women, one getting shot in the head and the other shot 
in the face. The battle continues to end violence against women. 

I want to thank all the brothers and sisters who took the time to fill 
out “A Day of Action and Remembrance” postcard to our Members 
of Parliament and to those of us who went down to MP Bev Oda’s of- 
fice and protested the recent legislation that restricts lobbying efforts 
from federally funded organizations as well as the decision to make 
a $5 million cut to the department's budget. 

I received a letter from Bev Oda stating that the government's goal 
is to remove the barriers that work against the full participation of 
women in Canadian life. She goes on to say that they have intro- 
duced Bills in the House of Commons to end conditional sentencing 
(house arrest) for violent offenders and to allow for more effective 
sentencing and management of sexual and violent offenders. She also 


stated that in order to safeguard our children, 
Bill C-22 will raise the Age of Protection from 
14 to 16 to protect our children from sexual 
predators. Also more recently the Minister of 
Indian and Northern Affairs, announced that 
on-reserve emergency shelters for battered 
women will get $6 million in new funding. 
This amount includes funds to support resources such as staff train- 
ing, and direct costs to clients, such as food and bedding. 

But much more needs to be done, I ask all Canadians, we need 
your support; we must take a role in making change. Our communi- 
ties will be a much better place as long as we all learn the lesson of 
December 6th, the anniversary of the Montreal Massacre, when we 
remember women who were victims of violence and take action to 
improve our society. I have met with and spoken to many victims of 
violence, I know what it was like, I’ve been a victim of violence. 

If anyone is interested in a copy of the letter or sharing your views 
on violence against women, I encourage you to email Bev Oda, MP at 
odab@parl.gc.ca or you can email me at polarisvxxx@yahoo.ca and 
I will be more than happy to help out. 

In Solidarity. 
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Counsellors’ Corner 


Durham Access To Care Part ll 


art one of this article was published 
in your December 2006 edition. 
You may want to keep both articles 
together in a safe place for quick 
access because you never know 
“when life comes knocking at your door.” 

Durham Access to Care (DATC), your com- 
munity care access centre, is a not-for-profit 
community-based organization that provides 
in-home and community health services, long- 
term care placement services and information 
and referral services to residents of Durham 
Region. 

Mental Health Program: It is designed for 
individuals 18 years and older who are expe- 
riencing mental health issues, such as anxiety, 
depression or psychoses. Comprehensive in- 
home or in-hospital assessments are made with 
the client’s consent. Case managers experienced 
in mental health work with clients to develop a 
treatment plan. Durham Access to Care services 
individuals who do not pose a danger to others 
and have an address for treatment. 

In-Home Services Program: After Hours: 
On call service in off hours available through 
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regular switchboard. Durham Access to Care 
arranges in-home care on your behalf with dif- 
ferent groups in the community that meet qual- 
ity standards. You may have two or three peo- 
ple, or even more, coming to your home to give 
you different kinds of care, it will all depend 
on your needs. The kind of care you receive 
will depend on your needs, your goals, other 
help you may have such as a caregiver and the 
services that are at hand when you apply. 

Eligible client services include: case 
management, placement services, nursing, 
physiotherapy, occupational therapy, speech/ 
language pathology, social work, dietitian con- 
sultation, personal support, support for care- 
givers, children’s health services, informa- 
tion/referral services, mental health services, 
diagnostic services at home such as lab tests, 
medical supplies for the home, i.e. dressings 
and intravenous supplies, medical equipment 
for home, i.e. walkers and commodes. 

Your case manager is the person who keeps 
track of all your home care. A DATC case man- 
ager assesses your needs and eligibility for 
services, establishes goals with you and then 
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manages, coordinates and evaluates your on- 
going care. 

If you live in Durham Region, you may call 
the Whitby office at 905-430-3308 or toll free 
at 1-800-263-3877 to speak to a person in re- 
gards to your issue. An automated attendant 
can be reached at 905-430-3311. 

Note: Each region in Ontario has a Communi- 
ty Care Access Centre. For example, if you live in 
the Peterborough region you would contact the 
Peterborough Community Care Access Centre. 

If you require assistance in your immediate 
community for counselling support referral, 
please call Sharron Kehler at 905-644-4282 
or Terry Wilson at 905-644-4283. 


Did You Know... 


The Treaty Of Detroit, 1950 


n the years after the Second World War, 
workers across the U.S. and Canada 
went on strike for months at a time to 
demand an acceptable standard of living 
and union security. Many were war vet- 
erans who were determined there would not 
be a return to the poverty and insecurity of the 

Depression years. In the words of one veteran: 

“We servicemen all had the same idea. We’ve 

been off to war and when we go back we’re 

going to fight the war for a better country. 

A better Canada, a free Canada — they kept 

giving you all these slogans. So a lot of ser- 

vicemen came back a bit militant.” (Ber- 
cuson and Bright, Canadian Labour History, 

1994, pg. 389). 

This militancy was carried onto the 
shop floor and into workers’ demands 
as North America witnessed the biggest 
strike wave in its history. By 1950, Gen- 
eral Motors was willing to pay a price 
for labour stability. It offered the UAW an 
unprecedented five-year agreement that 
represented compromise. 

Here’s what the union got in what 
came to be known as the “Treaty of De- 
troit”: 
© A substantial wage increase along 

with a continuation of the quarterly 

cost of living adjustment (COLA) first 

negotiated in 1948. 
© A continuation of the annual im- 

provement factor (AIF) first nego- 

tiated in the U.S. in 1948 but only 
implemented in Canadian collective 

agreements in 1950. 

@ A health and insurance plan co-fi- 
nanced by the company. - 

© A company-paid pension plan. = 

@ Extended paid vacations to three £ 
weeks after 15 years of service. 

@ Expanded recall right from two years to 
“time for time” (e.g., with 10 years senior- 
ity 10 years of recall rights). 

Management got: 
© Union recognition of management's rights 

to introduce technology, control pricing, 

investment and design, hire workers, and 
determine levels of employment. 

© Stability and time to plan production with- 
out worrying about possible strikes every 
year or two as collective agreements came 
up for re-negotiation. 

The Treaty of Detroit offered workers much 
greater purchasing power in exchange for 
acceptance of management's right to control 
the organization of production, hiring, pric- 


ing and investment. The strategy seemed to 
work for management in the U.S. where GM 
president Alfred P. Sloan could look back in 
the early 1960s and comment: “At the time 
I write this, it is more than 17 years since 
there has been an extended strike over na- 
tional issues at General Motors. To those of 
us who recall the thirties... this record is 
almost incredible. And we have achieved 
this record without surrendering any of the 
basic responsibilities of management... the 
issue of unionism at General Motors is long 
since settled.” (Alfred P. Sloan, My years with 
General Motors, 1972, pg. 457). 

The UAW’s strategy in reaching this com- 
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promise with GM was affected by the union’s 
unsuccessful attempt in 1945 to challenge 
management rights at GM. In 1945, Walter 
Ruether, at the time the UAW Vice President, 
challenged GM’s pricing policy and insisted 
that workers and the public had a right to 
influence it. GM management stood fast and 
won a 133 day strike to assert that it would 
not relinquish management rights either in the 
workplace or on issues of pricing and prod- 
ucts. When Reuther became UAW President in 
1946, he shifted his focus to improving work- 
ers’ buying power and left the area of the orga- 
nization of production and influencing things 
like pricing to the companies. Led by Reuther, 
workers at the Big Three more than doubled 
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their wages in the 15 
years after the war. 

The effect of the 
Treaty of Detroit was somewhat different in 
Canada. Relations between the Canadian UAW 
and the Big Three were much less stable as 
Canadian UAW workers fought the companies 
throughout the 1950s and early 1960s. Cana- 
dian UAW locals resisted longer agreements, 
asserted the need for greater local union 
autonomy against the centralization drive of 
the International, held wildcat strikes against 
speed ups, opposed profit-sharing, and argued 
for reduced work-time instead of Supplemen- 
tary Unemployment Benefits. 

Right from the start, the Canadian 

GM locals opposed the 1950 agree- 

ment. Three years later, when workers 

in the U.S. and Canada forced open the 
contract, militant union leaders in the 

Oshawa local opposed GM’s offer of a 

five cent an hour increase and the mas- 

ter contract. As well, against the wishes 
of the International UAW, the Canadian 

Ford local refused to accept a five year 

collective agreement in 1950. 

Canadian UAW militancy was due to a 
number of factors: 

© Different economic and political con- 

ditions. Canadian workers endured 
severe recessions and layoffs every 
few years throughout the 1950s. Also, 
the Canadian state was less aggressive 
toward the left than the U.S. 
© The survival of the District Council 
in Canada. District councils quickly 
died out in the U.S. In Canada, the Ca- 
nadian Council was a vehicle through 
which Canadian activists could resist 
the Detroit-based International. It was 
also a forum where Canadian activists 
could convene and debate issues on a 
regular basis 
The survival of a left opposition. Most of the 
left was purged from the UAW in the U.S. 
during the Cold War years of the 1950s. In 
contrast, purging was less intense in Canada 
and there was a strong and influential Left 
Caucus in the Canadian UAW throughout 
the 1950s. The left was also able to make 
a connection between union democracy 
and greater Canadian autonomy within the 
union which helped in mobilizing support. 
Research from McMaster and CAW history 
CD-ROM titled No Power Greater. Copies of 
this CD can be borrowed from the CAW Local 
222 Union Hall library. 
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Ontario Human Rights 


Commission Reform 


would like to welcome everyone back from a wonderful “snow- 
less” holiday season, hope you all had fun. In my last article 
before the holidays I asked you to take a good look at “a world 
in turmoil” and I hope you spent a little time doing so. 

Now, let’s take a look at the Ontario Government's proposal 
to amend the Human Rights Code (Bill 107). This bill was tabled in 
the legislature on April 26, 2006. 

In its present form, the code makes it illegal for anyone to dis- 
criminate against you because of your disability, sex, religion, race, 
or certain other grounds. It bans discrimination in access to things 
like employment and the enjoyment of goods, services and facilities. 
It requires employers, stores and others offering goods, service and 
facilities to accommodate the needs of disadvantaged groups like 
persons with disabilities, racial and religious minorities etc. 

The Government claims the process of filing a complaint with the 
Ontario Human Rights Commission presently is too lengthy, hence the 
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reason for the proposed amendments. These 
amendments were debated over the summer 
months, with much condemnation from or- 
ganizations such as the Accessibility for Ontarians with Disabilities 
Alliance, The Disabled Women’s Network of Ontario, The Chinese 
Canadian National Council of Toronto, The Urban Alliance on Race 
Relations and several others. All of these organizations accused the 
government of not resolving the problem as it stands presently with 
the commission, but shifting it over to the Tribunal, which would be 
more costly to the complainant, and just as time consuming. 

After public debate to these proposed changes was cut off, third 
reading of the bill was passed on December 5, 2006, and the bill was 
passed on December 8, 2006 by a vote of 58 to 29. (Please do not 
get into trouble unless you have lots of money to defend yourself). 
Until next time! 
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2007 CAW National Union & CAW Council 


BURSARIES 


he CAW National Union and CAW 
Council annually offer a total of 25 
bursaries that are for $2,000 each. 
Application forms are available at 
the CAW Local 222 Union Hall. 
These bursaries are awarded to sons/ 
daughters of CAW members in good stand- 
ing entering their first year of post sec- 
ondary education (university, community 
college, technological institute, teachers’ 
college, nursing school, etc.) One bursary 
will be available for CAW members with at 
least one year seniority attending their first 
year of post secondary education. This is an 
entrance bursary and is not renewable for 
students entering subsequent years of study. 
Submissions should include: 


@ An official application form that has been 
signed by a Local Union Officer at the 
CAW Local 222 Union Hall 

© Letter of recommendation from a teach- 
er, principal or community activist 

© Transcript/record of marks. 

Please note that, unlike many bursaries 
awarded by other institutions, your grades 
are only one of several factors that will be 
considered. 

Documents indicating definite acceptance 
at one of the institutions described above 
and proof of registration need to be submit- 
ted before the bursary can be awarded. 

A committee appointed by the CAW Coun- 
cil Executive Board and/or CAW National 
Executive Board will make the selection of 


candidates. The decision of the committee 
is final. 

Submit a completed application to: 

CAW Canada Education Department, 205 
Placer Court Toronto, ON M2H 3H9 Atten- 
tion: Jenny Ahn, National Representative. 
They must be postmarked no later than 
April 30, 2007. 

Those with disabilities, women, persons 
of colour and aboriginal Canadians are es- 
pecially encouraged to apply. 

Incomplete applications will not receive 
consideration. 

Application forms can also be found on 
the CAW website at www.caw.ca/education 
and click on CAW Bursaries. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


Beginning Monday, February 19, 2007, 
We will be open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 
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EOORREEPING & TAK SERVICES 


McMaster Courses Continue 


he Wednesday night seminars will continue in the spring. 
Look for dates in a future Oshaworker. 

The CAW Labour Studies Certificate Program developed by 
the CAW and McMaster University is offering several courses 
to help the membership know our history of the CAW. It pro- 

vides us with information on the impact of globalization in relation 
to our jobs and future; and information about production plants set 


up in other countries like China, Mexico, etc. 

The CAW/McMaster courses are pre-approved so there is no mon- 
ey up front for GM members using our tuition program. The tuition is 
completely covered by our negotiated tuition assistance plan. 

To get approval please call the GM Canada Benefit Centre at 1-877- 
442-4625, give them your PIN number and ask for a tuition assistance 
form for yourself. Be sure to apply at least two weeks prior to the begin- 
ning of the course. Please leave a message for me at 905-259-4914 if you 
wish to register for a course or for instructions on filling out your form. 


CAW/McMaster Courses 


February 20, February 27, March 20, 27, from 
6:30 to 9:30 p.m.. 

— Walmart Corporation: Driving a 
New Brand, Thursdays, March 22, 29, April 
19, 26, 6:30 to 9:30 p.m.. 

— China, original video conference, 
Mondays February 19, 26. 
© Shifts #2 & 3 

— Workplace Issues, March 8, 15, April 
5, 12, Course Code 862. 

— U.S. Imperialism, the Bush Agen- 
da: March 5, 12, April 2, 30. 

— Tools for Success in University: course offered first and 
second week of April and first two weeks of May, location off site. 

Thanks from the Education Committee: Lynn Argue-Hogarth, 
Chairperson; Richard Cleveland, Vice Chair; Rick Button Vice Chair; 
Ted Lawrence, Secretary; Chuck Crossen, St. Marys; Bob St. Jules, 
TDS; Terry Thompson, Truck; Tim Pearce, Car; Tom Kelly, Lear; Cash 
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@ Shifts #1 & 3 


Prasad, Car. 


— Globalization & Democracy, course code 849 Tuesdays 


The Causes And Solutions For 


Drug And Alcohol Addiction 


he causes of drug addiction are some- 

thing that everyone should know 

about. Even if you have never used 

drugs, you should know in case some- 

one you love is in trouble. Your child 
may need to know this too, when he/she is 
young and needs to be educated. From teen 
drug addiction to life threatening severe cases 
in adults, the causes of drug addiction are in- 
dications that your condition needs attention. 
In fact, once you learn the causes of drug ad- 
diction, drug and alcohol addiction recovery 
can begin. 


How Does It Happen? 

Ifyou are someone looking in from how drug 
addiction happens, do not be too harsh in judg- 
ing. All it takes is one experiment, one time of 
wanting just to see what the big deal is, to make 
a serious problem start. The high that people get 
from drugs is something that draws them back 
for maybe just one more time. Soon it becomes 
something that they can no longer shake. The 
experiment is now out of their hands. 

The causes of drug addiction are not the 
things that we can control, like that experi- 
ment. Although it may seem harmless, within 
just a few times of trying it out, it can become 


lethally addictive. That 
is where the problem 
truly lies. Once the ex- 
periment has gotten to 
this level, it is out of the 
person’s control. 

What you will learn about alcohol and drug 
detox is that it is not about the person’s will 
to stop doing what they are doing. It is more 
so about the actual problem that lies within 
the brain during an addiction. What you will 
learn through your drug and alcohol addiction 
recovery is that the brain needs to be retrained 
from the addiction. The brain will demand the 
drugs. That is because the brain is now much 
different, transformed even. It is different in 
both its functions as well as its structure. 

Every time you reach that high from a drug, 
you are in fact changing your brain’s chemistry. 
This is what causes drug addiction and this is 
what makes it inevitable that those who continue 
to use drugs will in fact become addicted to it. 
Drug abuse is not something anyone sets out to 
do, but once that one experiment leads to a few 
more; it is a sure path to becoming addicted. 

With this being the cause of drug addiction, 
the brain’s ability to function is severely lim- 
ited. Every time things can be worsened. You 
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should consider drug addiction a disease of 
the brain in which over time it becomes more 
and more damaged by the toxins. Eventually, if 
the user does not seek drug and alcohol ad- 
diction recovery, he or she will experience a 
range of health problems including the slow 
destruction of the brain. 

The good news is that with a successful drug 
and alcohol addiction treatment program, the 
user can put a stop to this destruction. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533.% 
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Run, Walk, Roll Sign-Up Feb. 24 


would like to express my condolences on the sudden passing 

of Rob Kerr on January 6th. Rob was a CAW Durham Regional 

Environment Council Trustee, a CAW Earth Day Instructor, 

and the 2007 CAW Earth Day Coordinator. He was a caring, 

kind person with a solid social conscience. We could always 
count on a smiling Rob to offer a helping hand whenever called 
upon. This is a regrettable loss of my brother and my good friend, 
Rob, you will be sorely missed. 


Open House For The Run Walk & Roll 
Participant Sign-up 

The CAW Durham Regional Environment Council’s Run Walk 
and Roll sub-committee is holding an Open House on Saturday, 
February 24, 2007, from 11:00 a.m. to 4:00 p.m. at the CAW Local 
222 Union Hall in Rooms 1 & 2 for this year’s participant registra- 
tion and information meeting for the May 26 & 27 events at the 
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Ottawa National Capital Race. 
The Open House agenda will include: 


e A short film capturing the fun of “moving” for cancer preven- 


tion from the 2006 event. 

© Liz Armstrong, RWR and Prevent Cancer Now 
founding member will speak on national 
cancer prevention goals and achievements. 

© Update on our Durham cancer prevention 
goals and achievements. 

© Fundraising: fast ways and means to reach 
your goals. 

© Demonstrations on how to use your web 
page as a fundraising tool. 

© Details on the 2007 free travel & inexpen- 
sive accommodations in Ottawa. 

© Ottawa National Capital Race on line 2007 
registration for your event. 


The 2007 Run, Walk &R off for Cancer Prevention ~] 


Rob Kerr at a recent CAW Local 222 picnic with 


daughter Britney. 


© Healthy snacks and refreshments includ- 
ed. 

Please bring your friends and family to 
make a difference in our community towards 
cancer prevention. Please mark this date, Feb- 
ruary 24, 11:00 a.m. on your calendar. See 
you there. 


Greenbelt And 


Future Growth Areas 
Thank you to the sisters and brothers who 
took time from their own busy lives to attend 


_— 


and write letters to Durham Regional Coun- 
cil’s Planning Committee to bring attention to 
our concerns regarding the Durham Region 
Greenbelt. 

The Greenbelt Act, 2005 enables the cre- 
ation of a Greenbelt Plan to protect about 1.8 
million acres of environmentally sensitive and 
agricultural land in the Golden Horseshoe 
from urban development and sprawl. It in- 
cludes and builds on future plans for about 
800,000 acres of land within the Niagara Es- 
carpment Plan and the Oak Ridges Moraine 
Conservation Plan. 

We must build and maintain financially, 
socially, economically healthy and sustainable 
communities. We owe it to our children and 
our grandchildren to leave this region with a 
good ecological base for years to come. 

CAW Durham Regional Environment Coun- 


Durham Region Launch Event Open House 


Saturday, February 24, 2007, 11:00 am to 4:00 pm 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave, Oshawa, Rooms #1 & 2 


Please Join Us! 


We're seeking ‘movers of all ages, abilities, speeds and sizes to participate 
In the Ottawa Maton! Capital Race weekend events 


cil supports no changes to the greenbelt. 


Clarington Seeks Community 
Input On Pesticide Use 

Representing the CAW DREC, I success- 
fully expressed the CAW stance on eliminating 
the use of pesticides on our properties at the 
January 10th Clarington Information Session 
in its council chambers aimed at developing 
“a program to preserve human health and en- 
vironmental quality.” 

The previous council had asked staff to re- 
port back, over a year ago, on best practices 
in Ontario with regard to residential use of 
weed killers, including all-out bans. A deci- 
sion was made to focus on public education, 
rather than bans, for the interim, until further 
information is gathered. The session included 
cil : presentations from Crop Life, described on its 
see RUN - page 39 


May 20 8 27, 2007 and raise funds for cancer prevention. 
So, lace up those shoes, tune up that wheelchair ard 
gel ready to raise funds fora great cause — cancer prevention! 


Help bulid the mevement to PREVENT CAOE OWT 

Gogieter today (cash or cheque): 14 pre & weder $15, Die 615, Seo $0, 
1okm $39, Hol Baretios $45, Harateen $75 

Ben YOU SCOR TIONS, 

Get on the bus! (Sign up bes for freee braved bo Gttawes!) 

Find out sboet where the #4 gone. 

Recah Ehe latest in training tipe 

Lom to fedinedee fast (inciedieg how bo use pour gen fundraising web pegel. 
Met BFfd Ghee fellow paricigants — Perhape fied 2 raining Parbeer OF Teno" 


Light snacks and refreshments provided. 


or Wendy Carbaright 705.357.2508 - weehbesthereayahor.co 


CAW Durham Regional 
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would like to take this opportunity to wish everyone a happy and 
prosperous New Year. It appears 2007 will be a very challenging 
year for the Auto Industry, the offshore competition and the lack 
of our Federal Government to address the unfair trading practices 
that exist between Canada and Countries that dump their product in 
Canada. Countries such as Japan, Korea, and China have an open path to 
the Canadian Market. The same can’t be said for Canadian products. 

The Canadian consumer has to take the initative to support local com- 
munity businesses when choosing a product. Here in Oshawa, the Auto 
industry is vital to our community. We have to support General Motors 
when purchasing a vehicle. I cannot find any logical debate that would 
justify any one working in GM purchasing any other make. Purchasing a 
non GM product can only jeopardize your job and your community. 

I would suggest we also speak to the professionals we deal with, e.g. 
dentists, opticians, chiropractors, lawyers and others who make their 
living from you in providing services that is paid by your benefit provid- 
ers. A number of these professionals drive imports and rely on General 
Motors employees for their income. 

I believe we need to take a more proactive role in educating our 
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— continued from page 38 


website as “the trade association rep- 
resenting the manufacturers, develop- 
ers and distributors of plant science 
innovations — pest-control products 
and plant biotechnology — for use in 
agriculture, urban and public health 
settings,” as well as Landscape Ontario 
and the Canadian Association of Physi- 
cians for the Environment. 

I was pleasantly pleased to see the 
majority of the audience attending, in 
my opinion, were in favour of a poten- 
tial pesticide ban. 


Get Involved 

CAW Durham Regional Environment 
Council meets on the last Sunday of the 
month except in July and August at 7:00 
p.m. at the CAW Local 222 Union Hall. 
We welcome anyone who wants to at- 
tend and contribute to helping us pre- 
serve our environment with a labour 
perspective. 

For GM in-plant issues, please call 
me at 905-644-1374 or mike radio 
1374 or email Dave.Renaud@gm.com 
or for outside issues Dave.Renaud@ 
rogers.com. 

Until the next time, please keep it 
green. 


AUTO WORKERS COMMUNITY CREDIT UNION REPORT 


RRSP Season At The AWCCU 


members and the community on the importance 
of purchasing local products. 

Auto Workers Community Credit Union is your 
full service financial institution which provides 
courteous, professional services to our members 
and the community. You do not have to work in GM to be a member. A 
number of our brothers and sisters are retiring with a retirement incen- 
tive. The professional staff at the Credit Union will provide you with the 
best advice on your financial investments. 

It is important to note our staff do not work on commission as some 
other Financial Planners. They will provide the best product that is right 
for you, and not one just to make a sale. 

The RRSP season is in full swing. This is a great way to save for your 
retirement and get a much needed tax break. At your Credit Union you 
can speak to one of our professionals who will provide you with all the 
information you would need to make your decision. 

The Credit Union provides employment, sponsors many local events, 
and for my money is the best one stop financial Institution within our 
community. 
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RECREATION COMMITTEE REPORT GREGG 
BARTON 
RECREATION 
COMMITTEE 


On behalf of the CAW Local 222 Recreation 
™ Committee, Gregg Barton presents a $500 
© donation to the KX96 Million Penny Toy 
=| Drive, which was received by afternoon 
drive host Peter Walker. 


win (nor finish the race) everybody had a marvelous time. We even tried 
something new for dinner, deep-fried turkey cooked outside. We cooked 75 
Ibs. of turkey and had no leftovers, so it had to be good. 

With the support of our usual sponsors: Partsource, Performance Im- 
provements, Line X, Karbelt and two new ones, Molsons and Jack Julicher of J&B Enter- 
prises, we raised $500 for charity. The money was donated to the KX96 Million Penny Toy 
Drive at Christmas. 

Due to scheduling problems we won’t be able to have a Nascar party for the Daytona 


Race. We hope to be back on track for the Homestead Race. 
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FLYING SQUAD REPORT 


Backing Off The Boss 
With Workplace Power 


y the time you read this, a number of activists will have spent 
Sunday, January 21st in Ingersoll at a workshop, hosted by 
CAW Local 88, called “Backing Off the Boss With Workplace 
Power.” The event is about sharing information that will give 
workers the tools and confidence to get supervisors to back 
off. Reconnecting with some of our sisters and brothers from other lo- 
cals will make it a nice social activity, and picking up more tricks? Bo- 
nus! All useful information will get passed on to those interested. Learn- 
ing and communicating are two traits of strong union activists. 

Speaking of communicating, a number of emails have reached me 
regarding the current state of the auto industry — assembly and parts 
—and I'll continue to pass that information along to other contacts. We 
have also participated in a campaign to lobby the government reps to 
vote for a new private members bill calling for Anti-Scab legislation, Bill 
C-257. Passing on information and signing on-line petitions are just two 
ways you can be active in our Union. They can be done at your leisure, 
and are not very time consuming! 

I would like to congratulate my good friend, and mentor, Dave Ren- 
aud for winning the Bud Jimmerfield award at CAW Council in Decem- 
ber. If you don’t know Dave very well, he is a tireless activist in the field 
of Health and Safety and the Environment. Well done Dave, congrats! 


Rob Kerr 

On a sad note, another tireless activist in his own right, Rob Kerr, 
passed away on January 6th. I hadn’t known Rob for very long, about 
three years, but he had to have been one of my biggest supporters. 
He made a point of taking me aside during meetings, or whenever we 
bumped in to each other, to tell me what a great job we are doing with 
the Flying Squad. When I started writing about Jack’s tumour and con- 
tinuing treatment, Rob always had words of encouragement for Kim and 
I. He was very supportive and he wanted to make sure that I knew that 
we weren't alone in this battle. He talked about adversity and that it was 
a measure of how we face our challenges. He was impressed with how 
we are trying to use this experience to help others through Meagan’s 
Walk and through the resolution that passed at CAW Council — one that 
will hopefully see changes in compassionate care laws and coverage for 
expensive medications. 

I grew quite close to Rob this past year, though not in a social way. 
It was more of a relationship built on mutual respect. I thought I would 
have lot more time to spend with him to learn about the adversity he 
faced and the experiences that enabled him to reach out to me, and gave 
him such a positive outlook on life. To his family, I give you my prayers 
and my condolences. I will miss him too. 
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Jack will have finished his last round of chemo- 
therapy on January 26, if all goes well these last 
two weeks. In the past 63 weeks he had 42 rounds 
of chemo, and never lost his hair! His doctors have 
called his results so far dramatic. His next MRI will be on the 27th, so I 
should have some more good news and a couple pictures to share... He 
should be healthy enough to join us on Meagan’s Walk this year (May 
13th), and I hope more of my friends and coworkers can join us as well! 

Until next time, and in Solidarity. 


HOMES THAT NEED ROOFING 


» A select number of CAW! menibers will be given. tive. 
opportunity to have a lifetime, energy saving, steel 
shingle “Cool Roof by METALWORK installed 

on their home at a reasonable ost! 


TR we couhd use your home bo showcase the look of 


our “Qruanry Slabe or Cedar Shingle roof" to others, 
we will definitely make it worth your while, 


As a display home participant, you will receive 

discounted pricing and will have access to our 

special o.2c. how interest, no down payment, 
Unsecuned bank financing. 

MetalWorks roofing is designed for year round 

installation and wall provide you with unsurpassed 
beauty and protection ... guaranteed! 

www. TheLasthoof.com 


INQUIRE TODAY TO SEE IF YOUR HOME QUALIFIES! 


Located at 
850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 


Sharron Kehler 
905-644-4282 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Mystery Reporter 


Phantom Writer Subs For Seadog 


here did the season go? Our 
play-offs will be starting in a 
week or two; actually February 
22nd starts the Round Robin. 
When you are having fun the 
time flies by. I don’t know about you but I have 
enjoyed myself being around the rink rats. 
I guess it is pretty hard on old “Seadog” as 
he has gone south for a while. I have to keep 
this short as we have a mystery reporter this 
month. 

©@ Renown Electric 4, 

Phoenix Chiropractic 2 

Ron Noble 2 goals 1 assist, Paul Mackey 1 
goal 1 assist, Dennis Jacobs 3 assists, Don King 
1 goal assisted by Cam Hinks and Dave King. 
Phoenix’s Larry Coady scored 2 goals, single as- 
sists to Chris Lynch, Ed Parcells and Tim Pearce. 
The first goal of 2007 scored by Larry Coady 
and assisted by Ed Parcells and Tim Pearce. 
This goal was scored 40 seconds into the game. 
Phoenix was a little short on the bench or else I 
believe they would have won the game. 

@ Tequila Willys 7, 

Ontario Motor Sales 4 

The following was left in my mailbox. “It 
was a great start to the New Year for Tequila 
Willys with 2 wins 7 to 4 and 5 to 1. Laurie Gay 
had everyone running on all cylinders. It was 
a wide-open game against Ontario Motor Sales 
with Tequila Willys up 3-0 in the first period 
and OMS tying the game early in the second. 
With the score going back and forth, Tequila 
Willys finally sealed the deal with two empty 
net goals by Gary Beedham.” 

Ontario Motor Sales Brian Korreck 1 goal 1 
assist, Bill Prentice 1 goal 1 assist, Carl Walker 
1 goal, Gary Chisholm 1 goal, Tim Buttonshaw 
1 assist. Seadog’s player of the game with 3 
goals 1 assist is Gary Beedham. According to 
the scuttlebutt in the scout’s room Gary is on 
his way to breaking his all time scoring record 
because of all the ice time he is getting (no 
penalties this year). Way to go Gary! 

The phantom reporter goes on, “With game 
two against Phoenix, Rolly had his Red Ma- 
chines on Fire but Johnny P. came up big with 
some unexpected passes by his own team. Co- 
ady thought he had scored into the empty net 
at the end of the second period but the buzzer 
had already gone. Coady finally beat Perrault 
late in the third. All round Tony B. had his 
team fired up with his great plays.” 

@ Oshawa Hearing Services 4, 

Bond Optical 1 

Oshawa Hearing Steve Wilson and Clark 
Moore 2 goals a piece. Captain Bickle and 
Hank Meyer 2 assists each. Single assists to 


Randy Kelemen, Gerry Snowden and Doug 

Smith. Player of the game Clark Moore with 

honourable mention to Steve Wilson and the 

guy that skates his heart out Hank Meyer. 

Bond Optical Ralph Ruff scored the lone goal 

assisted by one of our favourite blueliners 

John Deboo. Welcome back John. 

@ Jack’s Fillin’ Station 3, 

Durham Medical 2 
Myron Wijtowych 1 goal 2 assists, Allan 

Howe 1 goal 1 assist John Burk 1 goal assisted 

by Darrell Guthrie and Mike Goodes. Durham 

Medical’s Jim Robinson 2 goals assisted by 

Cal Wheeler, Dave Foster, John McLeod, Tim 

Ashbridge. I am told player of the game was 

Captain Myron Wijtowych with 1 goal 1 assist. 

This game went right down to the wire. No one 

left the arena until it was over. 

© Jack’s Fillin’ Station 3, 

Bond Optical 1 
Jack’s Fillin’ Station Mike Goodes, Brent 

Barkwell, John Burk 1 goal each. Assisted by 

Darrell Guthrie, Jim Cooke, Dan Bonchek and 

Allan Howe. Bond Optical Morgan Lane the 

lone marksman assisted by Brian Cane and 

Daryl Fitzgerald. Jack’s Fillin’ Station played 

like Team Canada. Bond Optical played like the 

Toronto Maple Leafs. This is the second game 

this week that Captain Myron has had his team 

up. Honourable mention to Al Aylesworth who 
played well for Bond. Number 11, Shawn Dale 
for Jack’s had four breakaways with no points. 

@ Oshawa Hearing Services 5, 

Durham Medical 1 
Oshawa Hearing Gerry Snowden 1 goal 2 
assists, Steve Wilson 1 goal 2 assists, Doug 

Smith 1 goal, Kevin Wilson 1 goal, Captain 

Bickle 1 assist, Ken Vaillancourt 2 

assists, I believe that Steve Wilson is 

Kevin Wilson’s younger brother. There 

was a young woman waving from up- 

stairs. I don’t know if it was for Kevin 
or Steve. Eric ‘Seadog’ Smith counted 
the ballots and the player of the game 
was Gerry Snowden. Honourable 
mention to Dave Hutcheson and Tom 

Haraj. Durham Medical Cal Wheeler 

scored the lone goal assisted by Jim 

Robinson. 

@ Tequila Willys 5, 
Phoenix Chiropractic 1 
Tony Burghardt 1 goal 

3 assists, Geordie Oliver 1 

goal 3 assists, Kevin Beaton 

1 goal 1 assist, Don Buldyke 

1 goal, Tim McGuigan 1 goal, 

Gary Beedham 1 assist, An- 

dre Martin 1 assist. Phoenix 


Goalies 


Top Scorers 
Larry Coady (Phoenix Chiropractic) 

Steve Wilson (Oshawa Hearing Services) 
Geordie Oliver (Tequila Willys) 

Ron Noble (Renown Electric) 

Dennis Jacobs (Renown Electric) 

John McLeod (Durham Medical) 

Tim Buttonshaw (Ontario Motor Sales) 

Bill Prentice (Ontario Motor Sales) 

Chris Michelson (Bond Optical) 

Steve Mullan (Phoenix Chiropractic) 

Gary Chisholm (Ontario Motor Sales) 

Ken Vaillancourt (Oshawa Hearing Services) 14 
Gerry Snowden (Oshawa Hearing Services) 14 


Steve Skene (Jack’s Fillin’ Station) 
Dave Hutcheson (Oshawa Hearing Services) 
Dave King (Renown Electric) 


Tom Haraj (Durham Medical) 

John Perrault (Tequila Willys) 

Carmen Rooney (Phoenix Chiropractic) 
Al Aylesworth (Bond Optical) 

Bruce Hawkshaw (Ontario Motor Sales) 


Larry Coady 1 goal assisted 
by Steve Mullan and Rob 
Rutherford. 

@ Renown Electric 3, 

OMS 1 

Ron Noble 1 goal 1 
assist, Dean Murray and 
Dan Snell 1 goal each, 
Dennis Jacobs 3 assists, 
and Grant Hinchey. OMS Bill Prentice scored 
assisted by Gary Chisholm. Eric’s player of the 
game was Dave King. Ron’s honourable men- 
tion to Dennis Jacobs who assisted on all three 
goals. I wish that I was playing with Dennis 
Jacobs then he could assist me. A very good 
game. Could have gone either way. 

Past hockey greats: 1987 Teddy’s Dale Da- 
vis, Brian Evans, Bruce Posenpot, Ross Cowan, 
Jim Finn, Rick Grinski, Cal Wheeler, Glenn Jef- 
freys, Bill Teatro, Terry Lohnes, Lew Paterson. 
Attention Team Reps: Thanks to the Phantom 
Writer for a very interesting article. I am sure 
the Phantom Writer would lend you his poison 
pen and paper and a few pointers to help you 
out in writing about one of your games. Ques- 
tion: Do you know who the Phantom Writer 
is? 

Until next issue, the Phantom Writer and I 
will see you on the ice. 


nl 


Team Standings cp 
Renown Electric 14 
Oshawa Hearing Services 
Bond Optical 


Jacks Fillin’ Station 
Durham Medical 
Tequila Willys 
Ontario Motor Sales 
Phoenix Chiropractic 
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CAW DAY SHIFT HOCKEY REPORT 


Shift #2 Hockey Playoffs 
Begin February 8! 


ecember featured many close games. And mostly low scores. Sabres —B. LaFrance (B. Feeney, D. Dunham), 
Could it be that teams are preparing for the playoffs already? | D. Dunham (B. LaFrance), D. Curwin (S. Wood, D. Lawson), S. Wood 
There was one four player trade at the time of printing be- (S. Wilson), B. LaFrance (B. Cane) 

tween the Sabres and the Penguins. Rumour has it, the Pen- Wide open affair with Larry and Ron having career nights! 

guins had to dump a skilled trades contract to get 
under the salary cap! Here are the latest results. 


December 19 
@ Penguins 5, Sabres 2 

Penguins — §. McKenna (D. Semenuk), C. Walker (D. Millson), 
C. Walker (D. Millson), D. Millson (S. McKenna, C. Walker), D. 
Millson (unassisted) 


December 12 
© Capitals 4, Sabres 2 

Capitals — B. Prentice (S. Thibodeau), S. 
Thibodeau (B. Prentice, P. Lane), S. Thibodeau (B. 
Prentice, R. Gallagher), B. Prentice (T. Pearce, D. 
Baker) 


» Sabres — B. Cane (S. Wood, B. 
LaFrance), S. Wilson (S. Wood) 
Dale’s four points led the way as the Sa- 


Sabres — B. LaFrance (D. Lawson, B. Cane), S. = ; it bres continue to build the opposition’s con- 
Wilson (D. Lawson, S. Wood) mn hal fidence! 

Caps’ big line had seven points in a fast paced, © Capitals 3, Bruins 1 
hard fought game. Capitals — S. Thibodeau (unassisted), G. Baird (H. 


MacDonald, D. Jacobs), B. Prentice (C. Hinks, D. Baker) 
Bruins — R. Leger (L. Coady, K. Sanders) 

The Caps threw a defensive gem at the Bruins with the 
ever improving Darryl leading the way! 


© Penguins 4, Bruins 2 

Penguins — C. Walker (D. Millson, S. McKenna), D. Se- 
menuk (C. Bickle), D. Millson (C. Bickle, $. McKenna), C. 
Bickle (C. Walker, D. Millson) 

Bruins — 1. Coady (S. Ward), M. Neal (S. Ward, B. Mu- 
timer) 

Another barn burner with Jim and Carmen trading save 
for save! 


December 21 
@ Penguins 5, Bruins 3 

Penguins —§. McKenna (D. Millson, R. Kelemen), 
C. Walker (D. Millson, S. McKenna), C. Bickle (D. 


December 14 UO anne Millson), C. Walker (S. McKenna, R. Kelemen) D. 
‘ 5 illson (Penguins) : 
© Capitals 5, Penguins 2 C. Walker (Penguins) Millson (C. Walker) 
Capitals — G. Baird (P. Lane, D. Jacobs), C. Hinks | B. Prentice (Capitals) Bruins — R. Leger (K. Sanders, L. Coady), R. Leger 
(S. Thibodeau), D. Jacobs (D. Baker, G. Baird), C. y ae eae ) ; (unassisted), R. Leger (G. Oliver) 
Hinks (G. Baird, D. Jacobs), P. Lane (D. Jacobs) D. Fee Cmlas One of the best, fast paced games of the season as 
Penguins — C. Bickle (B. Smith), S. McKenna (C. | C. Bickle (Penguins) new recruit Ron keeps chugging along! 
Walker) S. Wood (Sabres) © Capitals 2, Sabres 0 


2 : ; S. McKenna (Sabres) 
Dennis's four points was the difference. S. Thibodeau (Capitals) 


@ Bruins 8, Sabres 5 
Bruins — R. Leger (uunassisted), R. Leger (G. 


Capitals — S. Thibodeau (B. Prentice), D. Jacobs 
(T. Pearce, G. Baird) 
A nail biter that wasn’t really decided until the 


Oliver, L. Coady), L. Coady (R. Leger), H. Berbe- Standings He final buzzer with Randy and Wayne putting on a 
rian (S. Ward), R. Leger (L. Coady), L. Coady (R. peneuing clinic. 
Felgemacher, R. Leger), S. Ward (L. Coady, R. | Bruins 8 Until next time, get off the bench! Hello Shawn 


Leger), R. Leger (L. Coady) Sabres Le 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS ional E TECHRICIAN 

ie Mi, 7 Y F ta | oF 


Deborah L. Dunkley 
Certified Reflexology Therapist, 
Hands & Feet 
(o05)0608-7826 


Rep. Strain Injuries, Stress, Poin relief, 
Insomnia, Asthma , Whiplash, ete. 


CHRIS’ 


APPL 
SERVICE e fs e o- 
905-436-6436 


# 


Local 222 members... vy, 
thr. treatment ... reg. S50. 
Now $40 (until Feb, 28th) 


Visa, M/C, Interac Gift Certificates 


10% OFF SERVICE CALL WITH AD RELAX.....REPAIR....REIUWENATE 
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CAW FIVE PIN BOWLING REPORT 


Five Pin Bowling Results 


@ We are also a Preferred 
Provider for custom 
foot orthotics 

@ WSIB 

@ Motor Vehicle Accident 

@ No Referral Necessary 


Dr. Cameron Campbell 
178 Simcoe Street North, Oshawa 
(just south of Adelaide) 


(905) 725-0000 


“Cail Kim Engstrom: 905-646-7432 


3rd Annual 


Ski oe Vermont 


March 11th to thedGth 


Email: kengstram@cogeco.ca 
Limited space availiable! Call for full details! 


FEBRUARY 2007 


600 Club John Byrne 600,680 Rose Sinopoli 658,609 Gary Henderson 687,671 
Noel Ricketts 687,631 Pat Steward 617,609,614 Bob Woolley 641,642,647 Joanne Free 602 
Gail Mark 631,616 George Lee 620,608 Dee Welsh 637,613 Paul Derry 631,612 
Mike Reuter 670 Trevor Anderson 602 Greg Buller 669,631 Paul Beaumont 612 
Rob Marshall 618,697,679, George Eldridge 646,657,636 Kevin Bouvier 617,656,695 Dan Mclean 677 
615,657 Todd Taylor 603,603 Ron Jones 651,612,680, Dave Murray 626 
Jim Meikle 686,645,642,  DianaScattergood 615,684,678, 629,610 Bob Huff 637,660 
645 607,608 Harry Langkraer — 618,670,607 Andrew Edwards 642 
Steve Conway 611,617,621 Don Revoy 631,616,612 Keith Hughes 692,672 Rob Huff 601 
Steve Bell 680,687,687 Betty Chapman 632 
Rar on mae Steve Brackenridge 636,637,688 Emery Bastarache 664 
Randy Maybee 611,626,684, — Rick Marshall 680 
RESIDENTIAL, COMMERCIAL, INVESTMENT, WATERFRONT pe 663 Adrienne Buller 683 
CALL DOUG Vickie Arrigo 652,601,614 
‘erm Steve Seip 642 700 Club 
he Mike McMartin 618,635,629, Al Masterson 737 
Spirit Realty Brokerage ¢ 602,685,656 Robert Revoy 770 
Peery Cone pad Crete Dave Ricketts 618,603 Henry Chyb 709,773,775, 
Rob Small 647,625,662 729 
Steve Parson 604 Dave Schaffer 775,731 
SALES REPRESENTATIVE Dave Gowans 647 Adrienne Buller 737 
= Monty Campbell 604 Gary Henderson —_ 758,700,786 
(905) 623-B000 24 br Pager Debbie Lovley 640,624 Dan Richard 756,734 
Toll Frese 1-6S6-7?-100 104 Kirag Street, Eat Mike Phillips 641,635 Bob Huff 720 
E-Mad: dstarnoa lf yr paticn.ca Berevrmietny'! NG Bernie Schaeffer 663,673 Jim Meikle 725 
we. dougfarow.com Dave Schaeffer 654,609,618 Gail Mark 704 
Rick Deshane 623,656,663 Harry Langkraer 702,788,737 
Dan Richard 635,612 Dan Mclean 746 
C, m b ll Chir r, ti Bob Engley raced Greg Buller ‘ i 
Louis Gervais 19,679,60 Emery Bastarache 725,716,705 
a Pp € Op ac Cc Les MacDonald 649,672 Santo Chiodo 743,718 
ve Is ple ased to offer the memb ers Santo Chiodo 603 Steve Brackenridge 709,786,741 
: ae Al Masterson 673 Randy Maybee 724 
of the CAW and their families Gord Langley 616,604,625 LesMacDonald 744 
chiropractic care for only $10: per Peter Stirpe 606,655,608, Steve Conway 701 
isit (we bill the rest to Greenshield 7 oe ae 
VISI1 (we 1 e res o Greensnie Robert Revoy 676,661,644 
or Great West Life for you) Henry Chyb 601,697 800 Club 
Wayne Czarkowski 643,663,623 Santo Chiodo 808,853,827 
*KEKT YF ; Tom Byrne 629,670,687 Gary Henderson 870 
This off er Covers dies . Q fire length Mike Powers 613 Steve Bell 821,877 
of your care Eatl Marshall 605 
Cathy Mitchell 627 
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Shift #1 Truck Plant Ten Pin Tid Bits 


0 all those interested, I’m told that this year’s CAW qualifying tour- 
nament date is set for February 17, 2007 at Leisure Lanes. By 
the time you read this article, most of the teams will already be 
formed, but I’m sure there'll be room for last minute additions. 
Also, on February 25th, Shift #1 get the opportunity for revenge 
against Shift #2, as we hold our second no-tap shift challenge, again at 
Leisure Lanes. Hopefully, we do a lot better than last time! Too bad that 
“ringer” you'll be reading about later in this article will be bowling against 
us for Shift #2! 

Over the next several weeks, we'll be missing some of our bowlers, 
who'll be heading to the warmer areas down south, not for just a couple of 
weeks, but for a few months! Two of these, Ernie Landry and Dan Gabona, 
will no longer be contributing to our five-pin pot. What a shame! 

Most weeks this season, I’m struggling to get over a dozen misses in 
a session, so the pot’s not growing nearly as fast as I'd like it to be, but 
occasionally I get the chance to put a few names in the Oshaworker for 
all to see. 

On December 14th, one of our new bowlers this year, Denis Bertrand, 
whiffed on three of them! Other notables were Jim Boyd (I finally got him, 
not once, but twice the same day!), and the Jeffrey family, who missed four 
of the suckers between them on January 4th, two by Kathy, and one each by 
husband Gary, and son Ian (another new bowler this year)! Good to see you 
keeping it in the family folks! Oh yes! Let’s not forget that other notable day, 
December 21st, when Dave Daniel took all my attention away from a five pin 
left by Sharon French, thus allowing her to get it with ease. Later that same 
day I managed to make him miss his first two five pins of the year. He wasn’t 
even close! But, as you can see Dave, I don’t get mad, I just get even! 

At present, we're one shy of the 200 mark in five-pin misses, with only 
a week or two ’til the end of the second section, so it’s obvious we won’t 
come close to last year’s record, but that doesn’t mean I won't be trying even 
harder to make you guys and gals whiff on more of them. This brings me to 
another little tid bit. On January 11th, a certain lady approached me, proud 
as a peacock, because she avoided her name being in January’s article. She 
hadn't missed any five pins for quite a while. Obviously, she shouldn’t have 
done that. The devil made me bug her real bad on a five pin that very day, and 
of course, she missed it by a mile. You should know by now Heather (Ellis), I 
take no prisoners! You should be glad your name isn’t Mike Bested. 

I’m sure it isn’t Mike’s idea to bring on all the attention he’s been get- 
ting lately, but this writer really feels he has to mention the aforementioned 


It's my understanding that Mr. Bested pleaded for several weeks with 
this individual, who bowls on Shift #2, to join their team as the fifth mem- 
ber. It’s also my understanding that these two guys have a weekly bet on 
now as well. Furthermore, I believe that Mike’s a distant second in win- 
nings so far. At the spring banquet, are we going to see another tax receipt 


CROWN MAINTENANCE INC, 
CUTOOOR FOWER EQUIPMENT «+ SALES & SERVICE 
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FALIRRAY | 7. MARCHER 
JAfeoese | EE Pee 
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being handed out, just like the one our “Buck” 
Thompson gets from Debbie Killens? 

Below is the list of 600+ games rolled over the 
past four weeks. You be the judge. You'll see how 
often this ringer’s name appears. 

December 14: Mike Lunn 205 + 253 + 231 (689); Don Bason 245 + 
227 + 172 (644); Sharon Armour 203 + 237 + 181 (621); Dave Daniel 
178 + 211 + 215 (604) 

December 21: Don Bason 230 + 267 + 165 (662); Mike Lunn 173 + 
227 + 201 (601) 

January 4: Mike Lunn 233 + 210 + 188 (631); Mike Bested 194 + 
181 + 225 (600) 

January 11: Mike Lunn 243 + 208 + 242 (693); Mike Bested 250 + 
211 + 186 (647); Jon Mitchell 197 + 195 + 221 (613) 

Congratulations to all you folks, and especially to the league’s newest 
“ringer.” 

Along with those 11 600+ games, there were a total of 58 200+ games 
tossed as well. Just an awesome display of talent, wouldn’t you say! Who 
says you can’t have fun, and still crank out those great games. 

Some of the difficult spare conversions recorded are listed below: 

Don Bason: 3-6-7-10 & 4-10 (twice), Cal McComish: 5-10, Jonathan 
MacDonald: 5-6-10, Francois Picard 1-3-7, Bob Kitchen: 4-10, Mike 
Tunn: 3-6-7 & 5-7, Yours Truly: 4-7-9, Jim Cassells: 1-2-10, & “Buck” 
Thompson: 5-8-10. Good job guys! 

Since that’s all the damage I can do for now, I'll close with a sincere 
wish for all of you, to have good bowling, and remember to watch out for 
those five pins! 


| URHAM 
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CAW, OMER's & members and Sentors pay no Tax ir 
AacPickerng 905-427-0508 Whidy lhe 905-665-0125 
Chine §=6Q05-623-4087 (hint: 905-852-0499 
467 Wesiney Rd. 5. Unit 14, Ajax, Ontario L1S 6V8 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Local 222 Retirees Eager To Get 


2007 Golf Season Under Way 


went shopping the other day and bought a whole bunch of stuff at 
Canadian Tire for our banquet this fall. The deal was just too good 
to pass on and I had to get a friend with his truck to take it home to 
my place. There you are, it is the start of a new season. 

Just like last year this time, I want to talk a bit about the rules we 
have, to refresh the memories of our past members and introduce them 
to our new members. During the season we play nine special games 
and we pay $5 to participate in each of them. To make things easier to 
handle we collect nine times $5 at the beginning of the season ($45) 
and give you a refund at the end of the season for every time you cannot 
make it and give us enough notice. 

Five of the nine games are scrambles. In a scramble, at any given 
hole, each golfer takes a tee shot. All golfers in the foursome take their 
next shot from the location of the best tee shot. All subsequent shots are 
taken in the same fashion until the ball is in the hole. Place your ball 
within one club length of the best ball but not closer to the hole. On the 
putting green the shots have to be taken from within one inch of the 
best shot. Each golfer has to have a minimum of three drives used for 
best ball location. If a team is short one golfer, the fourth (extra) shot 
is rotated through the team, one hole at a time. An absent member may 
join his team between holes but not during play of a hole. Teams will 
be playing in three flights (A, B, C) and the winnings will be distributed 
evenly between the three flights. 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


= Seoolers «= Lilt Chairs + Aquatec Gath Lifls 
* Wheelchairs + Walkers * Porch/Stairlifts 
« Wheelchair Lilts =" Home/Hespital Beds 
« Balhroam 4jd © Aids For Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


Deeg etn BB erie 


MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 68 
Ph. (905) 666-500)1, Toll-Free 1-80465-5028 


whee 


Another four games will be four ball/best ball 
games. In this format each golfer plays his own 
ball tee to hole and the low net score is counted 
on each hole. For example if two golfers have a 
four on a par four with one golfer getting one 
stroke on that hole and the other getting three 
strokes on that hole then a net score of one 
is counted at that hole. If a team is short one 
golfer, the fourth player is replaced after the game with a golfer with a 
similar handicap who happened to play on another team. This player 
will participate in any winnings. Teams will be playing in three flights 
(A, B, C) and the winnings will be distributed evenly between the three 
flights. 

Last year we played two skins games but they were not too well re- 
ceived, so we are not playing any this year. 

Longest Putt Competitions: It is the first putt on the designated green 
that counts. Do not count second or third putts, even if they are from 
greater distances than the existing longest putt. 

General Rules: Tee to green preferred lie rule, which means you may 
move the ball six inches with a club head anywhere on the course be- 
tween tee box and putting green. Double par is the maximum on any 
hole, except in match play, tournaments play and best ball play. Return 
the ball in the rough to the point of entry, one stroke penalty. This 2007 
season June you may lift and clean your ball if it lands in mud. 

One tournament we play is called Match Play and it spans pretty well 
the whole season. It’s an elimination type tournament where players are 
flighted (flight A, B or C) according to their handicaps from last year 
and they play each other until only one is left standing at the end of the 
season in each flight. The handicaps are adjusted as the season pro- 
gresses. If you choose to participate you have to pay $5 at the beginning 
of the season. New members will have a handicap of 15 strokes until 
they establish a handicap after four games played. 

On Wednesday, June 5th we play what we call an out of town tourna- 
ment. This one will be played at Pine Ridge Golf Club, which is near 
Warkworth, north of Brighton. We can always rely on a first class steak 
dinner at this club. The cost is $45 and includes green fees, cart and 
dinner. We will be collecting the $45 at the registration day because 
once the season starts there is little time to collect for anything. 

So, there you are, if you plan to participate in the above ac- 
tivities, then you should have a cheque or cash ready for $140 
($30+$45+$5+$45+$15) on Tuesday, April 10, 2007. This will take 
care of registration, 9 special tournaments, match play, Pine Ridge and 
a league shirt with logo. Only registration $30 and the shirt are a must, 
all other activities are optional. So if you like, you can just pay $45 and 
have a good time all season. 

By the way the Pine Ridge money is not refundable and match play 
money is not refundable after the first round. 

In closing I would like to stress that it is very important you let us 
know during the upcoming season when you cannot make it to a par- 
ticular game. You do not need to give us a reason, just let us know. Fail- 
ure to do this will in the first instance get you a warning, in the second 
instance cost you $5 and after the third time will move your name to 
the waiting list and someone from the waiting list to your spot. On that 
happy note I will close and hope you will get through the remainder of 
the winter all right. 

My phone number is 905-579-6802. My e-mail address is bheming@ 
rogers.com and the website address is www.222retireegolf.com.% 
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JEFFREY D. BROADBENT 
FEIFEL BROADBENT GAREAU 
GUALAZZI 
BARRISTERS & SOLICITORS 


'NO RETAINER AND NO FEES CHARGED UNLESS 
YOU GET A SETTLEMENT OR VERDICT 


PERSONAL INJURY 


“We Represent Only Injured Victims and Not Insurance Companies" 


y | 


Ontario Trial Lawyers with over twenty years experience working with 
health professionals to achieve the best results for our clients. 


AREAS OF PRACTICE 


m Slip and fall m Dog Bites 

= Trip and fall m= Assaults 

= Motor Vehicle Accidents = Boating Accidents 
(Restricted to brain injuries, m@ Disability Insurance 
spinal cord injuries, fatalities m Product Liability 
and other serious injuries) 


(905) 720-0664 
EMAIL: broadbent@soolaw.ca 


FOR SALE 


Kitchen cupboards, base cabinets, upper 
cabinets, double sink, fridge, dishwasher, 
all in good condition. Call: 905-885-8280 
after 5 pm 


Large 3 pc sofa set, goose down, yellow/ 
beige pillows, hardly used, $1200 obo; 
exercise bike $100 obo; exercise bench 
$40 obo. Call: 905-983-9898 


Rad for 2002 Impala $40; 4-14” steel rims 
$40; new rear rotors Regal 92 $20; winter 
tires 215-60-14 $40. Call: 905-725-6072 


1988 Mustang $300; 1981 GMC 1/2 ton 
$1250; 1980 Honda motorcycle $500; 
dog crates, runs, leashes, collars, canvas 
dummies, clippers, dryer; pigeons. Call: 
905-728-7200 


Hand knitted sweaters, cardigans, dish 
cloths, hat & mitts, Phentex slippers, dog 
coats. Call: 905-728-6062 


2006 Saturn lon, loaded, immaculate 
condition, low km, must see, $14,500; 
solid pine computer desk $200; love seat 
$150. Call: 905-240-3993 


Movie & slide projectors, Sankyo, Kodak, 
Keystone, Ansco; cameras, vintage; auto 
knitter machine; many other items, best 
offer. Call: 905-723-3974 


Round table 36” $15; toilet with all hard- 
ware good shape $40. Call: 905-728- 
9834 


Salamander propane heater 50,000 to 
150,000 BTU, great for garage $120; Tor- 
anado fuel saver & horsepower booster, 
fits any 305 Vortec engine $65. Call: 705- 
799-5164 


Twin size Ultramatic bed, good condition, 
must sell, $100. Call: 905-576-0198 


4 tires on the rim size 13, brand new 
$125. Call: 905-576-1230 


Busy Bee Gap bed lathe 12” x 363 & 4 
jaw chucks, face plates & lots of tooling. 
Call: 905-432-8078 

Wine demijohn large 2 for $60; 25 hp 
lawn garden tractor 54” deck, twin turbo, 
bagger, used 2 seasons, like new, best 
offer. Call: 905-649-5134 


Solid oak kitchen table with 4 chairs & 1 
arm chair $400; 2 occasional chairs $50 
ea; mirrored sliding doors 30 x 80. Call: 
905-579-3422 


Walk Fit 5500 Nordic Track treadmill, 
excellent condition, hardly used, asking 
$250. Call: 905-683-2659 


Solid oak pool table with turned legs, 
1” slate leather pockets, oak cue rack, 
scoreboard, accessories, $6000 new, 
asking $2000. Call: 905-999-1741 


Harley Davidson golf cart real classic, 
complete ready for restoring; 1972 GMC 
pick-up, low miles, 6 cyl, standard, needs 
body work. Call: 705-872-1815 


30” stove, avocado, excellent working 
condition $50 obo. Call: 905-623-2678 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAW TCA 
LOCAL 222 


i 


I 


FOR THE 
MARCH 2007 


ISSUE IS 
FRIDAY, 
FEBRUARY 9 
AT 4:00 P.M. 
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Snowblower Toro 5 hp used 1 hr asking 
$900 obo. Call: 905-434-1391 


Tonneau cover, silver fiberglass fits GM 
short box $250 obo. Call: 705-745-7989 


1997 VMax Yamaha snowmobile, runs 
well, best offer. Call: 705-324-2072 


$10 pick-up truck parts, box, doors, fend- 
ers; Emsco stucco sprayer, 50’ air line, 
sprayer gun & hopper, like new $400 obo. 
Call: 905-419-0711 


House, bungalow, 3 bedrooms, owner 
downsizing, many upgrades, original 
owner. Call: 905-576-6808 


Electric bed with massage $1300 obo; 
antique 9 pc oak dining room set $2000 
obo. Call: 705-454-0263 


85 Olds Cutlass, 72,000 km, good body, 
many new parts, $2000 obo. Call: 705- 
876-8785 


Wedding dress, white, long sleeve, lace 
& pearls, like new condition. Call: 905- 
987-1323 


Slab doors 30x80 $10; brass door knobs 
$5 total of 6, also 18x80 slab door. Call: 
905-987-1323 


1998 Chevy 6’ Leer truck cap $450 obo; 
five 15” RV 5 stud rims white $25 ea obo 
for 5. Call: 905-349-2058 


4 Magna Grip snow tires on rims bal- 
anced P205-55R-16, 800 km, like new 
$475. Call: 905-355-1703 


1995 Jeep YJ 4 cyl, 5 spd, 3 tops, never 
winter driven, certified & e-tested, 170 
km, asking $6500. Call: 705-324-1058 


New pine dining table $100; new blanket 
rack $85; ceiling fan with light $10; wine 
making kit $25; downhill skis $25. Call: 
705-754-9379 


EI Please Support The United Way. a 


Prom/bridesmaid 3/4 length dress, fuscia, 
bought from Vals Aug 06, size 12, paid 
$380 sell $100, organza scarf included, 
straps/strapless. Call: 905-723-9108 


Acetylene torches L/Tec gauges 50’ hos- 
es, cutting, welding, propane tips, barely 
used, personal tanks, no more contracts 
$400 firm. Call: 905-242-4276 


Bike rack, 4 bikes, fold down quick re- 
lease, hitch mount, quality steel, $200 
new asking $90 obo; fireplace wire mesh 
screen 36” x 29” $30 obo. Call: 905-987- 
1602 


Hitachi 46” wide HD projection screen TV 
& stand, mint condition, used very little, 
full home 2 yr warranty, paid $2700 sell 
$1200. Call: 905-697-9985 


3 yr old wheeler scooter, price negotiable. 
Call: 905-579-1301 


Bruce H. CoLeMANn 
Barrister & Solicitor 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Clinic Eyewear 


Lome ee ene Optician 


. GLASSES FULLY COVERED BY YOUR PLAN 
» SAME DAY OR NEXT DAY SERVICE 

« DIRECT BILLING FOR EYE EXAMS 

» NO-CHARGE SAFETY GLASSES 


905-438-1688 
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Located rs 
~ Oshawa Clinic | ‘ 


inside 
Steet East, Oshawa 


FEBRUARY 2007 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Poulon chainsaw 20” bar, like new $300; 
front end cover Saturn SC new in box 
$50; new pool fencing. Call: 905-683- 
6257 


Oak harvest table, 2 captains chairs, 4 
regular press back, 2 leafs to 7’. Call: 
905-987-1521 


1990 Chev bus in good shape $100. Call: 
905-263-4230 


Eaton’s EP tray; champion Clydesdale 
statue & tray; hammered tray collectors. 
Call: 905-404-1903 


1983 3 wheeler ATV $850; Bobcat snow- 
plow new $1750; homemade wood split- 
ter $600 obo. Call: 613-337-8508 


Trailer 33’ Terry Taurus, completely reno- 
vated, new furniture, carpet & floors, lo- 
cated at Springwater Resort $5000 obo. 
Call: 905-579-8418 


Jeep lovers, 5 polish aluminum Rubicon 
rims on Goodyear Wrangler TW/R punc- 
ture proof tires, under 5000 km, mint, 
$2000. Call: 905-723-7548 


Snow thrower for John Deere 160 se- 
ries lawn tractor, comes with chains & 
weights, excellent condition $700. Call: 
705-439-1513 


2003 Chev Impala, 96,000 km, 1 owner, 
certified, $10,000. Call: 905-725-4841 


White Kenmore self-clean ceramic top 
stove, 2 yrs old $500; Whirlpool fridge 
19 cu ft, 8 yrs old, white, $250; 12 gauge 
double barrel shotgun $250. Call: 905- 
697-9143 


Soft tonneau cover fits GMC short box, 
no rips or damage, all hardware, like new 
$150 obo. Call: 905-571-2696 


Thank You Clarington! 


lam honored to have been chosen 


#Y HEARING AID CENTRE 


this year. 


“Fides teil? daira eer 
Pec ecmLad (CRW oul rons 
2 pho be a ene of pty 
Fad at Fananrivigy aa" 


Thang mo aces inlay for neu 
wing a heuing wd. Lange been 
bah aula? aM A ae ey sabi 
Needed 25 aids hun become sounler 


and more porn’, Whe dated! Anan 


bas veh CePA ah ET eu 


s Micro canal bearing = All brand nome aids available 


* Einmokis * Mianician pli © Seine 


# Diginal bearing aid * Aloe alictitioc 
* Cleaning Gerrit @ Tube Charest © PAS woh syria. 


BEETHOVEN’S 


HEARING AID CENTRE 
1435 King St E. Bowmanville 
(905) 623-6500 


Ae sooept Dee A, Be Cece, WS 1h Diercm, Geeen Sheed 


vfle 


40’ park model summer home with ex- 
tension, Florida room, screen porch & 
aluminum shed in park at Keene, fully 
equipped $35,000. Call: 705-741-4686 


4x4 cedar post, 8’, 10’, 12’. Call: 905- 
493-1330 


Xtang soft tonneau cover fits short box 
2000-2006 $150; Danier xlg brown 
leather jacket worn once $100. Call: 905- 
436-1896 


Washer $185; dryer $125; stove with 
black front $185; Maytag dishwasher 
$165 built-in; all in excellent condition. 
Call: 905-728-9203 


IOOF Lodge ring; antique lodge frame; 
antique drop leaf table with 6 chairs; vio- 
lin. Call: 905-728-1148 


Antique dressing table $125; dark oak 
curio cabinet $215; glass kitchen bar w/2 
stools $230; leather jacket size 20 $40; 
art stained glass $30. Call: 905-723- 
1683 


Hitachi 46” HD wide projection screen TV 
& stand, mint condition, very little use, 2 
yr full warranty, paid $2680 sell $1200. 
Call: 905-419-0455 


Single bed headboard, footboard, mat- 
tress, frame, immaculate condition $75; 
hexagonal wood dining room table 36” 
across the top, good condition $25. Call: 
905-728-9834 


Clock collectors mantle clock, walnut, 
Westminster chime, made in Germany, 
3 keys wound, Solar make, needs repair 
$150. Call: 905-571-2027 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Push style wheelchair in good condi- 
tion for reasonable price, would be kept 
in auto, used on outings. Call: 905-728- 
2995 


P235/75/R15 all seasons rims tires best 
offer; roll up tunnel cover GMC $500; full 
size truck trailer hitch $150; Moto Ski 
69 &71 &parts best offer. Call: 905-983- 
5151 


Sectional couch new light brown suede, 
brand new paid $1650 sell $1000, de- 
livery could be possible. Call: 905-433- 
1668 


$10 cap, slider window, good cond. $100 
obo; 1995 Transsport 7 pass, 3.8 V6, 
ps/pb/pw, 4 new tires, new battery, new 
rotors/pads, 227 km, $1000 obo. Call: 
905-668-9234 


ee SSE 


Penalty to break mortgage 


Total 


10” Dewalt table saw new blade $350; 20” Beautiful antique Ontario made round 
Dewalt scroll saw with stand $375; Triton dining room pedestal table & 4 chairs, 
extension table 36” x 36” best offer. Call: solid maple, circa 1890. Call: 905-697- 
905-666-8202 2304 


Coptic er alPhapel _. 


Liniv 


[587 Highwuy #2 
Courtice, ON LIE 2R7 905-432-8484 


oon (78 Sencringben: Urtvn, ie eof er Lig en of Twine Boel 
Compare Our ‘Facility, 


Our Service and 
Owr Price. 


eek! dlc off prepaid Aewerai’ for ef ecttey 2nd rehired Union Sven ies 


Cansider o covrent sitomtien 
(Mee type FAL interes rte) 


Bolonce Poyment 


$160,000 § 1,024 
¢ 18,000 § 4540 
$ 15,000 § 450 
$ 3,000 §$ fy) 
$196,000 $ 2,014 


(Maatpage PFA" Heed revel 


Boloxe =F Payment 


$196,000 $ 937 
Paid of 
Paid off 
Paid off 


$196,000 § 937 


Thot’s a monthly savings of $1,077! 
Let me show you bow you con moke fewer payments, seve momay on interest 
ond improve your cosh flow....and best of oll, you con be mortgage-lroe quicker! 


Call me today to get started! 


Jason MacDermid & Associates 


Mortgage Consultants 
T 416.410. 5304 F — 2566 


Carre cw, TY Me "me Bee ed bee; Sails” Li, 
Deadman, ob srry beter Ir, gear cio ot erage fgg be [pang PR, Move eelligerncp bre _ a gr: ere A 


= www-primerotes.co 


( MORTGAGE INTELLIGENCE 


GMMAC Comnany 


oT Rei 
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96 Bonneville 3800 mint $3000, 200,000 
km; GPS $100; MT bike with girls seat 
$500; piano $650 reg $1250 brand new. 
Call: 905-571-1328 


West Highland white terrier pups, first 
shots, vet checked, ready to go Feb. 2, 
both parents on site, $600. Call: 613-338- 
3491 


PROBLEMS? 


Alcohol andor Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & 
South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & 
Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


GM box liner fits ext cab & HD crew cab 
$130. Call: 705-357-3286 


10 inch Sears radial arm saw $250. Call: 


905-655-3008 


Knitted socks, $7.50, knitted baby set 
$17. Call: 905-725-9390 


2 bedroom suites, electric scooter $500, 
2 dining room table and chairs. Call: 905- 
436-9950 


Airtight woodstove, excellent condition 
Call: 905-576-6333 


2000 Cavalier, 2.2 L, 5 spd, mint, $3200 
certified & e-tested obo as is; 1992 
Tracker, 1.6 L, 5 spd, 4x4, runs drives 
great $1200; 88 truck parts. Call: 905- 
723-3611 


2005 Rockwood tent trailer, freezer, 
oven, furnace, microwave, heated mat- 
tress, water heater, slide-out dinette, 
bbq, screen room, storage box, $11,500 
obo. Call: 905-446-0076 
55 gal aquarium, 48” long, stand, glass 
top, light & more $150. Call: 905-571- 
6819 
1997 Yamaha VMax snowmobile, runs 
well, good condition, best offer. Call: 705- 
324-2072 
New Holland sickle mower for back of 
tractor, many new parts, $400. Call: 905- 
342-9239 
Weslo treadmill, almost new, needs new 
belt, lots of manual controls, will fold up, 
comes with manual. Call: 905-655-8698 
* Celebrate 70 Years Of Union & 
Community Coming Together — March 
31,2007. * 
Contractors Rockwell/Beaver 10” tilting 
arbour table saw, 1 hp (115/230 volt) 
thermal protected fully enclosed motor, 
exc. condition, $400. Call: 905-983-5846 
2002 Pontiac Aztek Sport, 153 km, auto, 
3.4, 4 door, front wheel dr., burgundy, 
loaded, camping package, cert., $9,150. 
Call: 905-576-9464 
2003 Suzuki SV650S, great bike, 14000 
km, all stock, $5300. Call: 905-786-2948 
Purebred Maremma puppies, 2 males 
left, 3 months old, great livestock guard 
dog. Call: 905-342-9239 
Lawn tractor and blade, 20 hp $650, 
weights, Sears garden tractor, blower, 
cap, 44” cut, 18 hp, best offer. Call: 905- 
623-2484 
Oak dining set, 2 leafs, 6 chairs, buffet, 
hutch, meggar tester, Mesa Boogie amp, 
mirror, pot light, oil furnace motors, old 
cameras. Call: 905-725-8675 


Queen size bedframe, box spring, mat- 
tress, 3 bedspreads, 2 pillows, like new, 
$350 obo. Call: 905-725-1475 


1998 2 dr Cavalier, auto, air, AM/FM/CD, 
new tires, new brakes, tinted windows, 
175,000 km, e-tested, cert. runs great, 
$3,300 Call: 905-723-0572 

1994 Buick Century, 4 dr., V6, auto, ps, 
pb, pw, good winter car, low priced, good 
condition, aluminum door, white. Call: 
905-723-6988 


Direct billing of Insurance 
available for GM and 


Chrysler employees 


Dr. Janat Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 
e Custom-made foot orthotics (made by us, in our labs) 


e Comfort footwear (available in extra-wide and extra-deep sizes) 


e Shoe modifications and customizing 


OSHAWA 
905.432.0061 


Learn more about what ails you at www.bioped.com 
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905.372.7282 


e@ No-obligation consultations 


e As Preferred Providers, we direct bill to Green Shield 
e Open evenings and weekend to serve you better 


Three convenient locations to serve you: 
COBOURG 


PETERBOROUGH 
705.743.1447 


TED VETERE 
(rates 
"Team aa 


¢ 3 Shuttle Service vans For Durham Region Including Brooklin 
¢ Convenient Drive Through Service Department 
e < Parts Dept. . Collision Body Shop ¢ Used Auto Sales 


it 30am = 00pm 
“7-30 an ‘Soop ll 
“Saturday 
_ 2:00 am - 2200 pm 
www. gush rown.com 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 ¢ 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


Ovation Standard Balladeer electric, sin- 
gle cutaway $675; Fender Blues Deluxe 
$550. Call: 905-576-0060 


Electric scooter mint condition, cost 
$3500 will sell for $700, make an offer. 
Call: 905-571-0018 


2005 Fleetwood Tucson tent trailer, like 
new, 8 ft box, fridge, heater, awnings, 
etc., asking $6000. Call: 905-665-8088 


Girl's Supercycle, 5 speed mountain bike, 
20” tires, excellent condition, $55 obo; 
Graco highchair $25. Call: 905-434-8384 


Napoleon gas fireplace $1000 obo; wall 
unit, 3 pc oak veneer $300 obo, frozen 
yogurt dispenser, with warranty, paid 
$7000 asking $2000 obo. Call: 905-725- 
1897 


Pool table and accessories, 4x8 ft., ex- 
cellent condition, must be seen, open to 
offers. Call: 905-728-1869 


Adjusta-Magic bed, double features, 
head and foot, massage wave controls, 
excellent condition $150. Call: 905-725- 
8343 


BAXTER'’S 


TLAIH RE PIAL EMENT 


*Large In-Stock Selection of Ladies Wigs 


«Private Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chomolheragy & Adopecia 


905-725-1652 = 


Oshawa 


Toll Free 1-866-841-9550 By Appointment 


Polaris snow suit XL, jacket and pants, 
black/blue, worn once, paid $600, will sell 
for $250 firm. Call: 905-718-9719 


2 canoes, 16 ft., fiberglass Coleman, 
hand push trailer dolly, pedestal fan 3 
spd, hockey/coin collection $100, golf 
balls, 20 dozen. Call: 905-725-8343 


General Electric washer and dryer, Vi- 
king stove, 30” wide, working condition, 
best offer. Call: 905-728-5070 


2002 Malibu 64,000 km, new tires, driv- 
ers side heated seat, pw/pd, V6, auto, 
senior driven, cert., asking $8,350. Call: 
905-720-4956 


Florida Treasure Island 1 bdrm condo, 
heated pool, hot tub, backs on beach, 
asking $3000, week 16 timeshare. Call: 
905-725-1800 


1979 Skidoo 340 Everest, as is, best of- 
fer. Call: 905-728-8284 


Compaq computer, Windows 98, 16” 
monitor, mouse, keyboard $35; 5 hp 22” 
snowblower, 2 stage $200 elect. start. 
Call: 905-728-9626 


Oak kitchen set with 4 bowback chairs 
and one arm chair $400, 2 teal blue liv- 
ing room chairs $50 ea., mirrored sliding 
doors $50. Call: 905-579-3422 


New Armana countertop range, bbq, 
black, list over $2000, asking $350; Buick 
14” wire wheel covers, full set $25. Call: 
905-983-8293 


Eska outboards, 1960s, not running, 2 for 
$60; Z28 fiberglass hood, 1982-90 $50. 
Call: 905-983-8293 


Treadmill, Proform XP590, bought at 
Sears 1 yr old, VHS and instructions, 
paid $1200, sell for $750, like new. Call: 
905-444-9769 


Dining room suite, bleached oak, 4 
chairs, buffet/hutch, table, leaf, mint con- 
dition $900; Cub Cadet dozer blade for 
garden tractor, 1 yr old, $500. Call: 905- 
263-2902 


Craftsman 10” radial arm saw $225; toi- 
let, sink with taps, bone colour $55; com- 
plete Equus timing set, perfect condition 
$55. Call: 905-697-1967 


Chip truck, fully equipped, easily moved 
to site. Call: 705-324-7610 Rhonda 


Fender Telecaster and Stratocaster, USA 
model Sunburst, both with maple necks 
and hardshell case, mint condition 2004, 
$850 each. Call: 905-434-7995 


100 pound Everlast heavy bag, chains 
included, brand new $70; Lowrey electric 
organ comes with books $200. Call: 905- 
697-0216 


Golf clubs, complete set men’s RH, driv- 
er, woods, irons, pitching wedge, sand 
wedge, putter, bag $125; Computer desk 
$25. Call: 905-718-0376 


Exercise equipment for sale, Body By 
Jake, glider, ab roller, $100 for all three. 
Call: 905-723-5460 


1982 Kawasaki KZ1000u, 4 cyl, 1000cc, 
102 hp, superbike, stock and original 
condition, aluminum wheels, Kerker 
header, shop manual, 33,600 km, $4500 
obo. Call: 905-786-2698 


Pool table, 4x8, 1” slate, block legs, lots 
of extras, $1000 firm. Call: 905-576-1845 


Nascar Bristol, spring tickets, 4 cup and 
4 Busch, Pearson terrace, seats with 
backs, excellent seating, selling price 
face value. Call: 905-576-6567 


OSHAWA HEARING SERVICES 


Jack Vlad & Associates 


Nav Balsara, ccc.a. 


Jack Vlad, ua. John I. Vlad, ma. 
Audiologists, Reg. CASL PO PERSONAL 


Dany Pineault, msc. TOUCH 
Be sure to visit a university-trained professional audiologist before purchasing any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic @ Testing for all ages @ Central Auditory Testing 


ENT Consultation 


Available 
(Ear, Nose, Throat Specialist) 


COMBINED 35 YEARS OF 
PROFESSIONAL 


CARE WITH A 
All Work Done By 
Registered Audiologists 


VIRTUALLY INVISIBLE “State-of-the-Art” DIGITAL HEARING AIDS 


ALL MAKES — REPAIRS — FREE LOANERS 


Free 1 Year Supply Of Hearing Aid Batteries with Eve Aid Purchase 


*some restrictions apply 


ADP, DVA, WSIB, SUN LIFE & GREENSHIELD @ ALL INSURANCE PLANS 


215 Simcoe Street North, 222 King Street East, Suite 1104 
Oshawa, Ontario L1G 4T1 Bowmanville, Ontario L1C 1P6 


905-579-2251 905-623-1994 
AJAX & WHITBY @ 905-428-7555 COBOURG © 905-373-1470 
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Hardwood flooring, natural oak, covers 
22 sq. ft., asking $100, gold seat covers 
for a compact car, floor mats, asking $30. 


Call: 905-433-4184 


243-5974 


Star Choice 401 dish receiver, converter, 
receiver 305, all for $150; Bell ExpressVu 
HD dish and 2 receivers, $150. Call: 905- 


1993 Tracker, e-tested, good running 
condition, as is, $2500. Call: 905-665- 
2163 Nancy 


Black truck cap/camper shell, fits 1982- 
93 S10 shortbox, made by Leer, asking 
$150 obo. Call: 905-243-2215 


Sauder corner entertainment unit, holds 
32” TV $80; green leather sofa $450. Call: 
905-571-2345 


Devilbiss air compressor, vertical, belt 
drive, tank 24”hx16” wide, asking $200. 
Call: 613-386-3064 or 905-432-1253 


Pine chair, floral, $15; York sit-up workout 
bench $10; wheelchair $200. Call: 905- 
668-0481 


Six-Foot Bay, 1996 40’ golden Falcon 
trailer, sleeps 6, 2 tipouts, canopy, lawn 
furniture, bbq, full bath, many extras, 


$25,000. Call: 905-697-2715 


Welso folding treadmill, 2 1/2 hp, 1 yr 
old, $400 obo; coffee table, 2 end tables, 
med. oak stain. Call: 905-571-5185 


Singer sewing machine cabinet, excellent 
condition $200; large 4 gal. latex paint, 2 
colours, light and dark taupes $30 ea. 
Call: 905-436-3330 

1998 Chev Astro van, body in good 
shape, 460,000 hwy km, $1000, as is. 
Call: 705-748-4389 

Collection of old Life magazines, asking 
50 cents ea., small electric stove, works 
great, $60; Polaroid camera, works great 
$15. Call: 905-571-1161 

Siamese kittens, ready Feb. 12, purebred 
and lovingly raised with kids and dogs 
$250. Call: 705-932-3129 Millbrook 

Rice Lake Bewdley, 3+1 bdrm open con- 
cept home, self contained in-law apt., 
needs to be seen. Call: 905-797-2294 or 
www.propertyguys.com 

Car Mate 6x12 landscaping trailer, mesh 
gate, 2x8 P/T floor, 14” tires, used once 
$2000, new price negotiable. Call: 905- 
725-5007 

1979 Chev Impala, original owner, very 
good shape, 200,000 km with original 
engine, been stored last 5 years. Call: 
905-448-0809 


Truck Bed Liner Protection 
LINE-X 


out rust and 
SPRAY-O8 TRUCK BEBLINERS 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED Meador: 
* SENIORS DISCOUNT Adica 


< > Sica ox | 


i 


“ARMANI 


—= a 


905 57956411 == 


375 Bond St WV Oshawa (Beteesan Park & Shevensoarn 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came _ others,” she says. “I wanted to help those 
into effect in Ontario. who were constantly quitting and starting 
These bans will prohibit smoking in all again.” 


people overcome fears, free themselves 
from addictions, shed excess pounds or 
relieve the kind of stress that makes them 
enclosed public places and workplaces, 
including 


Lauren says that the mind is a powerful sick. Hypnotherapy is the mind’s tool to a 
tool. But like any tool you have to learn 
to use it to make positive changes in Lauren is a graduate from the Ontario 
your life. Hypnosis Centre and while her focus 

“If you are open to change and 

If you are a smoker and have tried determined to achieve your goals then hypnotherapist can help anyone with 
to quit with patches, pills and just plain hypnotherapy will work for you,” Lauren a variety of problems from nail biting, 
cold turkey with no success then consider —_ explains. managing stress and assisting clients with 
hypnotherapy. Hypnosis is a natural state of mind you sleeping difficulties. 

Today more and more people are turning —_often slip into in your daily life. It’s a state A visit to Lauren in her home office 
to hypnosis to help them stop smoking. 


corrosion 


ards, restaurants, bingo halls 
and private clubs (including Legion halls). 
No more smoking rooms and patios can’t 
have a roof. 


etter way of life. 


Hon-skid surface 
is on smoking cessation her skills as a 

NOT hard and slippery 
like a drop-in liner 


Impact protection 


of heightened susceptibility to suggestion —_ located at 85 Varcoe Road in Courtice is 
Certified Hypnotherapist and member and deep relaxation. You are not controlled the next step that you need to take to quit 

of the National Guild of Hypnotists by someone else. You are the one taking smoking, lose weight or reduce stress 

Lauren Lamont was inspired to help others control of your life. levels. It’s a place where you can deal with 

through her own experience “The client is always in control of his or your fears of flying, driving, leaving your 
She used to be a heavy smoker who — her own experience,” says Lauren. “I just home, spiders, snakes and more. 

quit this difficult addiction with the help assist them in relaxing and communicating For more information call Lauren at 


Accessories fit great - — ; 
best choice for Sth 
wheels 


of hypnotherapy. at a subconscious level. A level where 
genuine change can take place.” 
Hypnotherapy has helped thousands of 


“Tt changed my life in such a positive 
way, I wanted to share my experience with 


(905) 579-8672 or email her at info@ 
aurenlamont.com or visit her website at: 
www.laurenlamont.com. 


Adds value to your 
vehicle 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 


Limited Lifetime 


Insomnia, Special Interest in Smoking Cessation Guarantee 


Lauren Lamont C. Ht 


Lauren Lamont, 

Certified Hypnotherapist is here 

to help people fight the difficult 

battles of everyday life such as 

smoking, weight loss, stress reduction, phobias and more. 
Appointments Available 905-579-8672 ¢ info@laurenlamont.com 


When it’s 
time to turn 
your life around, 


LINE-X DURHAM 


Visit us online at: werw.line-xdurham.cam 


“your appointment: 905-448-1792 


LINE-% Gan Ge deelied fo virtually any durfade and ded fo ibe 
Yerety of industrial ard) commercial gepliccations. Call for cataels! 


250 Wentworth Street East, Oshawa 
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3 door Viking fridge $300 obo; air hockey 
table $100 obo. Call: 905-728-5355 


Propane furnace, 44,000 BTU, used 3 
yrs, 8 jack posts, baby crib, stock pipes 
for softail & FLH never used. Call: 905- 
439-4302 


Snowblower $100, electric drill $10, 
wheelchair $100, walker $10, canes $10, 
raised toilet seat $35, portable toilet $50. 
Call: 905-723-9000 


1988 Ford F150 5 spd, 201000 km, 6 cyl, 
$3000 obo; pine baby crib $100; above 
stove fan, white $60; copper weather- 
vane $100. Call: 905-655-1882 


1996 Polaris snowmobile XCR600, triple 
spare sled $3000, 1992 Dodge Dakota 
LE ext cab, V6, black/red interior $2000. 
Call: 416-802-2427 Brian 


Oak lumber, rough cut 1’x6” 300 ft $2.25 
sq ft; Johnson Iron Horse generator, built 
for WWII, best offer. Call: 905-723-1708 


1985 Buick Regal, running good, make 
an offer. Call: 905-579-1622 


15” LG monitor, 1 yr old $75. Call: 905- 
432-3587 after 11 a.m. 


15 hp Evinrude, 7 yrs old, low hours, ask- 
ing $1050 obo. Call: 905-725-2765 


NordicTrack Walkfit 5500, hardly used, 
asking $250. Call: 905-683-2659 


2000 Pontiac Sunfire, 2 door, black, great 
shape, never smoked in, original owner 
64,000 km $5000. Call: 905-435-0348 


Neon 2000 muffler $40; rear rotors for 93 
Regal, new, $20; 14” steel rims GM Tem- 
pest & alternator; set tires Yokohama MS 
$50. Call: 905-725-6072 


Roland HP-1 digital piano with bench, 
4 yrs old, excellent condition, $875 obo. 
Call: 905-725-9183 


2003 Suzuki GSXR600 sport bike, 
11,000 km, flush mount signals, M4 
exhaust, awesome bike, asking $7400. 
Call: 905-263-4564 

9x7’ garage door, 4 pc sectional with 


good hardware, steel door panels need 
repair, $50. Call: 905-723-7229 


5 205-14 all season tires on Gm sport 
wheels; 2 205-14 snow tires, all like new. 
Call: 905-579-3272 


Exceptionally well-maintained semi, 
walking distance to GM, 1072 sq ft, 3 
bdrm, laminate throughout, view 1512 
Connery at www.toronto.craigslist.org. 
Call: 905-404-8930 


1986 Ski-doo Formula MX, excellent 
condition, $500; single bed snowmobile 
or ATV tilt trailer, completely rebuilt $300. 
Call: 905-986-4021 


1997 Pontiac GrandAm, exc. cond., V6, 
new snow tires included, asking $2,500 
cert or $2200 as is. Call: 905-442-0063 


Bunnies, 3 black, 2 beige, 7 weeks old, 
Angora lops, $20 ea., in Newcastle, can 
deliver. Call: 905-987-4642 


Assorted auto transmissions; 1979 305 
engine; burgundy bench seat from 94 
Caravan, new never used; 4 Tiger Paw 
tires 50% tread. Call: 905-725-7249 


Inglis coin-op washer-dryer $450; 14” 
tires, like new; 27” colour TV; standard 
transmission for 1989-94 Geo or Sprint 
70,000 km. Call: 905-922-3333 


2 Please Support The United Way. fal 


Black/white round kitchen table, 4 chairs, 
less than 1 yr old $225; black entertain- 
ment centre w/bar $350; portable electric 
heap air filter. Call: 905-914-7601 


Everlast punching bag, gloves; Bodygym 
exercise machine; left front fender, trunk 
lid 1991 Cavalier. Call: 905-985-3155 


Rubber mat 6’x4’x5/8” suitable for truck 
box, trailer, workshop, excellent condi- 
tion, $95. Call: 705-277-1793 


2004 GMC 2500 series pickup, diesel, 
30,000 km, 2004 titanium 5th wheel, mint 
shape, fully loaded, $62,000 takes both 
or will sell separate. Call: 905-697-7841 


2002 GMC Sierra SLE, HD suspension, 
fully loaded, cap with liner, ext. cab, trailer 
pkg, single owner, pewter 118,000 km 
$14,900. Call: 905-723-7834 


1, 


Grimsby oil furnace, 85,000 BTU $200; 
1979 Chev Malibu, no motor/trans, un- 
dercarriage sandblasted & primed $200. 
Call: 905-263-2716 


Heritage series gas stove, electronic ig- 
nition, exc. condition; Simplicity compact 
bar fridge with freezer, exc. cond. Call: 
905-837-2910 


1974 Ski-doo Olympic 340 cover, $200. 
Call: 905-263-8329 

Car stereo, Pioneer CD/AM/FM $40; 
Clarion 10” sub-woofer & amp $175; roof 
racks $40; SLI Saturn remote $30; 14” 
wheel trim rings $20. Call: 905-728-2044 


Fender Newporter acoustic guitar with 
case $350, tobacco brown wood grain 
in colour, excellent condition. Call: 905- 
743-9251 


Canaries, male and female. Call: 905- 
728-9181 ask for Guy 


We Providé 
Comprehem 
Hearing Services 
to Meet Your 
Individual Needs 


(@ Hearing Tests covered under OHIP) 


(with referral) 


(@ Licensed audiohogists to provide 

complete hearing evaluations 

(@ Hearing Aid Dispensary to offer 
hearing aid fittings and services 


s 


OshawaClinic 


11! King Street East 


Oshawa 


Call Today 
for your 
personal 

4b ointment 


721.3536 


Courtice Health Centre 
1450 Highway #2 
Courtice 


SERVING THE DURAAM REGION FOR OVER 20 YEARS 


AGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 
GENERAL STORE, AND EXCELLEN SH @ 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
ROM CosourG/PortT TOPE WITH A STATE-OF-THE = 


6916 County Roapb 18) 


SOLE E 
KOK 
W.GOLDENB BEACHESTATES.COM — 


yy Tol eS é 


F INFOGIGOLDERDENHLSTATERTE “OM 


ALSO.AVA LABLE SHORT & a x LONG TERM 2-3 BEDROOM HOMES 
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RANGE, Marina FAcILitiEs, RESTAURANT, 


ILY B SUILT SP 


-CIAL CARP PIER. 
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Antique wooden single bed $250; 4 an- 
tique wooden chairs $160 for all 4. Call: 
905-263-8892 


3 sections entertainment centre, 87 Ford 
window van, 87 Ford 1/2 ton F150 parts, 
78 Ford 351 motor, pick up truck, quarter 
horse. Call: 905-797-2415 


Girls and boys 12” bikes, used, $15 ea. 
stove $100, microwave $20, rototiller 
$125, Bell bike trailer $100, steel job box 
$150. Call: 905-436-9294 


2004 Cavalier 4 dr., 2.2L, 4 cyl, , silver, p/ 
w, p/dr, keyless entry, a/c, 1 owner, great 
condition, very economical, 60,000 km, 
$9,800. Call: 905-447-3720 


1989 GMC Sierra, ext. cab, sunroof, 
bedliner, CD stereo, 255 km, V8, needs 
tranny asking $1500; purebred golden re- 
triever pups, $500. Call: 905-579-5614 


Electric piano, digital, 3 yrs old, immacu- 
late, dark wood Kawai PN81, perfect 
shape $1000 obo; HotPoint fridge freezer 
side by side $300 obo. Call: 905-983- 
9898 


Banjo, Epiphone, 5 string with case, 30 
yrs old, exc. cond. $500; 12 ft aluminum 
boat with 7.5 Merc $800. Call: 905-725- 
2038 


5 hp tiller, 8 hp tiller, 8 hp motor, wood 
lathe 39,” chisels, 8 hp generator, Match- 
box cars, Hot Wheels, fishing material, 
lures, reels, sander. Call: 905-623-2622 


Painthball gun, Tippmann, hardly used, 
2 20 oz cylinders full, mask, new barrel 
and hopper, 400 balls, must go $200. 
Call: 905-985-2977 


New blanket rack $85, pine trestle table 
$100, ceiling fan/light $10, downhill skis, 
bindings $25, TV tower, rotor. Call: 705- 
754-9379 


19.5 Jamis-05 Coda Supreme $2000; 
2002 19.5” Jamis Dakota $1500. Call: 
416-901-7126 


2006 Honda 350 4x4 ATV $7000 no tax, 
won in draw, taxes all paid, zero km. Call: 
705-432-2883 


Beautiful large corner TV cabinet with cu- 
rio cabinet at top, solid oak, touch lighting 
for curio, paid $3500, exc. cond., best of- 
fer. Call: 905-697-9609 


4 hp Hotwalker, spruce 2x2, 2x4, 1x6 
boards, any length, 1987 Ford window 
van, parts, variety of lumber, 6 mo. old 
dishwasher in wall. Call: 905-797-2415 


Time... to think about 
pevinaing ( in style. 


BETTY HALMAN-PLUMLEY 
Consulbunt 

Prone: (7) 876-1262 

Bethy haiman-pluméey @ invesionsgraup 


Congratulations, after a lifetime of hard work = 
youve aniv|ed, Now its line to consider your 
future needs and to plan around them 


Talk to ws today about how investment alternatives 
like Alto™ MMonthby Income Porttolios can provide 
sieady, tax ethoient cash flow while helping to 
protect your future purchasing PoyVer. 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Qurham Region for over 35 years! 
Chiropractic Clink: for CAW Meribers avd Their Farnilies 


FINALLY, 
SOME 


RELIEF! 


580 RING STREET WEST Unk 7 
ISLAND PLAZA - ACROSS FROM 
THE COSHAGVA CENTRE 


©) custom Orthotics 


Special consideration applies to omployeds who have green shield 
eoveriga - No Co-Payment on regular visits 


* Green Shield Preferred provider “Open Mon. thru Sat 
‘W586. Ne Referral Necessary = * X-Ray facility on promisis 


* Physical Therapy + Free Parking 
Elza (905) 436 - 6688 a=@ 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


Motor Vahicha 
Accidend Rehabllltafan 


@ 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 

- Repairs 

- Swim Plugs 


Ma - Batteries 
= m= - Evening Hours Available 
Silvia Raponi - Ample Parking 


Hearing Instrument 
Specialist 


905- 438- 0111 


Located beside Chapters - lower level 
Inside Revere Optical 


Taupe sofa, love seat, great condition, 
comfortable $750; commercial table, ma- 
ple top steel frame $100; large speakers. 
Call: 905-743-0188 


* Celebrate 70 Years Of Union & 
Community Coming Together — March 
31,2007. * 


Girls’ white provincial bedroom suite, 
bed, dresser with mirror, night table, 
desk, also 4 post white single bed, $200. 
Call: 905-579-9562 


1996 Sierra ext-cab, 5L, hard cover, f/g 
running boards, lighted visor, 195,000 
km, exc. cond $6500 obo; 1989 Sun- 
dance $400 obo. Call: 705-939-1662 


32 in Sony Wega Triniton flat screen, 4 
yrs old, matching stand, original book 
and remote, $600 obo. Call: 905-436- 
7834 


Ladies’ custom black leather chaps, 
lined, size 10 long; ladies’ black leather 
Harley Davidson jacket, size medium, 
both hardly used. Call: 905-743-9098 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


2 year old Pomeranian dog, gold in co- 
lour, very loving, needs good home, no 
reasonable offers turned down. Call: 905- 
720-2536 


Duck/geese decoys, land or water, also 
marsh, ponds, farmland to hunt on, 
crossbow; cars or trucks for derby, will 
pick up. Call: 905-728-7200 


WANTED 


Truck tires 875 x 16 1/2; 16 1/2 is im- 
portant; 16 1/2 wheel motor home style, 
2,3,4 wheel sport bike & older snowmo- 
biles; clothes dryer 1-2 yrs old. Call: 705- 
277-9495 


Well used old canoe, suitable for stash- 
ing in the swamp for duck hunting. Call: 
705-745-0556 


Any Lego or Knex building toys. Call: 
905-723-5325 


Car 8 track player in good working order; 
wrap around sun visor to fit older Chev 
van. Call: 705-277-9495 


Shredder for cabbage for sauerkraut; 
Stihl chainsaw; 028 Shenandoah airtight 
wood heater stove. Call: 905-728-1148 


Books, pocket books, cook books, how 
to do it, history, literature, will pick-up, no 
romance. Call: 905-623-4801 


Piano good working order, smaller full 
size preferred upright, reasonably priced. 
Call: 705-652-9966 


Propane fridge; propane stove; propane 
wall space heater; propane fireplace; 
snowmobile. Call: 905-404-8252 


.177 pellet rifle; child’s wagon. Call: 905- 
434-4418 


Service station air meter; 392 cu. in. 
Chrysler hemi engine. Call: 905-434- 
8384 


Dirt bikes, motorcycles, any condition, 
radio controlled vehicles, Tamiya, Lossi, 
Traxxas, old fishing tackle, central vacu- 
um equipment. Call: 905-571-6051 


Older guitar or amp, working or not. Call: 
905-576-0060 


Looking for 1986 Olds Cutlass Ciera 4 
door for parts. Call: 905-725-8419 


Large bird cage, suitable for smaller par- 
rot, must be in excellent shape and rea- 
sonably priced. Call: 905-430-3302 


Used Enduro/dual purpose motorcycle. 
Call: 905-723-7229 


15” compact spare tire for Sunfire, in 
good condition, 14” not wanted. Call: 
905-433-4781 


1989-95 Geo Tracker/Sidekick/Suzuki, 
1990-94 Sprint or Geo convertible, both 
as is for parts; large automotive hydraulic 
floor jack. Call: 905-571-4471 


Gravely Garder tractor, 2 wheel, for parts. 
Call: 905-683-4177 


1972-75 Impala, 1974-75 Caprice motor, 
must run, in car, body not a must, also 
front suspension coilovers. Call: 705- 
944-5869 


Large insulated dog house. Call: 705- 
277-1484 


14 ft new aluminum boat, with motor and 
trailer. Call: 905-579-4819 


FOOT PAIN IS NOT NORMAL 


Get back to enjoving a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don't live with your discomfort and pain anymore. 
For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
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special activity (all sports included) and footwear needs. 


Who will take care of you? 
Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
hich risk patients with complex medical problems. His focus is health care, nor sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation, 
Andrew Springer. A Chiropodist... Caring for your feet... And you, 
For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 
Call today for an appointment. 
11 Gibb Street, Oshawa 


GLAZIER MEDICAL CENTRE 
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When You” 
Retire _ 


Will Your Finances | 
Be Ready? 
3.50% °3.40% 


6 MONTH 12 MONTH 
NON-CASHABLE CASHABLE 


min 55,000) (525,000 & up) 


SH) Auto Workers 


Comananady 
. Credit Union 


322 Keng Sc", Oshawa, Five Poors Flall, 285 Taunton dl E, Ovhawa 221 King St. E, Bowmanville 
Tek 905.726.5187 Toll Free: 1. emptied WWW SWC om 
eke, Maebes iiibeeet 5 ere aaah, rap aeeely, 


Celebrate 70 Years of | CAY=* TCA 


( PLING \ )s A 


1eY 


We'd like to invite all CAW Local 222 Members who possess memorabilia 

and/or artifacts that may be of interest, to contact us so that these items 

may be put on display at the Hall during this special event, which will be 
carefully catalogued and returned after the event. If you are a GM Employee; 
please contact Phil Goodwin between 6:30 am and 2:00 pm at 905-644-2373 


and let Phil know what you have to contribute. All other Members please 
contact Ed Ochej at 905-571-2121 extension 6402 and Ed will be glad to help you. 


Retirees, we need your help! If you can volunteer some time on Saturday, 
March 31st to tell about your past experiences with the CAW during this 
special event we'd love to hear from you. We're also in need of some 
student volunteers during this event, who will gain community hours for 
their time. Retirees and Students please contact Joan Harrison at 905-725-7415. 

When: Saturday, March 31, 2007 
Where: CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa 


Watch for details about this special event in the March Oshaworker! 
ee. 


CAWS TCA 
LOCAL 222 


Building Our Community 


ec/caw] 136 


PM40032015 


